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REVISED ANNUAL REPORT TEMPLATE 


The purpose of this revised Annuai Report tempiate is to address the need expressed by a number of 
municipaiities for assistance in the preparation and deveiopment of improved content and quaiity of 
Municipai Annuai Reports. This tempiate provides an update to the MFMA Circuiar No. 11, issued in 
January 2005. 

This tempiate gives effect to the iegai framework requirement, concepts and principais espoused in the 
White Paper on Locai Government and Improving Government Performance. It reflects the ethos of 
public accountability. The content gives effect to information required for better monitoring and 
evaluation of government programmes in support of policy decision making. The template provides an 
improved overview of municipal affairs by combining the performance report data required under 
Municipal Systems Act Section 46 with annual report data referred to in that Act and in the MFMA. 

The revised template makes its contribution by forging linkages with the Integrated Development Plan, 
Service Delivery and Budget Implementation Plan, Budget Reforms, In-year Reports, Annual Financial 
Statements and Performance Management information in municipalities. This coverage and coherence 
is achieved by the use of interlocking processes and formats. 

The revised template relates to the Medium Term Strategic Framework particularly through the IDP 
strategic objectives; cross cutting nature of services offered by different spheres of government, 
municipal service outcome indicators; and the contextual material as set out in Chapters 3, 4 & 5. It 
also provides information on good management practice in Chapter 4; risk management in Chapter 2; 
and Supply Chain Management in Chapter 5; and addresses the Auditor-General’s Report, dealing 
with Financial and Performance Management arrangements in Chapter 6. This opens up greater 
possibilities for financial and non financial comparisons between municipalities and improved value for 
money. 

The revised template provides information on probity, including: anti-corruption strategies; disclosure 
of financial interests by officials and councillors; disclosure of grants by external parties, disclosure of 
loans and grants by municipalities. The appendices talk to greater detail including disaggregated 
information on municipal wards, among others. Notes are included throughout the format to assist the 
compiler to understand the various information requirements. 

The financial years contained in this template are explained as follows: 

• Year -1 : The previous financial year; 

• Year 0: The financial year of reporting; 

• Year 1 : The following year, mostly requires future targets; and 

• The other financial years will follow a similar sequence as explained above. 

We wish to express our gratitude to the members of the Annual Report Reference Group, consisting of 
national, provincial and municipal officials for their inputs and support throughout the development of 
this document. 

MFMA Implementation Unit, National Treasury July 2012 
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CHAPTER 1 - MAYOR’S FOREWORD AND EXECUTIVE SUMMARY 


COMPONENT A: MAYOR'S FOREWORD 


MAYOR’S FOREWORD 

In pursuance of improving our communities’ iives, Lesedi Locai Municipaiity is aiways endeavouring to 
carry out its Constitutionai mandate, key of which is to faciiitate Sociai and Economic deveiopment. 
Therefore, Service Deiivery serves as a cornerstone of this imperative. At the centre stage is our vision 
which is; ‘to be a Peopie Centered Performance Driven Municipaiity’. We are confident that we are on 
the right path towards improving peopies’ iives. 

Refiecting on the past year, one is pieased that despite the chaiienges we faced, the Municipaiity 
managed to deiiver on the mandate given by the community which is reflected in the IDP’s key 
Performance areas which find expression in; Service Deiivery and Infrastructure Development, Local 
Economic Development and Growth, Institutional Development and Transformation, Financial 
Management, Viability , Democracy and Good Governance. This mandate was further linked to the 
Gauteng Employment Growth and Development Strategy (GEGDS) which prioritizes aspects such as 
rural development; increasing sustainable employment and building cohesive and sustainable 
communities. 

Considering the aspect of water conservation, we affirm the notion of the importance of water as a 
catalyst for economic development. The management thereof is critical and vital for key sectors such 
as agriculture and tourism. Lesedi, being peri- urban, views the role of agriculture as being critical in 
changing the lives of rural dwellers for the better, through conserving this resource. Global warming is 
challenged through projects such as the Londindalo Alien plant eradication which is run by 
cooperatives and supported by the Municipality through energy saving strategies. Cooperatives are 
supported and trained so as to create secondary businesses, in line with increasing opportunities for 
sustainable employment. The role of the Municipality in environmental management has been proven 
by the attainment of position 2 in Gauteng, on the ‘Bontle Ke Botho’ competition. 

The Municipality has partnered with the Department of Water Affairs in order to tackle the challenge of 
water losses in the form of a project known as the ‘War on Leaks’. The project entails the fixing of 
water leakages being extended to individual households so as to help reduce high water bills caused 
by the leakages. 

Flygiene and the enhancement of human dignity are at the core of service delivery. The upgrade of 
the sewer pipeline and Electrical Bulk Supply in Ratanda Extension 7, Fleidelberg 23 and the 
Fleidelberg Industrial area are but some of the achievements of the municipality during the previous 
financial year ( 201 1/2012). 

Infrastructure Development continues to transform the economic landscape of Lesedi by promoting job 
creation and strengthening the delivery of basic services to the community. Roads and Stormwater 
projects were implemented in Jamesonpark, Impumelelo and Ratanda. More of such capital projects 
have been planned for the next financial year in order to enhance connectivity and to improve 
communication amongst people and business. 
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Lesedi Local Municipality is working with the Department of Local Government and housing to bring 
improvements and developments in providing safe, secure, sustainable and vibrant human 
settlements. The Community residential units- CRU (formerly known as hostels) and the Obed Nkosi 
mixed housing development in Ratanda which has been designed to offer different housing typologies 
and amenities bear testimony to this. The Obed Nkosi project is towards completion of phase one. 
The CRU has attained the Goven Mbeki Award for being the best constructed CRU in Gauteng. 

Local Economic Development remains critical towards empowering the inhabitants of Lesedi. We 
strive to create an environment which would ensure that local and foreign investors are attracted into 
our area. The Municipality has proactively established townships that await investment. Government 
support through the Neighbourhood Partnership Grant is at a critical stage and the Municipality 
remains committed to mobilise additional support and the involvement of the private sector. 

The Municipality will continue to review its Supply Chain Management policy in order to attract more 
locally based businesses especially from the previously disadvantaged communities. Coupled with 
this, are continued support initiatives which are geared towards Small, Medium and Micro Enterprise 
(SMME) development. A plan has been made by the Municipality to put up stalls in Heidelberg for 
SMMEs to be able to function and raise revenue in decent safe environments. Furthermore, the 
Municipality utilized the Expanded Public Works Programme (EPWP) as one of the tools aimed at 
alleviating poverty and income relief to create jobs and improving the lives of the community. 

The Municipality has, for the 1 1th consecutive financial year attained an unqualified audit opinion from 
the Auditor General. We are relentlessly striving towards achieving Clean Audits, as part of the 
Operation Clean Audit campaign by 2014. 

On health issues, the fight against HIV/AIDS pandemic in all fronts, through political commitment, 
leadership and will; the unity of civil society and everyone is always strengthened. HIV/AIDS 
education, door to door campaigns, awareness, prevention and universal precaution of the disease 
programmes reached out to the Lesedi community. Each ward in the municipality has an HIV/AIDS 
ward coordinator and that strengthens the ‘Partnership against HIV/AIDS’ with greater resolve and 
determination towards the Zero percent HIV infections. 

Lastly, I would like to emphasize that, as the municipality we have a strong communication bond with 
the Lesedi community through monthly ward meetings and stakeholder participation in IDPs. We 
intend strengthening IDPs with the inclusion of sector commissions in order to attract more ideas and 
participation. It is therefore imperative to always put our communities first and encourage them to 
participate in democracy in order to enhance service delivery. 


Executive Mayor 
ClIrL.FMaloka 
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COMPONENT B: EXECUTIVE SUMMARY 


1.1. MUNICIPAL MANAGER'S OVERVIEW 


MUNICIPAL MANAGER’S OVERVIEW 

Significant strides were made during the 2012/13 financiai year in intensifying the municipaiity’s 
efforts to improve the quaiity of iife of the residents of Lesedi Locai Municipaiity by initiating 
community projects geared towards reduction of poverty and unempioyment. Whiist the management 
acknowiedges this progress, it is aiso conscious that some sections of our communities are stiii iiving 
in poverty. We therefore remain committed in our efforts to work tireiessiy to resoive these 
Ochaiienges. 

This annuai report presents an honest expression of the municipai performance during the year under 
review, as weii as the chaiienges that confronted us and the interventions we undertook. Over the 
review period the municipaiity successfuiiy deveioped and impiemented a number of initiatives to 
deiiver on its mandate. 

Housing 

There are a number of projects undertaken under this program; some have reached the compietion 
phase whiist others need to be finaiized. 

• Kwazenzeie 

• Protea Community Residentiai Unit (24 units buiit) 

• Nkitsing Community Residentiai Unit (74 units buiit) 

• Obed Nkosi (50 house units buiit) 

• Transit area ext. 8 

The iand was identified in ext. 8 to accommodate 58 informai househoids to address 
sanitation backiog. Sub-division and pegging for 421 stands was done 

Local Economic Development 

4 - Londindaio aiien eradication piants (R600 000 from GDARD and R400 000 from LLM budget 
and 50 jobs were created) 

4 - Wetiand rehabiiitation at Ratanda ext 2 (R2 miiiion aiiocated by SANBI and 15 jobs were 
created) 

4 - War on ieakages ( R1 miiiion budget and 30 jobs created on this project) 

4 - 13 HIV and AIDS Ward Co-ordinators were appointed. 

4 - Monthiy stipend of R1 500. 50 additionai fieid workers are appointed quarteriy to conduct 
door-to-door campaigns 

4 - 350 jobs created through capitai projects, 10 CLOs and 10 sub-contractors 
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Investments 



1. Transnet Bulk Liquid Terminal 

2. Zone of Opportunity 


Transnet 


Transnet has started a construction of Bulk Liquid Terminal in Jameson Park along R42 Corridor. 
This project forms part of the Multi Product Pipeline from Durban to Heidelberg, which caries four 
products including petrol, diesil, aviation fuel and crude oil. The Bulk Liquid Terminal will serve as 
a storage point thereby ensuring that there is enough fuel in the inland. 

This project has also attracted other investors within the area in the form of Vopack Reatile Joint 
Venture who have been recently awarded a license by NERSA to initiate their operations in the 
area. The LLM is also investigating the possibilities of establishing an Industrial Township along 
this corridor, due to inundated requests received from potential investors. 

300 jobs were created during construction phase 

Zone of opportunity 

The project is currently underway: VW is constructing motor city on site. 

Internal infrastructure has been installed on site. 20 jobs were created. 


Infrastructure Development 


Roads and Storm water 

For the period under review we have constructed 12,5 KM of roads and storm water in ward 2, 5, 6, 7, 
10, 1 1 and 13. The total budget used is R30 million 

For resealing of roads the municipality spent R2 million which covers 3km of road. 

Maintenance of roads and storm water we budgeted R2 million. 

Repairs and maintenance of roads and storm water are done per month including repair of potholes. 
(55 KM per month out of 690 KM) 


Basic Services 

R1.6 million was used for water and sewage network maintenance including water reservoir, water 
and sewer pump stations, and water and sewer network. 

War against water leakages (R1 million) 

Maintenance of electrical network (R14 million per year, including maintenance of substations, 
overhead lines and repair of 1 1 kv faults). 
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Challenges 

The 2012/13 financial year was also characterized by challenges such as the services delivery protest 
during the month of March 2012, which led to a massive destruction of municipal and private 
properties, serious cash flow problems affecting collection and revenue generation, budgetary 
constraints resulting in planned projects not being implemented. 

In implementing the necessary measures the municipality managed to overcome the bulk of said 
challenges and finished the financial year as a financially stable institution with the most important 
systems and processes in place. 


Furthermore, despite the afore-mentioned challenges, it is a pleasure to announce that the 
municipality received an unqualified audit opinion from the Auditor General for 2012/13 financial year. 

Conclusion 

In conclusion I would like to thank the management team and the entire administration for 
commitment and contribution over the financial year. I would also like to express gratitude to the 
Executive Mayor and Councillors for their leadership and support in working towards achieving the 
objectives of the Lesedi Local Municipality. 


Acting Municipal Manager 
Mr. JZ Majola 

T 1.1.1 
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1.2. MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL OVERVIEW 


INTRODUCTION TO BACKGROUND DATA 

According to Statistic South Africa the popuiation projection of Lesedi is estimated 99 000, which 
refiects popuiation increase of about 23 000 since 2007. Approximateiy 70.7% of the totai popuiation of 
Lesedi resided in the urban areas of Heideiberg / Ratanda and Devon / Impumeieio, whiie the rest 
29.3% are categorised as rurai areas. 

T 1.2. 1 


Population Details 

Population '000 

Age 

Year -2 

Year-1 

YearO 

Male 

Female 

Total 

Male 

Female 

Total 

Male 

Female 

Total 

Age: 0 - 4 



0 



0 

5019 

4943 

9962 

Age: 5 - 9 



0 



0 

4245 

4048 

8293 

Age: 10-19 



0 



0 

8077 

7828 

15905 

Age: 20 - 29 



0 



0 

11064 

9218 

20282 

Age: 30 - 39 



0 



0 

8750 

7271 

16021 

Age: 40 - 49 



0 



0 

6179 

5917 

12096 

Age: 50 - 59 



0 



0 

4207 

4423 

8630 

Age: 60 - 69 



0 



0 

2400 

2602 

5002 

Age: 70+ 



0 



0 

1379 

1954 

3333 

Source: Statistics SA T 1.2.2 


Households 

300 
250 
g 200 

0 

a> 

1 150 

a> 
c/> 

o 100 
50 

Year -2 Year-1 YearO 

T1.2.3 
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Socio Economic Status 

Year 

Housing 
Backlog as 
proportion 
of current 
demand 

Unemployment 

Rate 

Proportion of 
Households 
with no Income 

Proportion of 
Population in 
Low-skilled 
Employment 

HIV/AIDS 

Prevalence 

Illiterate 
people 
older than 
14 years 

Year -2 


25% 



13% 


Year-1 


24% 



11% 


YearO 


26% 



11% 

7% 

T 1.2.4 


Socio Economic Status 



Housing Backlog as Unemployment Rate Proportion of Households Proportion of Population in HIV/AIDS Prevalence Illiterate people older than 14 

proportion of current demand with no Income Low-skilled Employment years 


■ Year -2 

■ Year-1 

■ YearO 


T 1.2.5 
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Overview of Neighbourhoods within Lesedi Locai Municipaiity 

Settlement Type 

Households 

Population 

Towns 



Heidelberg 

4000 

9 000 

Devon 

580 

2300 

Heidelberg Ext 8, 9 and 10 

2100 

8300 




Sub-Total 

6680 

19 600 

Townships 



Ratanda 

8000 

38 000 

Heidelberg Ext 23 & 26 

3000 

15 000 

Heidelberg Ext? and 16 

900 

3000 

Impumelelo 

4000 

20 000 

Sub-Total 

15900 

76000 

Rural settlements 



Vischuil and Endicott 

320 

980 

Kwazenzele 

287 

900 

Surrounding Farms 

3500 

1500 

Sub-Total 

4107 

3380 

Informal settlements 



Ratanda 

1100 

2000 

Impumelelo 

890 

1700 

Kwazenzele 

1500 

3000 

Sub-Total 

3490 

6700 

Total 

26687 

98980 

T 1.2.6 
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1.3. SERVICE DELIVERY OVERVIEW 


SERVICE DELIVERY INTRODUCTION 

All formalized houses on formalized stands have access to water, sewer, electricity connections and all 
informal houses have in a radius of 200m water. The Council don’t provide electricity to informal 
settlements, informal settlements in Kwazenzele have VIP toilets 10 households use 2 VIP toilets. The 
Council built 12,5 km of roads and stormwater in the 2011/2012 budget. All indigents received 6 kl of 
water and 50 kwh electricity free 

T 1.3.1 
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1.4. FINANCIAL HEALTH OVERVIEW 


Financial Overview: YearO 

R' 000 

Details 

Original budget 

Adjustment Budget 

Actual 

Income: 




Grants 

89,442 

90,426 

87,035 

Taxes, Levies and tarifis 

324,347 

363,646 

308,834 

Other 

16,676 

9,773 

33,412 

Sub Total 

430,465 

463,845 

429,281 

Less: Expenditure 

382,049 

450,835 

430,518 

Net Total* 

48,416 

13,010 

-1,237 

"Note: surplus/(defecit) T 1.4.2 


Operating Ratios 

Detail 

% 

Employee Cost 

23% 

Repairs & Maintenance 

5% 

Finance Charges & Impairment 

2% 

T 1.4.3 


Total Capital Expenditure: Year -2 to Year 0 

R'OOO 

Detail 

Year -2 

Year-1 

YearO 

Original Budget 

53622 

61264 

44979 

Adjustment Budget 

54625 

73716 

38910 

Actual 

40304 

64286 

40392 

T 1.4.4 
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0 




Total Capital Expenditure 



Year-2 Year-1 

■ Original Budget lAdjustmentBudget BActual 


YearO 


T 1.4.5 


1.5. AUDITOR GENERAL REPORT 


AUDITOR GENERAL REPORT: YEAR 0 (CURRENT YEAR) 

Lesedi Local Municipality received an unqualified audit opinion. Detail on the Auditor General Report is 
provided in chapter 6. 

T 1.6.1 
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1.6. 

STATUTORY ANNUAL REPORT PROCESS 


No 

Activity 

Timeframe 

1 

Consideration of next financiai year’s Budget and IDP process pian. Except for 
the iegisiative content, the process pian shouid confirm in-year reporting formats 
to ensure that reporting and monitoring feeds seamiessiy into the Annuai Report 
process at the end of the Budget/IDP impiementation period 


2 

Impiementation and monitoring of approved Budget and IDP commences (In- 
year financial reporting). 

July 

3 

Finalise the 4th quarter Report for previous financial year 


4 

Submit draft year 0 Annual Report to Internal Audit and Auditor-General 


5 

Municipal entities submit draft annual reports to MM 


6 

Audit/Performance committee considers draft Annual Report of municipality and 
entities (where relevant) 


8 

Mayor tables the unaudited Annual Report 


9 

Municipality submits draft Annual Report including consolidated annual financial 
statements and performance report to Auditor General 

August 

10 

Annual Performance Report as submitted to Auditor General to be provided as 
input to the IDP Analysis Phase 


11 

Auditor General audits Annual Report including consolidated Annual Financial 
Statements and Performance data 

September - 
October 

12 

Municipalities receive and start to address the Auditor General’s comments 


13 

Mayor tables Annual Report and audited Financial Statements to Council 
complete with the Auditor- General’s Report 

November 

14 

Audited Annual Report is made public and representation is invited 


15 

Oversight Committee assesses Annual Report 


16 

Council adopts Oversight report 


17 

Oversight report is made public 

December 

18 

Oversight report is submitted to relevant provincial councils 


19 

Commencement of draft Budget/ IDP finalisation for next financial year. Annual 
Report and Oversight Reports to be used as input 

January 

T 1.7.1 
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COMMENT ON THE ANNUAL REPORT PROCESS: 

The municipality will endeavor to adhere to the timelines provided by National Treasury. 

T 1.7. 1.1 
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CHAPTER 2 - GOVERNANCE 


COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 


2.1 POLITICAL GOVERNANCE 


INTRODUCTION TO POLITICAL GOVERNANCE 

A proper distinction has been made between roie piayers conducting governance in the municipaiity. 
This distinction is essentiai because each group on the ievei of governance has specific 
responsibiiities and has therefore specific roies to piay for which they are accountabie. In accordance 
with the Systems Act (Act 32 of 2000), these roies shouid be subjected to performance and risk 
management and eventuaiiy to internai audit to verify the processes and the outcomes. 

Counciiiors are eiected by the community and therefore the community members hoid counciiiors 
responsibie for service deiivery and the impiementation of Batho Peie principies. 

The approved Performance Management System of the municipaiity required that roies and 
responsibiiities as outiined in the pianning documents of the councii (IDP, Budget & SDBIP) is 
cascaded down between accountabie and responsibie counciiiors for impiementation. The 
impiementation thereof were monitored and reviewed on a quarteriy basis. The performance outcome 
against pre-determined targets refiects in the two (2) six-month-cycie reports of the approved 
Performance Management System and was approved by councii. 

T 2.1.1 
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POLITICAL STRUCTURE 


MAYOR 

(Cllr LF Maloka) 




SPEAKER 

(Cllr TS MoremI) 


Chairing the Council meeting, Welfare of Councillors, 
Public Participation and Section 79 committees. 


MAYORAL COMMITTEE/ EXECUTIVE COMMITTEE 




FINANCE & ADMIN 

(Cllr TB Tsoku) 



DEVELOPMENT & 
PLANNING 

(Cllr V Madontsela) 


COMMUNITY 

SERVICES 

(Cllr ST Makhubu) 


SERVICE DELIVERY 

(Cllr SM SIbeko) 


T 2.1.1 


Municipality | CHAPTER 2 - GOVERNANCE 22 



COUNCILLORS 



1"’ Row: Cllr Motshonyane, Cllr Mokoena, Cllr Ramothibe, Cllr Batshege 

2 "“ Row: Cllr Phahlane, Cllr Loubser, Cllr Roos, Cllr Coetzee 

3'^'' Row: Cllr Rakitia, Cllr VllakazI, ClIrTwala, Cllr Mulder 

4*^ Row: Cllr Boshoff, Cllr Eberwein, Cllr Hlatshwayo, Cllr Lekala 

5’^ Row: Cllr NkosI, Cllr MkhwanazI 

The total number of Lesedi councilors is 26. 13 ward counciiors and 13 propotionai representatives (PR Counciiors) 

T 2.1.2 
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POLITICAL DECISION-TAKING 



Decisions are taken by fuii members of councii. The Mayorai Committee resoives on matters 
deiegated to it and recommends to Councii on matters that are not deiegated. 

T 2.1.3 


2.2 ADMINISTRATIVE GOVERNANCE 


INTRODUCTION TO ADMINISTRATIVE GOVERNANCE 

The Administrative Piiiar comprises the roies of The Municipai Manager, Heads of Departments and aii 
empioyees of the municipaiity. 

Community pays tax monies to councii on a reguiar basis and therefore aii the stakehoiders within a 
municipaiity is accountabie and responsibie to serve the community in an effective, efficient manner. 
The approved Performance Management System of the Lesedi Locai Municipaiity required that roies 
and responsibiiities as outiined in the pianning documents of the councii (IDP, Budget & SDBIP) were 
cascaded down between accountabie and responsibie counciiiors for impiementation. The 
impiementation thereof were monitored and reviewed on a quarteriy basis. The performance outcome 
against pre-determined targets refiects in the two(2) six-month-cycie Performance Reports that was 
approved by councii and submitted to provinciai government. 

T 2.2.1 
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TOP ADMINISTRATIVE STRUCTURE Function 



MUNICIPAL MANAGER (Acting) 

Mr Zwelibanzi Jacob Majola 



CHIEF FINANCIAL OFFICER: 

Mr Vuyo Ndzinyana 


Responsible for Expenditure, 
Income, Budget, Assets 
management and Supply chain. 



EXECUTIVE MANAGER: SERVICE DELIVERY Responsible for provision and 
Mr Hennie Coetsee maintenance of Water, 

Electricity, Sewer, Roads and 
Storm water. Fleet 

management and Waste 
management. 


EXECUTIVE MANAGER: DEVELOPMENT & 
PLANNING 

Mr Zwelibanzi Jacob Majola 


Responsible for Housing, Town 
Planning, Build environment. 
Environmental Planning, LED 
and Tourism. 


EXECUTIVE MANAGER: COMMUNITY Responsible for Primary Health 

SERVICES Care, Municipal Health 

Mrs Mabokgosi Cynthia Mokoena services. Sports and 

Recreation, Traffic and 
Community safety 


■ - - I EXECUTIVE MANAGER (ACTING): 

B MANAGEMENT AND SUPPORT SERVICES 

Mr Themba Mnguni 


Responsible for Corporate 
Services, Legal Advice to 
Council, IT Governance & 
Infrastructure Support, 

Administrative Support to 
Council, Human Resources and 
Records Management & 
Archives. 
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COMPONENT B: INTERGOVERNMENTAL RELATIONS 


2.3 INTERGOVERNMENTAL RELATIONS 


NATIONAL INTERGOVERNMENTAL STRUCTURES 

Ministerial Task Team on service delivery protest. Municipal Infrastructure Support Agency (MISA) 
involvement. Neighbourhood Development Partnership Grant for the beautification of township 
(NDPG) 

T 2.3.1 


PROVINCIAL INTERGOVERNMENTAL STRUCTURE 
MEC/MMC engagements on issues of mutual interest. 

Premiers Hotline on queries received from the Presidential Hotline with meetings sitting bi-weekly.. 
Describe meetings attended by your municipality to progress issues of mutual interest with neighboring 
municipalities. Increased rate of the resolution of hotline queries. 

T 2.3.2 


DISTRICT INTERGOVERNMENTAL STRUCTURES 

Lesedi Local Municipality forms part of the District wide IGR processes. Such structures are: Joint 
Mayoral Committee, CFO forum, Joint Municipal Managers, Joint Political Management Team. Service 
Delivery initiatives: these include construction of roads, emergency services, health care. 

T 2.3.4 
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COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 


2.4 PUBLIC MEETINGS 


COMMUNICATION, PARTICIPATION AND FORUMS 

The Lesedi Local Municipality is committed to ensuring community participation in the interest of 
participative democracy at local government sphere. The commitment to participate is underpinned by 
adherence to the Municipal Systems Act, which requires municipalities to consult local communities 
through appropriate mechanisms, process and procedures as well as by the MFMA, which has further 
accentuated the role of informing the development of community participation. In addition to this legal 
framework, the municipality remains committed to bringing participatory democracy closer to citizens 
and communities and ensuring progressive improvements in the quality of participation and the 
number of citizens who participate through organized formations. 

IDP/Budget process, the Council approved the process plan which includes Steering committee. 
Political forum and Stakeholder engagement. The dates, time, venues and targeted audience are 
clearly defined. We publicize our notices in our local newspaper and send invites to our stakeholders 
and use our website. Councilors, officials, ward committee members, CDW’s and members from 
different stakeholders are the role players of our IDP/Budget. 

T 2.4.1 


WARD COMMITTEES 

Core function of ward committee members is to facilitate sector meetings and report on issues raised 
from different sectors to Ward Councilor during the ward committee meetings 

T 2.4.2 


Public Meetings 

Nature and purpose of meeting 

Date of 

events 

Number of 
Participating 
Municipal 
Councillors 

Number of 
Participating 
Municipal 
Administrators 

Number of 
Community 
members 
attending 

Issue 

addressed 

(Yes/No) 

Dates and manner of 
feedback given to community 

Nalyre and purpose of meeting 

Date 

Number of 

Number of 

Number of 

Issue 

Dates and manner 


of 

Participating 

Participating 

Community 

Addressed 

Of feedback given to community 


Events 

Municipal 

Municipal 

Members 

(Yes/No) 




Councillors 

Administrators 

Attending 



Monthly Ward Public meetings 

e.g Ward 7 - 
9 March 2012 

and Ward 1 1 
- 25 Aug 

2012 

Ward 7, 2 Clirs 
and Ward 11,2 
Clirs. 

Ward 7, 2 Admin 
and Ward 11,2 
Admin. 

Ward 7, 65 and 
Ward 11, 120. 

Yes 

Ward 7, 24 July 2012. Ward 11, 

29 October 2012. 

Ward Committee meetings 

e.g Ward 1 1 , 

1 0 March 

2012. 

2 Clirs 

No Admin 

10 

Yes 

15-Jun-12 

Sector meetings 

e.g Ward 1 , 

17 July 2012 

1 Cllr 

No Admin 

49 

Yes 

24-Aug-12 

Mayoral Youth IMBIZO 

21-Jun-12 

8 Clirs 

3 Admin 

150 

Yes 

04-Dec- 12 

Mayoral IMBIZO 

28-NOV-12 

10 Clirs 

9 Admin 

500 

Yes 

No feedback 

MDB Public Participation meeting 

09-Dec-12 

6 Clirs 

2 Admin 

300 

Yes 

No feedback 

Premiers Roadshow Public meeting 

24-Oct-12 

3 Clirs 

3 Admin 

200 

Yes 

No feedback 

Minister of COGTA Public meeting 

25-Mar-12 

14 Clirs 

8 Admin 

400 

Yes 

02-Sep-12 

T 2.4.3 
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2.5 IDP PARTICIPATION AND ALIGNMENT 


IDP Participation and Alignment Criteria* 

Yes/No 

Does the municipality have impact, outcome, input, output indicators? 

Yes 

Does the IDP have priorities, objectives, KPIs, development strategies? 

Yes 

Does the IDP have multi-year targets? 

Yes 

Are the above aligned and can they calculate into a score? 

Yes 

Does the budget align directly to the KPIs in the strategic plan? 

Yes 

Do the IDP KPIs align to the Section 57 Managers 

Yes 

Do the IDP KPIs lead to functional area KPIs as per the SDBIP? 

Yes 

Do the IDP KPIs align with the provincial KPIs on the 12 Outcomes 

Yes 

Were the indicators communicated to the public? 

Yes 

Were the four quarter aligned reports submitted within stipulated time frames? 

Yes 

* Section 26 Municipal Systems Act 2000 

T 2.5.1 
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COMPONENT D: CORPORATE GOVERNANCE 


OVERVIEW OF CORPORATE GOVERNANCE 

Corporate governance deals with all matters including governance structures, systems and policies 
and procedures 

T 2.6.0 


2.6 RISK MANAGEMENT 


RISK MANAGEMENT 

Note: MFMA section 62 (i) (c) requires a municipality to have and maintain an effective, efficient and transparent 
system of risk management. 

There is a need to assess risk and mitigate high risk to an acceptable level. The municipality has both 
inherent and residual risks associated with it. 

T 2.6.1 


2.7 ANTI-CORRUPTION AND FRAUD 


FRAUD AND ANTI-CORRUPTION STRATEGY 

Note: See Chapter 4 details of Disciplinary Action taken on cases of financial mismanagement (T 
4.3.6). MSA 2000 s 83 (c) requires providers to be chosen through a process which minimizes the 
possibility of fraud and corruption. 

The municipality has developed and adopted fraud and corruption policy which is reviewed on an 
annual basis. A dedicated line has been created for reporting fraud and corruption. 

T 2.7.1 


2.8 SUPPLY CHAIN MANAGEMENT 


OVERVIEW SUPPLY CHAIN MANAGEMENT 

Note: MFMA section 110 - 119; SCM Regulations 2005; and relevant MFMA circulars set out required 
processes and guidance manuals to help ensure that SCM arrangements provide appropriate goods 
and services, offer best value for money and minimize the opportunities for fraud and corruption. 

The municipality has developed the supply chain management policy in line with the national 
procurement policy guidelines. 

T 2.8.1 
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2.9 BY-LAWS 


By-laws Introduced during Year 0 

Newly Developed 

Revised 

Public 

Participation 
Conducted Prior 
to Adoption of 
By-Laws 
(Yes/No) 

Dates of Pubiic 
Participation 

By-Laws 

Gazetted* 

(Yes/No) 

Date of 
Pubiication 


Tariff Policy 






Credit Control Policy 






Property Rates 

Policy 






Budget Policy 























*Note: See MSA section 13. T 2.9.1 


COMMENT ON BY-LAWS: 

Note: MSA 2000 s11 (3) (m) provides municipal councils with the legislative authority to pass and 
implement by-laws for the betterment of the community within the terms of the legislation. 

Finance by-laws were prioritised over other during the financial year under review and public 
participation processes were conducted to indicate to the public how the new by-laws will be enforced. 

T 2.9.1. 1 
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2.10 WEBSITES 


Municipal Website: Content and Currency of Material 

Documents published on the Municipality's / Entity's Website 

Yes / No 

Publishing 

Date 

Current annual and adjustments budgets and all budget-related documents 

Yes 


All current budget-related policies 

Yes 


The previous annual report (Year -1) 

Yes 


The annual report (Year 0) published/to be published 

Yes 


All current performance agreements required in terms of section 57(1 )(b) of the Municipal 
Systems Act (Year 0) and resulting scorecards 

Yes 


All service delivery agreements (Year 0) 

No 


All long-term borrowing contracts (Year 0) 

No 


All supply chain management contracts above a prescribed value (give value) for Year 0 

Yes 


An information statement containing a list of assets over a prescribed value that have been 
disposed of in terms of section 14 (2) or (4) during Year 1 

No 


Contracts agreed in Year 0 to which subsection (1 ) of section 33 apply, subject to 
subsection (3) of that section 

No 


Public-private partnership agreements referred to in section 120 made in Year 0 

No 


All quarterly reports tabled in the council in terms of section 52 (d) during Year 0 

No 


Note: MFMA s75 sets out the information that a municipaiity must inciude in its website as detaiied 
above. Municipaiities are, of course encouraged to use their websites more extensiveiy than this to keep 
their community and stakehoiders abreast of service deiivery arrangements and municipai 

deveiopments. T 2.10.1 


COMMENT MUNICIPAL WEBSITE CONTENT AND ACCESS: 

All municipal building have computers for access to the website, however access to our website by 
public can be through our local libraries. 

T2.10.1.1 


2.11 PUBLIC SATISFACTION ON MUNICIPAL SERVICES 


PUBLIC SATISFACTION LEVELS 

The petitions committee deals with petitions from the community. On the other hand, there is a 
complaints management system whereby complains are resolved and brought before Council. The 
main problem in the community is the high electricity bill which Council has no control over. Other 
demands are political in nature and administration cannot handle and they are referred to the ruling 
party. The municipality conducts the external appraisal whereby the community is afforded an 
opportunity to assess the level of satisfaction received from Council. 

T 2.11.1 
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SERVICE DELIVERY PERFORMANCE (PERFORMANCE 



CHAPTER 3 - 

REPORT PART I) 


INTRODUCTION 

Overview of the Capital Projects and Maintenance of Infrastructure for the 2011-2012 budget. 

A Upgraded Electrical Network Bulk Supply 

1 Industrial area funds used R7,13 million 

2 Ext 23 Bulk Supply and new Substation funds used R6.1 million 

3 Ext 7 Bulk Supply and New Substation funds used R6.1 million 

4 Installation of 40 energy saving street lights in Heidelberg funds used R200 000. 

5 Re-connection of electrical cable connections in Ratanda and extensions funds used R350 000. 

B Upgraded Roads and Storm Water 

1 Building of 12,5 km of roads and storm wastewater in Ext 8,7,6,1,23,26 and Jameson Park & 
Impumelelo. Funds used R30 million. 

2 Resealing of Roads in Heidelberg area funds used R2 million. 

C War Against Water Leakages Project 

1 War against water leakages in Lesedi area funds used R1 million. 

Project consist of auditing of water leakages and repair of water bond systems that are in 
Houses that were leaking. 

D Maintenance Budget 

1 Maintenance electrical network budgeted R14 million. Maintenance were done on substations. 
Overhead lines and repaired of 11 kV faults. 

2 Maintenance on streetlights and high mast lights budgeted R604 831 repaired in the region of 
3 200 faults. 

3 Maintenance on water and sewer network budgeted R1.6 million. Maintenance were done on 
Water reservoirs, water and sewer pump stations, and water and sewer network. 

4 Maintenance on roads and storm water budgeted R2 million. The council have 690 km of roads. 

55 Km of repair and maintenance on roads and storm water are done per month. 

5 Maintenance on Council fleet 210 vehicle budgeted R12 million. 

6 Waste removal is done on weekly base in Heidelberg area and twice in Ratanda area. 

Local temporary laboures were used on above mentioned projects 310 local laboures were used. Complaints 
received per month from the community and are repaired is in the region of 300 to 400 complaints. 

T 3.0.1 
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COMPONENT A: BASIC SERVICES 


This component includes; water; waste water (sanitation); electricity; waste management; and housing 
services; and a summary of free basic services. 


INTRODUCTION TO BASIC SERVICES 

All formalised stands have access to basic services and most of the informal houses have access to 
basic services. Kwanzezele informal settlement have in a radius of 200m water and 10 informal 
houses making use of four VIP toilets .Impomelelo informal settlement have in a radius of 200m water 
and making use of pit toilets per informal house .Ratanda informal settlement have in a radius of 200m 
water and making use of pit toilets . The Council budgeted funds to supply a new transit area of 230 
stands with VIP toilets and in a radius of 200m water stand pips IN THE 2012/13 Budget. Informal 
settlement staying on not proclaimed stands is not provided with electricity. 

The housing department is developing a new area Obed Nkosi 6000 stands the council budgeted in 
the 2012/13 budget for the installation of electrical reticulation for 300 stands and submitted a business 
plan to DME for the reticulation of 300 stands and the bulk supply substation. The sewer plant and the 
rising reservoir will have to be upgraded be for the second phase can carry on. The housing 
department will have to upgrade the bulk supply’s water, sewer and electrical before they carry on with 
the second phases and the roads and storm water. 

Free basic services are only given to indigent house hold 50kwh and 6kl. 

Waste removals are done on weekly base in Heidelberg area and twice in Ratanda. 

T 3.1.0 

3.1. WATER PROVISION 


INTRODUCTION TO WATER PROVISION 

Provision of water to the community is a statutory requirement in terms of powers of constitutional 
powers delegated to local government, thus in addressing and aligning the Municipality with the 
directive the following IDP objectives as well KPI’s were executed as follows; 

The Departmental key performance area informing this service is service delivery and infrastructure 
development. 

Measures taken by the Municipality to provide water services as at 2008/2009-2012/06/30 

Provision of water to formalized residential areas, commercial and industrial: 

Approximately 90% of the Municipal Area has access to potable water, which is procured from Rand 
Water Board as the bulk water service provider. 

Provision of water to informal settlements: 
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All the Informal settlements within the Municipal area are provided with communal supply, through 
stand pipes within the 200 meters radius In terms of the walking distance. This practice has always 
been the norm within the municipality, to ensure compliance with Human settlement standards and 
requirements from the Department of Water Affairs. 

Provision of water to rurai areas and private owned iand: 

Ground water resources are provided through bore holes In some private land (Laangzekoegat, 
Tamboekles fontein and Komau), and maintenance of the equipments (electrical and mechanical) and 
water quality monitoring Is conducted by the municipality, as a requirement of the blue drop as outlined 
by the Department of Water Affairs. 

The other rural areas as well as Agricultural Holdings (Spaarwater, Driemanskap and Floracardia) are 
supplied through water tankers. 

T 3.1.1 


Total Use of Water by Sector (cubic meters) 


Agriculture 

Forestry 

Industrial 

Domestic 

Unaccountable water 

losses 

Year-1 

No Info 

No Info 

214905 

0 


Year 0 

No Info 

No Info 

273762 

0 


rm 


Water use by Sector 


300000 


250000 


200000 


150000 


I Year -1 
I Year 0 


100000 


50000 


Agriculture Forestry Industrial Domestic 


Unaccountable 
water losses 


T 3. 1.2.1 
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COMMENT ON WATER USE BY SECTOR; 

The domestic sector is the iargest consumer compared to other sectors, the increased water use by 
the domestic sector emanates from the rate at which the area is deveioping in terms of housing 
deveiopments. The municipaiity has then introduced a project caiied war on ieaks as a measure to 
reduce water ieakages, to conserve scarce water resources and to enhance the revenue by reducing 
the un -accounted water. The project was funded by the Department of Water Affairs. 

T 3. 1.2. 2 



Water Service Delivery Levels 

Households 


Year -3 

Year -2 

Year-1 

YearO 

Description 

Actual 

Actual 

Actual 

Actual 


No. 

No. 

No. 

No. 

Water: (above min level) 





Piped water inside dwelling 

10 

10 

11 

11 

Piped water inside yard (but not in dwelling) 

8 

10 

10 

10 

Using public tap (within 200m from dwelling ) 

- 

- 

- 

- 

Other water supply (within 200m) 

1 

1 

1 

1 

Minimum Service Levei and Above sub-totai 

18 

21 

22 

22 

Minimum Service Levei and Above Percentage 

100% 

100% 

100% 

100% 

Water: (below min level) 





Using public tap (more than 200m from dwelling) 





Other water supply (more than 200m from dwelling 

- 

- 

- 

- 

No water supply 





Beiow Minimum Service Levei sub-totai 

- 

- 

- 

- 

Beiow Minimum Service Levei Percentage 

0% 

0% 

0% 

0% 

Total number of households* 

18 

21 

22 

22 

* - To inciude informai settiements 




T 3.1.3 
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Households - Water Service Delivery Levels belowthe minimum 


Households 


Description 

Year -3 

Year -2 

Year-1 

YearO 


Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 


No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

- 

- 

- 

- 

- 

- 

Households below minimum service level 

- 

- 

- 

- 

- 

- 

Proporlion of households below minimum 
service level 







Informal Settlements 







Total households 

2 

1 

1 

26 

26 

26 

Households below minimum service level 

- 

- 

- 

- 

- 

- 

Proporlion of households below minimum 
service level 

0% 

0% 

0% 

0% 

0% 

0% 


T3.1.4 
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Water Service Policy 0 

jjectives Taken From IDP 

Service Objectives 

^ — ^^Se/v/ce Indicators 

(i) 

Outline Service Targets 

(ii) 

Year-1 

YearO 

Yearl 

Years 

Target 

Actual 

Target 

Actual 

Target 

‘Previous 

Year 

(iii) 

(iv) 

‘Previous 

Year 

(V) 

‘Current 

Year 

(Vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Current 

Year 

(ix) 

‘Following 

Year 

(X) 

Service Objective xxx 

Access of water services to 
Households without 
minimum level of service 

Expand water supply to 
areas that were 
previously exclude from 
the service 

5000 

5000 

2499 

2499 

2499 

2499 

2499 

2499 

Improve reliability of water 
supply 

Attend to water supply 
interruptions within 24 
hours of receiving a 
formal complaint 

24 Hours 

24 

Hours 

24 Hours 

20 Hours 

8 

Hours 

8 Hours 

8 Hours 

8 Hours 

Water conservation and 
water demand management 

Reduce unaccountable 
water levels compared to 
the baseline of Year -1 
(xxx kilolitres (KLs) 
unaccounted for during 
the yr) 

15% 

39% 

39% 



15% 

15% 

15% 

T3.1.6 
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Employees: Water Services 

Job Level 

Year-1 

YearO 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies 

(fulltime 

equivalents) 

No. 

Vacancies (as a 
% of totai posts) 

% 

0-3 

19 

19 

18 

0 

0% 

4-6 

4 

4 

3 

0 

0% 

7-9 

2 

2 

1 

0 

0% 

10-12 

3 

3 

3 

0 

0% 

13-15 

0 

0 

0 

0 

0% 

16-18 

1 

1 

1 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

29 

29 

26 

0 

0% 

T3.1.7 
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Capital Expenditure Year 0: 

Water Services 

R' 000 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

I 013I AN 

lUUU 

lUUU 

lUUU 

U /o 


Project A: War against water 
ieakages 

1000 

1000 

1000 

0% 

1000 

T3.1.9 


COMMENT ON WATER SERVICES PERFORMANCE OVERALL: 

Provision of water to the community is a statutory requirement in terms of powers of constitutionai 
powers deiegated to iocai government, thus in addressing and aiigning the Municipaiity with the 
directive the foiiowing IDP objectives as weii KPI’s were executed as foiiows: 

The Departmentai key performance area informing this service is service deiivery and infrastructure 
deveiopment. 

Measures taken by the Municipality to provide water services as at 2008/2009-2012/06/30 

Provision of water to formalized residential areas, commercial and industrial: 

Approximateiy 90% of the Municipai Area has access to potabie water, which is procured from Rand 
Water Board as the buik water service provider. 

Provision of water to informal settlements: 

Aii the informai settiements within the Municipai area are provided with communai suppiy, through 
stand pipes within the 200 meters radius in terms of the waiking distance. This practice has aiways 
been the norm within the municipaiity, to ensure compiiance with Human settiement standards and 
requirements from the Department of Water Affairs. 

Provision of water to rural areas and private owned land: 

Ground water resources are provided through bore hoies in some private iand (Laangzekoegat, 
Tamboekies fontein and Komau), and maintenance of the equipments (eiectricai and mechanicai) and 
water quaiity monitoring is conducted by the municipaiity, as a requirement of the biue drop as outiined 
by the Department of Water Affairs. 

The other rurai areas as weii as Agricuiturai Hoidings (Spaarwater, Driemanskap and Fioracardia) are 
suppiied through water tankers. 
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Challenges encountered in providing water services: 

Water provision services are aiso human settiement chaiienges with regard to informai settiements, 
thus the provision of houses shouid aiso be in iine with the water infrastructure upgrades. 

Farm areas outside the municipai infrastructure network coverage; increase the running costs in terms 
of overtime and maintenance cost on deiivery trucks. 

Pianned housing deveiopments as per Municipai IDP, to reiocate residents at Kwazenzeie informai 
settiement wiii put strain on the Vischkuii/Endicott water suppiy in future. 

T3.1.10 


3.2 WASTE WATER (SANITATION) PROVISION 


INTRODUCTION TO SANITATION PROVISION 

Provision of adequate sanitation to the community is a requirement in terms of the water services act, 
thus in iine with the directive the municipaiity engaged in a number of different measures to address 
the chaiienge. 

The departmentai key performance area to address sanitation backiogs is service deiivery and 
infrastructure deveiopment as outiined in the IDP of the Municipality. Access to adequate sanitation is 
a matter of human dignity. 

Measures undertaken by the Municipality from 2008/09-2012/06/30 in address sanitation 
backiogs: 

Provision of sanitation service to formaiised areas: 

Approximately 70% of the Municipal area has access to water borne sanitation service 

Bucket eradication: 

The Municipality engaged in a project called 705 erven Ratanda as part of the millennium development 
goals, to eradicate the degrading bucket system that was provided as a sub minimum level service. 
When the project started there were 620 buckets at Ratanda Township, and the subdivided piece of 
land yielded 685 stands. Thus technically, the 620 buckets that existed at the time could have been 
eradicated and a surplus of 65 stands would be achieved. 

The informal settlements in Ratanda extensions 1, 2, 3 and 5, where formalized, through the 
installation of water borne sanitation infrastructure. 

Provision of sanitation services to informai settiements: 
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There is still part of Ratanda informal settlements that still use the bucket system at this stage, 
approximately 59 buckets are serviced by the Municipality twice a week. The remaining 59 buckets 
emanated from illegal land invasion practices. 

Currently there are 259 ventilated improved pit latrines toilets that are service within the Municipal 
area. Larger portions of this type of toilets are in informal settlements (Kwazenzele, nooidgedacht, and 
Jameson Park). 

Provision of sanitation service to farms and rurai areas: 

In eradicating the conventional pit latrines, the municipality installed ventilated improved pit latrines in 
the area of Driemaskap agricultural areas. 


Provision of sanitation services on private iand: 

Most of the Agricultural Holdings use French drains and septic tanks as a minimum level of service, 
emptying of the septic tanks is conducted by private service providers since the municipality does not 
have capacity to render such service and no infrastructure in such areas. The affected areas are 
Vischkuil, Endicott, Spaar water and Hall gate Agricultural Holdings. 

However it should also be noted that there are other areas that do not have access to services at all 
though they are within the Municipal area. 

Challenges affecting the provision of sanitation services: 

Due to the spars nature of the Municipality the sanitation infrastructure coverage is centred on 
formalized areas, which excludes other rural areas around the Municipal area. Thus the capital 
expenditure investments to install water borne sanitation infrastructure is massive. 

Influx of citizens from fellow African sates and all over the world into the Municipal area is high due to 
soft border issues. Urbanization also contributes to the influx into areas with services, and that 
movement of citizens exerts pressure on the infrastructure as well as provision of basic services. 

Human settlements backlogs are also sanitation backlogs, thus sanitation can not be divorced from 
human settlement challenges. 

T 3.2.1 
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Sanitation Service Deiivery Leveis 

* 

Households 


Year -3 

Year -2 

Year-1 

YearO 

Description 

Outcome 

Outcome 

Outcome 

Actual 


No. 

No. 

No. 

No. 

Sanitation/seweraae: (above minimum level) 





Flush toilet (connected to sewerage) 

15 

15 

17 

17 

Flush toilet (with sepfc lank) 

1 

1 

1 

1 

Chemical toilet 

- 

- 

- 

- 

Pit toilet (venflated) 

0 

0 

0 

0 

Other toilet provisions (above min.service level) 

- 

- 

- 

- 

Minimum Service Levei and Above sub-totai 

16 

16 

18 

18 

Minimum Service Levei and Above Percentage 

85.9% 

86.9% 

89.0% 

89.7% 

Sanitation/seweraae: (below minimum level) 





Bucket toilet 

1 

0 

0 

0 

Other toilet provisions (below min.service level) 

- 

- 

- 

- 

No toilet provisions 

2 

2 

2 

2 

Beiow Minimum Service Levei sub-totai 

3 

2 

2 

2 

Beiow Minimum Service Levei Percentage 

14.1% 

13.1% 

11.0% 

10.3% 

Total households 

19 

18 

20 

20 

*Totai number of househoids inciuding informai settiements 



T3.2.3 


Househoids - Sanitation Service Deiivery Leveis beiowthe minimum 







Households 


Year -3 

Year -2 

Year-1 

YearO 

Description 

Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 


No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

17 

18 

18 



21 

level 

2 

2 

1 



1 

Proportion of households below 
minimum service level 

12% 

8% 

6% 

0% 

0% 

5% 

Informal Settlements 







Total households 

2 

2 

1 



1 

Households below minimum service 

1 

1 

0 



0 

Proportion of households below 
minimum service level 

40% 

40% 

40% 

0% 

0% 

40% 

T 3.2.4 
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Waste Water (Sanitation) Service Policy Objectives Taken From IDP 

Service Objectives 

ServicelndJcatoK 

(i) 

Outiine Service Targets 

(ii) 

Year-1 

YearO 

Yearl 

Years 

Target 

Actuai 

Target 

Actuai 

Target 

‘Previous Year 

(iii) 

(iv) 

‘Previous Year 

(V) 

‘Current Year 

(Vi) 

(vii) 

‘Current Year 

(viii) 

‘Current Year 

(ix) 

‘Foiiowing Year 

(X) 

Senrice Objective xxx 

Provision of ViP toiiet 

structures 

The target areas are 
informal settlements and 

other rural areas who do not 

have access to the minimum 

level of service 

600 

187 

259 

259 

259 

259 

259 

341 

Provision ofwater borne 

sanitation 

Provision ofwater borne 

sanitation to low cost houses 

17000 

17000 

16460 

16460 

16460 

16460 

16460 

16460 

T 3.2.6 
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Employees: Sanitation Services 

Job Level 

Year-1 

YearO 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivaients) 

No. 

Vacancies (as a % of 
totai posts) 

% 

0-3 

20 

20 

19 

1 

5% 

4-6 

2 

2 

2 

0 

0% 

7-9 

2 

2 

2 

0 

0% 

10-12 

0 

0 

0 

0 

0% 

13-15 

0 

0 

0 

0 

0% 

16-18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Tolal 

24 

24 

23 

1 

4% 

T 3.2.7 



Capital Expenditure Year 0: Sanitation Services 

R' 000 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original 
budget 

Total Project 
Value 

Total All 

366 

366 

366 

0% 






Upgrading Sewer Pipe Line - 
Ratanada Proper 

366 

366 

366 

0% 

366 

T 3.2.9 
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COMMENT ON SANITATION SERVICES PERFORMANCE OVERALL: 

The overall budget for sanitaion is not in iine with key objectives of the municipaiity, though it is dear 
that the sanitation function is a competency of human settiement department. 

There is a need for more capitai injection towards basic ievei of services, that wiii require a 
consoiidated approach from the three spheres of government to address this chaiienge. 

The Municipaity is in a positive direction in terms of housing projects, so that sanitation chaiienges can 
be addressed. 

T 3.2.10 


3.3 ELECTRICITY 


INTRODUCTION TO ELECTRICITY 

Note: Recent legislation includes the Electricity Amendment Acts 1989; 1994; 1995; and the Electricity 
Regulation Act 2006. 

The Councils spent in the region of R 86,4 million from 2009-12 to upgrade Electrical bulk supply in 
Lesedi area the past three years to have a stable electrical supply to the community and for future 
development. 

Heidelberg main supply upgraded from 40 mva to 60 mva. 

Ratanda Electrical Bulk supply from 10 mva to 40 mva. 

Jameson Park bulk supply from 5 mva to 20 mva. 

Build a new 22 kv switching substation in Impumelelo. 

Building a new 1 1 kv switching substation and install two new bulk supply cables Ext 23. 

Build a new 11 kv switching substation and install two new supply cables from Ratanda substation in 
Ext 7. 

Upgrade bulk supply to Industrial area installation of two electrical cables. 

The Council budget every year R1 1 million to maintain the electrical reticulation 

All formalisid stands have electrical reticulation. New electrical reticalation are planned for 6000 stands 
Obed Nkosi Phase 1 300 stands council budgeted R3 Million on the 2012/13 budget and submitted 
Busnise plans to DME for bulk spupply sustation in Obed Nkosi and electrical reticulastion. 

T 3.3.1 
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Electricity Service Delivery Levels 


Households 



Year -3 

Year -2 

Year-1 

YearO 

Description 

Actual 

Actual 

Actual 

Actual 


No. 

No. 

No. 

No. 

Enerav: (above minimum level) 





Electricity (at least min.service level) 

3 

3 

4 

4 

Electricity - prepaid (min.service level) 

11 

11 

12 

13 

Minimum Service Levei and Above sub-totai 

14 

14 

16 

16 

Minimum Service Levei and Above Percentage 

100.0% 

100.0% 

100.0% 

100.0% 

Enerav: (below minimum level) 





Electricity (< min.service level) 

Electricity - prepaid (< min. service level) 

Other energy sources 





Beiow Minimum Service Levei sub-totai 

- 

- 

- 

- 

Beiow Minimum Service Levei Percentage 

0.0% 

0.0% 

0.0% 

0.0% 

Total number of households 

14 

14 

16 

16 


T 3.3.3 


Households - Electricity Service Deiivery Leveis beiow the minimum 








Households 


Year -3 

Year -2 

Year-1 

YearO 

Description 

Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 


No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

Households below minimum service 
level 







Proportion of households below 
minimum service level 

0% 

0% 

0% 

0% 

0% 

0% 

Informal Settlements 







Total households 

4 

4 

3 

3 

3 

3 

Households below minimum service 
level 

4 

4 

3 

3 

3 

3 

Proportion of households below 
minimum service level 

100% 

100% 

100% 

100% 

100% 

100% 

T 3.3.4 
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Electricity Service Policy Objectives Taken From IDP 

Service Objectives 

Outline Service 

Year-1 

YearO 

Yearl 

Years 


Targets 

Target 

Actuai 

Target 

Actuai 

Target 

^^^SSrwce Indicators 
(i) 

(ii) 

‘Previous Year 

(iii) 

(iv) 

‘Previous Year 

(V) 

‘Current Year 
(Vi) 

(vii) 

‘Current Year 

(viii) 

‘Current Year 

(ix) 

‘Following 

Year 

(X) 

Service Objective xxx 

Upgrade Electrical Bulk 
Supply Industrial Area 

Upgrade internal 
electrical network 

industrial area 

0 

0 

0 

0 

0 

R7.13mil 

R3 mil 

R3 mil 

Upgrade Electrical Bulk 
Supply New Substation Ext 
7 

Upgrade internal 
electrical network ext 7 

0 

0 

0 

0 

0 

R6.1 mil 



Upgrade Bulk Supply and 
New Substation Ext 23 

Upgrade internal 
electrical network ext 

23 

0 

0 

0 

0 

0 

R1 1,7 mil 

R4 mil 

R4 mil 

Install energy saving 
streetlights in Heidelberg 

Installation of 3000 
streetlights 

0 

0 

0 

0 

0 

40 

40 

40 

Re-connection of electrical 

cables in Ratanda 

To re-connect 1 000 

households 

0 

0 

0 

0 

0 

350 

570 

500 

7 3.3.5 
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Employees: Electricity Services 

Job Level 

Year-1 

YearO 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivaients) 

No. 

Vacancies (as a % of 
totai posts) 

% 

0-3 

25 

25 

25 

0 

0% 

4-6 

1 

1 

1 

0 

0% 

7-9 

1 

1 

1 

0 

0% 

10-12 

11 

11 

11 

0 

0% 

13-15 

1 

1 

1 

0 

0% 

16-18 

0 

1 

0 

1 

100% 

19-20 

0 

0 

0 

0 

0% 

Total 

39 

40 

39 

1 

3% 

T 3.3.6 
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Capital Expenditure Year 0: Electricity Services 

R' 000 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original 
budget 

Total Project 
Value 

Total All 

24750 

24750 

24598 

-1% 



Project A Upgraded electrical bulk 
supply Industrial area 

7200 

7200 

7130 

99% 

7130 

Project B Upgraded electrical bulk 
supply and new substation ext23 

11200 

11200 

11170 

99% 

11170 

Project C Upgraded electrical bulk 
supply and new substation ext7 

6150 

6150 

6100 

99% 

6100 

Project D Installation of 40 energy 
saving street lights 

200 

200 

198 

99% 

198 

T 3.3.8 


COMMENT ON ELECTRICITY SERVICES PERFORMANCE OVERALL: 

The electrical section rested between 3600 to 4800 complans from the comitee per year and are 
resolved in 24 hours. The Council spent in the region of R 86,4 million from 2009-12 to upgrade 
Electrical bulk supply in Lesedi area in the past three years to have a stable electrical supply to the 
community and for future development. 

Heidelberg main supply upgraded from 40 mva to 60 mva. 

Ratanda Electrical Bulk supply from 10 mva to 40 mva. 

Jameson Park bulk supply from 5 mva to 20 mva. 

Build a new 22 kv switching substation in Impumelelo. 

Building a new 1 1 kv switching substation and install two new bulk supply cables Ext 23. 

Build a new 1 1 kv switching substation and install two new supply cables from Ratanda substation in 
Ext 7. 

Upgrade bulk supply to Industrial area installation of two electrical cables. 

The Council budget every year R1 1 million to maintain the electrical reticulation 
All formalisid stands have electrical reticulation. New electrical reticalation are planned for 6000 stands 
Obed Nkosi Phase 1 300 stands council budgeted R3 Million on the 2012/13 budget and submitted 
Busnise plans to DME for bulk spupply sustation in Obed Nkosi and electrical reticulastion 

T 3.3.9 
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Maintenance Electrical Mini Substations 




Repair to Electrical Main Feeder to Bender Sub 
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3.4 WASTE MANAGEMENT (THIS SECTION TO INCLUDE: REFUSE COLLECTIONS, 
WASTE DISPOSAL, STREET CLEANING AND RECYCLING) 


INTRODUCTION TO WASTE MANAGEMENT 

Waste Collection on the western edge of the Municipality: 

All formalized areas within the Western edge of the Municipal Area are receiving waste removal 
service at least once a week, business premises are receiving service three times a week. Other 
townships like Ratanda they receive refuse removal services twice a week. 

The mode of collection Is through Municipal compactor trucks followed by; temporary storage at the 
Heidelberg Waste Transfer Station, recycling of waste takes place at the Waste Station and It Is 
conducted by a group of organised women, through a lease agreement contract with the Municipality. 
All non-recyclable waste from the waste station Is transported to Plat kop landfill site, which Is a 
property of EkurhulenI Metropolitan Municipality. There Is a cross boundary agreement between the 
two municipalities, with regard to refuse disposal. 

Informal settlements at Jameson Park and Ratanda receive waste collection through communal 
disposal system. 

Waste collection at Spaarwater and Driemaskap Agricultural Holdings Is conducted once a week by a 
private service provider, which has a contract with Municipality. 

Waste Coiiection on the Eastern edge of the Municipaiity: 

Waste collected at Devon and Impumelelo Township Is conducted once a week by the Municipality 
employees, using refuse compactor trucks. Refuse collected Is disposed at Devon dumping site, 
collection at Endicott, VIschkull and Aston lake Is conducted once a week by a private service provider. 
Refuse collected Is disposed at RIetfonteIn landfill site which Is a property of EkurhulenI Metropolitan 
Municipality. 

T 3.4.1 
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Solid Waste Service Delivery Levels 


Households 

Description 

Year -3 

Year -2 

Year-1 

YearO 

Actual 

Actual 

Actual 

Actual 


No. 

No. 

No. 

No. 

Solid Waste Removal: (Minimum ievei) 





Removed at least once a week 

17 

18 

18 

18 

Minimum Service Levei and Above sub-totai 

17 

18 

18 

18 

Minimum Service Levei and Above percentage 

82.9% 

83.3% 

83.3% 

83.3% 

Solid Waste Removal: (Below minimum ievei) 





Removed less frequently than once a week 

2 

2 

2 

2 

Using communal reiise dump 

0 

0 

0 

0 

Using own refuse dump 

0 

0 

0 

0 

Other rubbish disposal 

1 

1 

1 

1 

No rubbish disposal 

- 

- 

- 

- 

Below Minimum Service Levei sub-totai 

4 

4 

4 

4 

Below Minimum Service Level percentage 

17.1% 

16.7% 

16.7% 

16.7% 

Total number of households 

21 

21 

21 

21 





T 3.4.2 


Households - Solid Waste Service Delivery Levels below the minimum 

Households 

Description 

Year -3 

Year -2 

Year-1 

YearO 

Actual 

No. 

Actual 

No. 

Actual 

No. 

Original 

Budget 

No. 

Adjusted 

Budget 

No. 

Actual 

No. 

Formal Settlements 







Total households 







Households below minimum service level 







Proportion of households below minimum 
service level 

0% 

0% 

0% 

0% 

0% 

0% 

Informal Settlements 







Total households 






2 

Households below minimum service level 

2 

2 

1 



1 

Proportion of households below minimum 
service level 

0% 

0% 

0% 

0% 

0% 

45% 

T 3.4.3 
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Waste Management Service Policy Objectives Taken From IDP 

Service Objectives 

Outline Service Targets 

Year-1 

YearO 

Yearl 

Years 



Target 

Actual 

Target 

Actual 

Target 



‘Previous 


‘Previous 

‘Current 



‘Current 

‘Current 

‘Following 

(i) 

(ii) 

(iii) 

(iv) 

(V) 

(Vi) 


(vii) 

(viii) 

(ix) 

(X) 

Service Objective xxx 

Provision of weekly collection 
service per household (HH) 

Provision of refuse removal service to all 
formalized areas 

21000 

21000 

21000 

21000 

21000 

21000 

21000 

22300 

Future capacity of existing and 
earmarked (approved use and 
in council possession) waste 
disposal sites 

No authorize landfill site within the 
Municipal area, thus a cross boundary 
agreement is in place for the utilization of 
Platkop Landfill site which is a properly of 
Ekurhuleni metropolitan Municipality. 

0 

0 

0 

0 

0 

0 

0 

0 

Proportion of waste that is 
recycled 

To recycle approximately 25% of the 
volume that goes to Platkop Landfill site 

15% 

15% 

15% 

15% 

15% 

15% 

15% 

15% 

Operation of landfill sites in 
accordance with the 

Environmental waste 
management Act 59 of 2008 

Closure of the current Devon dumping 
site and legalization of a new waste 
disposal site 

0 

0 

0 

0 

0 

0 

0 

0 

T 3.4.4 
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Employees: Solid Waste Magement Services 

Job Level 

Year-1 

YearO 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivaients) 

No. 

Vacancies (as a % of 
totai posts) 

% 

0-3 

43 

43 

43 

0 

0% 

4-6 

9 

9 

8 

0 

0% 

7-9 

2 

2 

2 

0 

0% 

10-12 

0 

0 

0 

0 

0% 

13-15 

0 

0 

0 

0 

0% 

16-18 

1 

1 

1 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Tobl 

55 

55 

54 

0 

0% 

73.4.5 


Employees: Waste Disposal and Other Services 

Job Level 

Year-1 

YearO 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % of 
total posts) 

% 

0-3 

18 

30 

18 

12 

40% 

4-6 

11 

21 

11 

10 

48% 

7-9 

9 

15 

9 

6 

40% 

10-12 

7 

15 

7 

8 

53% 

13-15 

6 

8 

6 

2 

25% 

16-18 

3 

3 

3 

0 

0% 

19-20 

1 

1 

1 

0 

0% 

Total 

55 

93 

55 

38 

41% 

T3.4.6 


Financial Performance Year 0: Solid Waste Management Services 

R'OOO 

Details 

Year-1 

YearO 

Actuai 

Originai Budget 

Adjustment 

Budget 

Actuai 

Variance to 
Budget 

Total Operational Revenue 

19,100 

23,135 

23,325 

20,811 

-11% 

Expenditire: 






Employees 

5,121 

5,579 

5,487 

5,656 

1% 

Repairs and Maintenance 

14 

75 

75 

65 

-15% 

Otier 

9,800 

9,418 

11,681 

11,549 

18% 

Total Operational Expenditure 

14,934 

15,072 

17,243 

17,270 

13% 

Net Operational Expenditure 

-4,166 

-8,063 

-6,083 

-3,541 

-128% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calcuiated by dividing the difference between the Actual 

and Original Budget by the Actual. T 3.4.7 
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Capital Expenditure Year 0: Waste Management Services 

R’ 000 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original 
budget 

Total Project 
Value 

Total All 

600 

600 

0 

0% 






Establish of new dumping site and 
closing of old dumping site Devon. 
Only Consultants are appointed at 
this stage for studies and permit 
applications 

600 

600 


0% 

5500 

T 3.4.9 


COMMENT ON WASTE MANGEMENT SERVICE PERFORMANCE OVERALL; 

Operational costs for waste management are increasing drastically, due to increased waste 
productions. The Municipality is in the process of authorising the Devon landfill site to cut on disposal 
cost encored to Ekurhuleni Metropolitan Municipality. 

T 3.4.10 
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3.5 HOUSING 


INTRODUCTION TO HOUSING 

Government aims to speed up delivery of housing for the poor and to have all South Africans 
accommodated in formally planned settlements by 201 4. The Department of Housing determines, 
finances, promotes, co-ordinates, communicates and monitors the implementation of policy for housing 
and human settlement. 

Housing needs in Lesedi Locai Municipaiity 

The housing backlog is presently at fourteen thousand one hundred and eighty nine (14 189). This 
information is based on the number of people registered in the Lesedi former waiting list. (Ziveze alone 
does not give a conclusive picture of the demand for housing in the L LM because certain areas within 
the municipality such as Jameson Park and Vischkuil were not part of the Ziveze process; hence the 
LLM waiting list becomes relevant. 

Breaking New Ground houses (BNG): The Lesedi Local Municipality in partnership with the 
Department of Housing facilitated and established a sustainable process that provided equitable 
access to adequate housing for the poor communities. Planning of settlement developments have 
been done within the urban urge. 

T 3.5.1 


Percentage of households with access to basic housing 

Year 

end 

Total households 
(including in formal and informal 
settlements) 

Households in formal 
settlements 

Percentage of HHs in formal 
settlements 

Year -3 

26 200 

22201 

84.7% 

Year -2 

27 840 

23900 

85.8% 

Year-1 

28 990 

25010 

86.3% 

YearO 

29 668 

25800 

87.0% 

T 3.5.2 
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Housing Service Policy Objectives Taken From IDP 

Service Objectives 

Outline Service 

YearO 

Year1 

Year 2 

Years 


Targets 

Target 

Actual 

Target 

Actual 

Target 



‘Previous Year 





‘Current Year 

‘Current Year 

‘Following 

^^^SeJv/ce Indicators 




‘Previous Year 

‘Current Year 




Year 

(i) 

(ii) 

(iii) 

(iv) 

(V) 

(Vi) 

(vii) 

(viii) 

(ix) 

(X) 

Service Objective xxx 

Impumelelo 


1259 

822 

437 


437 

complete 

0 

1000 

kwazenzele 

240 

240 

79 

161 


0 

89 

72 

2072 

Obed Nkosi 

150 

150 

0 

150 


0 

40 

110 

260 

Ratanda 1187 CRD 

40 

40 

0 

40 


0 

24 

16 

16 

Ratanda 2261 CRU 

316 

316 

0 

316 


0 

48 

268 

268 

T3.5.3 


Employees: Housing Services 

Job Level 

Year -1 

YearO 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % 
of total posts) 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

3 

3 

3 

0 

0% 

7-9 

3 

3 

3 

0 

0% 

10-12 

0 

0 

0 

0 

#DIV/0! 

13-15 

1 

1 

1 

1 

100% 

16-18 

0 

0 

0 

0 

#DIV/0! 

19-20 

0 

0 

0 

0 

#DIV/0! 

Total 

8 

8 

8 

1 

13% 

T 3.5.4 
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Financial Performance Year 0: Housing Services 


R'OOO 


Details 

Year-1 

YearO 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

361 

608 

608 

494 

-23% 

Expenditire: 






Employees 

1740 

1898 

1867 

1752 

-8% 

Repairs and Maintenance 

25 

54 

54 

0 

0% 

Other 

769 

872 

970 

1325 

34% 

Total Operational Expenditure 

2533 

2824 

2891 

3077 

8% 

Net Operational Expenditure 

2173 

2215 

2283 

2583 

14% 

T 3.5.5 


COMMENT ON THE PERFORMANCE OF THE HOUSING SERVICE OVERALL; 


Over the years the LLM has managed to deliver over 9000 houses and formalized 705 informal stands 
in the area. The municipality has been able to address about 60% of housing delivery backlogs, 
however due to continuous migration problems into the area, the housing backlog remains high. 

The LLM has put in place mechanisms to monitor & control land invasions in the area and an audit of 
all informal settlements was conducted by the service provider. Furthermore, the Department of Local 
Government & Housing has allocated funds for the installation of services at Obed Nkosi and this will 
assist in the reduction of the current housing backlog. 

T 3.5.7 
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COMPONENT B: ROAD TRANSPORT 


This component includes: roads; transport; and waste water (stormwater drainage). 


3.7 ROADS 


INTRODUCTION TO ROADS 

Roads & Storm water has a huge task, especially during the rainy season in maintaining the roughly 
692km of roads in Lesedi. The municipality operates several earth moving machines and has a 
responsible team performing this very necessary work. The community is often involved in the 
outsourcing of works as Lesedi officials believe in job creation for the local community, should the 
opportunity arise. This section is managed by Ms Neo Ntsibande, ably assisted by Mr Pule Mokgohloa 
(Manager), and Mr Neels Muller (Superintendent). Potholes are major challenge more especially 
during rainy season as mentioned above and lowering of kerbs at residents drive ways, number of 
individuals request for that and expect to be completed at their own time. Lack of staff is also a 
challenge taking in consideration the backlog on the maintenance of the road and stormwater. To 
repair potholes, edge breaks, resealing of roads and repair damaged paved roads was our key 
priorities 

T 3.7.1 




Gravel Road Infrastructure 

Kilometers 


Total gravel roads 

New gravel roads 

Gravel roads upgraded 

Gravel roads 



constructed 

to tar 

graded/maintained 

Year -2 

183 

0 

6 

183 

Year-1 

183 

0 

10 

183 

YearO 

183 

0 

13 

183 

T 3.7.2 


Tarred Road Infrastructure 

Kilometers 


Total tarred roads 

New tar roads 

Existing tar roads 
re-tarred 

Existing tar roads 
re-sheeted 

Tar roads 

maintained 

Year -2 

202 


4 

5 

202 

Year-1 

202 


5 

5 

202 

Year 0 

202 


4 

5 

202 

T 3.7.3 


Cost of Construction/Maintenance 

R'OOO 
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Gravel 

Tar 

New 

Gravel - Tar 

Maintained 

New 

Re-worked 

Maintained 

Year -2 

15000 


750 

1500 

750 

750 

Year-1 

2000 


1000 

2000 

1000 

1000 

YearO 

2000 


1000 

2000 

1000 

1000 

T 3.7.4 



Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 60 




Road Service Policy Objectives Taken From IDP 

Service Objectives 

^^-SeJv/ce Indicators 
(i) 

Outline Service 
Targets 

(ii) 

Year-1 

YearO 

Yearl 

Year 3 

Target 

Actual 

Target 

Actual 

Target 

‘Previous 

Year 

(iii) 

(iv) 

‘Previous 

Year 

(V) 

‘Current 

Year 

(Vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Current 

Year 

(ix) 

‘Following 

Year 

(X) 

Service Objective xxx 

Elimination of gravel 
roads in townships 

Upgrade roads in 

Lesedi within 
approved budget 

10.34 kms 
gravel 
roads 
paved 

10.34 kms 
gravel 
roads 
paved 

10.34 kms 
gravel 
roads 
paved 

12.5kms 

gravel 

roads 

paved 

12.5 kms 
gravel 
roads 
paved 

Baseline 
(135 kms 
gravel 
roads 
remaining 

22.84 kms 

gravel 

roads 

paved (135 
kms gravel 
roads 
remaining) 

22.84 kms 

gravel 

roads tarred 

(135 kms 

gravel 

roads 

remaining) 

Development of 
municipal roads as 
required 

454 kms of municipal 
roads developed 

10.34 kms 

10.34kms 

10.34kms 

12.5kms 

12kms 

135kms 

135 kms 

135kms 

T 3.7.6 
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Employees: Road Services 

Job Level 

Year-1 

YearO 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % of 
total posts) 

% 

0-3 

31 

31 

31 

0 

0% 

4-6 

13 

13 

13 

0 

0% 

7-9 

2 

2 

2 

0 

0% 

10-12 

1 

1 

1 

0 

0% 

13-15 

0 

0 

0 

0 

0% 

16-18 

1 

1 

1 

1 

100% 

19-20 

0 

0 

0 

0 

0% 

Total 

48 

48 

48 

1 

2% 

73.7.7 



Capital Expenditure YearO: Road Services 

R’ 000 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original 
budget 

Total Project 
Value 

Total All 

32000 

32000 

32000 

0% 





Project A: Building of 12,5km 
roars and stormwater In 
Ext8,7,6,1,23,26, Jameson Park 
& Impumelelo 

30000 

30000 

30000 

0% 

30000 

Projects: ResealIng of Roads 
Heidelberg Area 

2000 

2000 

2000 

0% 

2000 

T3.7.9 
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COMMENT ON THE PERFORMANCE OF ROADS OVERALL: 

Building of new Roads and Storm Water 

1 Building of 12,5 km of roads and storm wastewater in Ext 8,7,6,1,23,26 and Jameson 
Park and Impumelelo. Funds used R30 million in the 2011/2012 budget. Completed 12,5 
km of Roads and Stormwater. Backlog of 37km of roads & stormwater to be built in RDP 
areas. 

2 Building of 31 km of roads and stormwater in Lesedi area from 2005-201 1 . 

Reseating of Roads in Lesedi area 

1 Resealed 3km of roads in Lesedi area on the 2011/2012 budget. Backlog of 102 km. 

2 Resealed 1 2km of roads in Lesedi area from 2005-201 1 . 

Maintenance of Roads & Stormwater 

1 The Council budget R2 000 000 on the 2011/201 1 budget. 

T 3.7.10 


Maintenance of Gravel Roads Ratanda 
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Maintenance of Gravel Roads Rural areas 



Maintenance and cleaning of Roads in Ratanda 



Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 64 




3.8 WASTE WATER (STORMWATER DRAINAGE) 


INTRODUCTION TO STORMWATER DRAINAGE 

The Council budgets every year R2 000 000 to maintain roads & stormwater drainages. On the 
2011/2012 budget the Council completed 12,5km of roads & stormwater in Lesedi area and from 2005- 
2011 the Council completed 31km of roads & stormwater. The Council completed 4km of roads & 
stormwater in the rural area of Impumelelo. The Council maintain 690km of roads & stormwater in the 
Lesedi area. 

T 3.9.1 



Cost of Construction/Maintenance 

R'OOO 


Stormwater Measures 


New 

Upgraded 

Maintained 

Year -2 

1,500 

750 

750 

Year-1 

2,000 

1,000 

1,000 

YearO 

2,000 

1,000 

1,000 

T 3.9.3 
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COMMENT ON THE PERFORMANCE OF STORMWATER DRAINAGE OVERALL; 

Building of new Roads and Storm Water 

1 Building of 12,5 km of roads and storm wastewater in Ext 8, 7,6,1 ,23,26 and Jameson 
Park & Impumelelo. Funds used R30 million in the 2011/2012 budget. Completed 12,5 km 
of roads and 

Stormwater. Backlog of 37km of roads & stormwater to be built in RDP areas. 

2 Building of 31 km of roads and stormwater in Lesedi area from 2005-201 1 .Delete 

T3.9.9 
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COMPONENT C: PLANNING AND DEVELOPMENT 


This component includes: planning; and local economic development. 


INTRODUCTION TO PLANNING AND DEVELOPMENT 

The department of Development and Planning is responsible for the following functions in the 
municipality; 

Housing allocation 

Town Planning 

Building Control 

Local Economic Development 

Environmental Planning 

Marketing and Tourism 

T3.10 


3.10 PLANNING 


INTRODUCTION TO PLANNING 
Spatial Development Framework (SDF) 

The SDF was reviewed in line with the existing provincial and district’s spatial development 
perspective. Incorporated within the SDF is the Nodal and Corridor Development Study which 
identified primary and secondary corridors and nodal point for future development within the area. 

Allocation of amendment scheme 

Numerous rezoning, sub-division and consent land-use applications are constantly submitted to 
Council for consideration. A target of four weeks has been set by the department to address all above 
mentioned applications. 

Development application 

The Department of Development and planning has made significant strides to reduce turnaround times 
in the approval of development applications. Speedy approval of applications in this regard has 
contributed to a decrease in cost of doing business and has increased the number of investments 
attracted into the municipality. 

T 3.10.1 
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Applications for Land Use Development 

Detail 

Formalisation of 
Townships 

Rezoning 

Buiit Environment 

Year-1 

YearO 

Year-1 

YearO 

Year -1 

YearO 

Planning application received 

4 

5 

17 

22 

389 

480 

Determination made in year of receipt 

3 

4 

17 

20 

330 

420 

Determination made in following year 

1 

1 

0 

2 

30 

45 

Applications withdrawn 

0 

0 

1 

0 

2 

4 

Applications outstanding at year end 

0 

0 

0 

0 

0 

0 

T 3.10.2 


Planning Policy Objectives Taken FromlDP 

Service Objectives 

Outline Service Targets 

(ii) 

Year 4 

YearO 

Year1 

Years 

Target 

Actual 

Tar 

get 

Actual 

Target 



(i) 

‘Previous Year 
(ill) 

(iv) 

‘Previous Year 

(V) 

‘Current Year 
(Vi) 

(vii) 

‘Current Year 
(viii) 

‘Current Year 
(hr) 

‘Following Year 
(X) 

Service Objective XXX 

Township Establishment 


48 

24 

48 

24 

24 

48 

24 

24 

Rezoning Applitalion 


24 

12 

24 

12 

12 

24 

12 

12 

Subdivision Applicalon 


8 

4 

8 

4 

4 

8 

4 

4 

ConsolidalonApplicalon 


8 

4 

8 

4 

4 

8 

4 

4 

Consent Use Appicaion 


24 

12 

24 

12 

12 

24 

12 

12 

Removal of Resridons Applicalon 


24 

12 

24 

12 

12 

24 

12 

12 

Building Plans 


8 

4 

4 

2 

2 

4 

2 

2 

Tim 
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Employees: Planning Services 

Job Level 

Year-1 

YearO 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % of 
total posts) 

% 

0-3 

0 

0 

0 

0 

0% 

4-6 

3 

3 

3 

0 

0% 

7-9 

2 

2 

2 

0 

0% 

10-12 

8 

8 

8 

0 

0% 

13-15 

2 

2 

2 

0 

0% 

16-18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

15 

15 

15 

0 

0% 

T 3.10.4 


COMMENT ON THE PERFORMANCE OF PHYSICAL PLANNING OVERALL: 

During the year under review the department faciiitated numerous iand use appiications with the 
jurisdiction of Lesedi Locai Municipaiity. These appiications were in a form of township appiications, 
rezoning, sub-divisions, iand consoiidation, consent use and removai of restrictions. Phase two of 
Obed Nkosi township estabiishment which is one of the fiagship projects in the province was 
approved. Phase two consists of 2000 mixed housing units which forms part of the integration between 
the oid Ratanda township and Heideiberg. The councii approved the rezoning appiication for the water 
bottiing piant which is the biggest piant in the Southern African hemisphere. The Councii aiso 
approved the foiiowing townships aiong the N3 and R42 primary corridors; 

1 . Janes Park Township aiong the N3 corridor which forms part of the Tambo Springs Iniand 
Terminai Port. 

2. Transet Terminai Port was approved aiong the R42 corridor. 

3. Fioracadia Industriai Township 

4. Equestrian Estate 

T 3.10.7 


3.11 LOCAL ECONOMIC DEVELOPMENT (INCLUDING TOURISM AND MARKET 
PLACES) 


INTRODUCTION TO ECONOMIC DEVLOPMENT 

Local Economic Development (LED) is a cornerstone of development within the municipality. Through 
LED a conducive economic environment is created to attract investors and empower emerging 
businesses in the area. The municipality set aside a sizeable amount of money annually for provision 
of infrastructure for informal traders. This initiative has played a major role in empowerment of the local 
SMMEs and the demand for stalls keeps on increasing annually. 

T3.11.1 
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Economic Activity by Sector 

R'OOO 

Sector 

Year -2 

Year -1 

YearO 

Agric, forestry and fishing 

40000 

41000 

36000 

Mining and quarrying 

98000 

104000 

139000 

Manufacturing 

753000 

757000 

670000 

Whoiesaie and retaii trade 

302000 

307000 

295000 

Finance, property, etc. 

535000 

622000 

651000 

Govt, community and sociai services 

513000 

527000 

530000 

Infrastructure services 

109000 

118000 

118000 

Total 

2350000 

2476000 

2439000 

T3.11.2 


Economic Empioyment by Sector 

Jobs 

Sector 

Yearl 

Year -1 

YearO 

No. 

No. 

No. 

Agric, forestry and fishing 

1 364 

1 179 

943 

Mining and quarrying 

460 

382 

252 

Manufacturing 

3 106 

2 946 

2 677 

Wholesale and retail trade 

4 111 

4120 

4 077 

Finance, property, etc. 

3 451 

3 844 

3 784 

Govt, community and social services 

6 111 

6 268 

6 225 

Infrastructure services 

1 568 

1427 

1 300 

Total 

20171 

20166 

19258 




T 3.11.3 
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COMMENT ON LOCAL JOB OPPORTUNITIES; 

Job opportunities were created through the foiiowing initiatives; 

Londindaio aiien eradication piants (R600 000 from GDARD 
R400 000 from LLM budget and 50 jobs were created) 

Wetiand rehabiiitation at Ratanda ext 2 (R2 miiiion aiiocated by SANBI and 62 jobs were created) 

War on ieakages ( R1 miiiion budget and 30 jobs created on this project) 

13 HIV and AIDS Ward Co-ordinators were appointed 

Monthiy stipend of R1 500. 50 additionai fieid workers are appointed quarteriy to conduct door-to-door 
campaigns 

EPWP created 370 jobs through capitai projects 

Coca coia Vaipre piant and Transnet buik iiquid and pipiine aiso created job opportunities during the 
construction phase. 

T 3.11.4 
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Local Economic Development Policy Objectives Taken From IDP 

Service Objectives 

Service Indicators 
(i) 

Outline 

Service 

Targets 

(ii) 

Year-1 

YearO 

Yearl 

Years 

Target 

Actual 

Target 

Actual 

Target 

‘Previous 

Year 

(ill) 

(iv) 

‘Previous 

Year 

(V) 

‘Current 

Year 

(Vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Current 

Year 

(ix) 

‘Following 

Year 

(X) 

Service Objective xxx 

Plato Training and 

Mentorship project for 

SMMEs 

Twenty 

20 

20 

20 

20 

20 

20 

20 

60 

Training of co-operatives on 
finance 

Thirty five 

35 

35 

35 

35 

35 

35 

35 

48 

T3.11.7 
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Employees: Local Economic Development Services 

Job Level 

Year-1 

YearO 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % of 
total posts) 

% 

0-3 

0 

0 

0 

0 

0% 

4-6 

2 

2 

2 

0 

0% 

7-9 

0 

0 

0 

0 

0% 

10-12 

3 

3 

3 

3 

100% 

13-15 

1 

1 

1 

0 

0% 

16-18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

6 

6 

6 

3 

50% 

T3.11.8 



COMMENT ON LOCAL ECONOMIC DEVELOPMENT PERFORMANCE OVERALL: 

The following milestones were achieved during the year under review: 

SMME development through PLATO Training and Mentorship Programme 

Construction of staiis for informai traders 

Precinct Deveiopment through NDPG 

Estabiishment of Eco-furniture factory 

Deveiopment and support of smaii scaie farming projects 

T 3.11.11 
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COMPONENT D: COMMUNITY & SOCIAL SERVICES 


This component includes: libraries and archives; museums arts and galleries; community halls; 
cemeteries and crematoria; child care; aged care; social programmes, theatres. 


INTRODUCTION TO COMMUNITY AND SOCIAL SERVICES 

The Department of Community Services and Social Development is to ensure the upliftment of lives of 
the communty with special empahsis on the poor and vulnerable. 

The Community Services Departement is responsible for providing the following services: 

* Municipal Health Services 

* Primary Health Care Services 

* Social Development Services (Non Statutory) 

* Municipal Buildings 

* Parks and Cementeries 

* Sports, Recreation, Arts and Culture 

* Library and Information Services 

* Safety and Security Services (Traffic- and Fire Safety.) 

T3.52 


3.12 LIBRARIES; ARCHIEVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; 
OTHER (THEATRES, ZOOS, ETC) 


INTRODUCTION TO LIBRARIES; ARCHIEVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES 
I. OBJECTIVES 

□ Support and stimulate the social, economic, educational, cultural, recreational, scientific 
research, technological and information development of Lesedi. 

□ Provide optimal access to relevant information to every person in an economic and cost 
effective manner. 

□ Promote basic and fundamental literacy, information literacy, and a culture of reading. 

□ Harness new information and communication technologies (ICT) to achieve improved 
integration, equity, cost effectiveness and quality in Library and Information Services. 

□ Make available the National Documentary Heritage and facilitate access to the world’s 
information resources to all, including people with disabilities. 

□ Provide for the preservation of the National Documentary Heritage, and provide conservation 
services. 

ii. CHALLENGES OF LIBRARIES IN LESEDI 

□ A lack of policies and strategy to integrate libraries into the communities, 
e.g. Multi-purpose centre and Friends of the Libraries. 

□ Deployment of resources according to the need, and personnel according to merit and skill. 
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□ The Library Practitioners have to refiect how the Library and staff can be an agent of 
deveiopment and change in the country. 

□ The vitai deveiopmentai roie of Libraries in aii aspects of education. 

□ Heiping famiiiarize babies with books 

□ Supporting students 

□ Aduit basic education and training 

□ Deveiopment of Reading Programs. 

Users of Libraries have to be deveioped to use them more effectiveiy, and potentiai users have to be 

made aware of services that iibraries offer them. 

□ The education and training of iibrary staff have to be iooked at. 

□ Equipping the Libraries with the necessary technoiogy and the capacity to use technoiogy, 
both to faciiitate the work of the Library and to provide access to eiectronic information for 
users. 

□ The shortage and the iack of suitabie resources in ianguages of the potentiai iibrary users aiso 
iimit their access to information and services of the iibrary. 

The unavaiiabiiity of staff to serve peopie in their own ianguages iimits access to iibraries. Visibiiities of 

iibraries in aii sectors are poor and shouid be reassessed to eradicate poverty with the information and 

services they render. 


T3. 12. 1 


SERVICE STATISTICS FOR LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; COMMUNITY 
FACILITIES; OTHER (THEATRES, ZOOS, ETC) 

ii. Training R 37 460.00 R 12 540.00 
UKS: Serials Control Training (4 candidates) 

DITIRO: Train the Trainer (8 candidates) 

UKS: Comprehensive Circulation (3 candidates) 

iii. SIRS! DYNiX E-RESOURCE PROJECTS R 199 975.88 R 24.12 

Implement e-books, e-journals, digitized collections and all types of e-resources and make them 
available to the public. 

Enable e-resource discovery available across channels: WEB, mobile and face book. 

iv. Reading Program R 105 889.60 R50 110.40 

Holiday program 
Community program 
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V. Upgrading Rensburg Library R 1 000 000.00 R 1 000 000.00 

/. ICT R 250 000.00 

Workflows Licenses (26) 

Upgrade Symphony from 3.3 to 3.4 
Anti-Virus License renewai 
Maintenance and Consumabies 

Book purchased 2011/2012 financiai cycie 

a. Books R 125 000.00 

Reading Program R 100 000.00 

IT Books R 15 000.00 

Ratanda Books R 200 000.00 

R 440 00.00 

Total Books 3511 

Hi. Periodicals and Newspapers R 75 000.00 R 73 061 .00 

A. HIGHLIGHTS/PROJECTS 

i. VISCHKUIL 

Chosen to launch “Born to Read” 

Crochet project which was adopted by other municipalities 

PROGRAMES 

• Lapsit - Mothers and children for story hour 

• Tom-Tom - Development of children with educational toys 

• Quickmix - Sharing of recipes and compiling of recipe-books 

• Siyathuthuka - Uplifting of woman 

• Book worms - Stories for little ones 

• Girl Talk - Informative talks with young girls 

• Save as you grow - Motivate young children to work and save money 

• Bookclub - Reading club for young girls 

ii. DEVON 

Team: Devon Library, iSchool Africa and DRD 

Devon News with all school and community in Devon 

PROGRAMES 

• Tom-Tom - Gr. R story hour in indigenous languages 

• Girly Talk - Inspiration for young woman 

• Born to Lead - Motivation of teenage mothers with babies. (Development of babies and 
toddlers) 
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• 

Reading Program - Motivate teachers, parents and chiidren to read 


• 

Quick mix - Traditionai recipes 


• 

Hoiiday Programs - Various hoiiday programs 


• 

Newsietter - Workshop 


• 

Art work - Compiie a caiendar with art from iocai artists 


• 

Rurai Safety - Fire department 


• 

Stories - Traditionai story teiiing 


• 

Activities - Coiouring, decorations, cards etc. 


• 

Pensioners - High tea 


iii. 

HEIDELBERG 


Programme 


• 

Tom-Tom - Story hours for juniors (Gri - Gr3) 


• 

Teeny Weeny - Informative taik and reading to young giris 


• 

Shake your brains - Crosswords and Sudoku to keep their minds active 


iv. 

SHALIMAR RIDGE 


• 

Tom-Tom - Story hours for homeschooiers 


V. 

JAMESON PARK 


• 

Tom-Tom - Story hours for iearners 


• 

Teeny Weeny - Traditionai games 


vi. 

RAT AN DA EXT 7 


• 

Tom-Tom - Story hours for iearners 


• 

Teeny Weeny - Traditionai games 


vii. 

General 


• 

What’s on - Nationai and Internationai days 


• 

Say your say - Comments on iibrary services 


• 

Sayings from the Tongue - Share your sayings 

T 3.12.2 
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Libraries; Archives; Museums; Gaiieries; Community Faciiities; Other Poiicy Objectives Taken From IDP 

Service Objectives 

Outline 

Service 

Year-1 

YearO 

Yearl 

Years 


Targets 

Target 

Actual 

Target 

Actual 

Target 



*Previous Year 


*Previous Year 

‘Current Year 


‘Current Year 

‘Current Year 

‘Following Year 

§&priC^ndicators 

(i) 

(ii) 

(Mi) 

(iv) 

(V) 

(Vi) 

(vii) 

(viii) 

(ix) 

(X) 

Service Objective xxx 


Revamping of 
Rensburg 

Library 

Revamping and 
Upgrading ofRensburg 
100% 

40% tender 

spedficalionandapprove 
d and tender advertised 

40% tender 

specificationandapprove 
d and tender advertised 

1-Jan-OO 

75% complete 

100% complete 

Identify new needs 

Business Plan 
compilation 

Provision of sports 
infrastructure and 
sports, arts & culture 
development 

Upgrading of 
Ratanda fedlily 
combi- courts 

1 

10% applications 
submitted to various 

institutions 

10% applications 
submitted to various 

institulions 

Quotations for upgrading 
sourced , 

0.7 

100% complete 

Identify new needs 

Business Plan 

Compilation 


Upgrading of 
Lesedi sports 
tadiities in 

Devon, 

Vischkuii,lmpulei 
0 , Jameson Park 

1 

50% Consultants 
appointed to 
development of 
Preliminary Designs and 
project management 

50% Consultants 
appointed to 
development of 
Preliminary Designs and 
project management 

Project 100% completed. 

50% of project 
completed. Obtain 
approval from Council to 
apply for additional Lotto 
Funding to complete the 
entire project 

80 % of project 
conpieted. 

100% Complete 

Identify additional needs. 


Upgrading of 
Ratanda Sport 
Fadiity Spectator 
Ablution Biock 

1 

20% Quotation sourced 
for upgrading. 

20% Quotation sourced 
for upgrading. 

1 

Quotations sourced in 
terms of supply chain 
management policy 

0.8 

100% complete 

Identify needs and 
compilation of Business 
Plan 


investigation of a 
site for sport field 
construction in 

ext 23 

1 

1 0% Sports & 
communityconsuitalion for 
site identification 

1 0% Sports & 
communityconsuitalion for 
site identification 

1 

0.1 

100% complete 

1 

Identify new needs and 
compilation of Business 
Plan 


Construction of 
Caretaker 

House in 

Ratanda 

Stadium 

1 

40% designs and 
specifications developed 
and tender advertised 

40% designs and 
specifications developed 
and tender advertised 

1 

0.5 

100% complete 

Identify new needs 

Compile Business Plan 


Upgrade of Ext 

7 Sportsground 

1 

10% stakeholder 
engagement 

10% stakeholder 
engagement 

1 

100% complete 

100% complete 

100% Complete 

Identify new needs and 
ompile Business Plan. 


Repairing of 
swimming pool 
filtration plant 

1 

50% Quotation sourced 
in terms of supply chain 
management policy 

50% Quotation sourced 
in terms of supply chain 
management policy 

1 

Service Provider 
appointed to repair the 
damaged filtration plant 

70% complete 

100% Complete 

Identify new needs and 
compilation of Business 
Plan 


Sports, 

Arts.Cuiture 

deveiopment 

programmes, ( 

Holiday 

Programmes} 

1 

100% inpiemented 

100% implemented 

100% implemented 

100% implemented 

Identity new programmes 
for development 

100% complete 

100% complete 


Estabiishmentof 
Sports Council 

1 

100% implemented 

100% inpiemented 

100% impiemented 

Identification ofskil 
development 

100% implementation 

100% implementation 

100% implementation 


Culture Forum 
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Employees: Libraries; Archives; Museums; Galleries; Community Facilities; Other 

Job Level 

Year-1 

YearO 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % of 
total posts) 

% 

0-3 

81 

81 

81 

1 

1% 

4-6 

14 

14 

14 

0 

0% 

7-9 

25 

25 

25 

0 

0% 

10-12 

16 

16 

16 

0 

0% 

13-15 

2 

2 

2 

0 

0% 

Tolal 

138 

138 

138 

1 

1% 

T 3.12.4 


COMMENT ON THE PERFORMANCE OF LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; 
COMMUNITY FACILITIES; OTHER (THEATRES, ZOOS, ETC) OVERALL: 

Rensburg Library was upgraded and extended to the value of 1 million rand. The total amount will be 
spend therefore no deviation will occur. Purchase of books to the value of R 200 00.00 is in process of 
taking place. Educational toys to the value of R 60 000 were purchased. (Jungle gyms at Rensburg - 
and Impumelelo libraries). We are in process to extend Shalimar Ridge library as well, at a cost of R 
136 000.00. 95% of the operational budget is spent during a financial year. 

T 3.12.7 


3.13 CEMETORIES AND CREMATORIUMS 


INTRODUCTION TO CEMETORIES & CREMATORIUMS 

The campaign on the rehabilitation of the dumping site into a mini park was implemented in 
Impumelelo in 2010/2011 financial year. 

Ratanda was identified for the 2011/2012 financial year and an open space at corner Makhale and 
Phooko streets was identified due to the illegal dumping activities that were taking place. GDARD 
allocated resources in the development of the mini-park in the mentioned area and the Mini- Park was 
completed on the 09th December 201 1 

T3.13.1 


SERVICE STATISTICS FOR CEMETORIES & CREMATORIUMS 
MAINTENANCE OF CEMETERIES AND PREPARATION OF GRAVES 

Graves prepared as well as cleaning and applying of weed killer at Kamp-, Ekuthuleni-, Ekuphumuleni- 
and Old Ratanda Cemeteries 

Weed killer applied on road verges, cemeteries and paved areas in Lesedi Local Municipality before 
winter. 
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Monitor Red Data plant species listed in Lesedi area in collaboration with GDACE on a regular basis. 

New Delosperma specimens collected for study in Suikerbosrand Nature Reserve. 

MAINTAIN PARKS AND CEMETERIES TO ACCEPTABLE STANDARDS ACCORDING TO 

PROGRAM 

• Sidewalks, open spaces parks and open areas: cutting of grass on a rotation basis which was 
started in spring continued, according to the Parks Maintenance Program until beginning of 
winter. 

• Open stands: Heidelberg, Rensburg, Ext 9, Jameson Park, Ratanda and Devon/Impumelelo, 
were cut for a last round where necessary before winter. 

• Parks: Flower beds in all Heidelberg, Ratanda and Devon Areas were cleaned. 

• Alien Trees. Eradicated and sprayed with tree killer. Will be continued during winter. 

• Winter Pruning of Trees: All Lesedi Local Municipality as required and according to complaints 
received, under electrical lines, branches reaching over fences and roads as well as fallen 
trees and branches. 

• Cleaning of all Council Property as well as Heidelberg Museum, A.G. Visserhuis and Municipal 
Flats. 

• Maintenance of Sports fields: Heidelberg Bowling greens, Shalimar Ridge, Ratanda and Kwa 
Zenzele. 

TREE PLANTING 

• Thirty trees were planted at the Kamp and Ekuthuleni cemeteries 

T 3.13.2 
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Cemetories and Crematoriums Policy Objectives Taken From IDP 

Service Objectives 

Outiine Service 

Year-1 

YearO 

Yearl 

Years 


Targets 

Target 

Actuai 

Target 

Actual 

Target 



'Previous Year 





'Current Year 

'Current Year 

'Following Year 

Indicators 




'Previous Year 

'Current Year 





(i) 

(ii) 

(iii) 

(iv) 

(V) 

(Vi) 

(vii) 

(viii) 

(ix) 

(X) 

Service Objective xxx 


Paving done on Old 

100% of paving of 

50% completed due 

50% completed due 

Council approved 

50% completed due 

100% complete 

100% complete 



Ratanda Cemetory 

the driveway 

to budget constrainb 

to budget consiralnis 

the budgetfor 
fnishing work in 

to budget constraints 









progress 





Management and 

Extension of 

100% of planning: 

20% of planning 

20% of planning 

Council approved 

40% ofwork 

Design specifcafon 

100% complete 

Source 

maintenace of cemetries. 

Ekultiuleni Cemetory 

measuring of site to 



an amount of R600 

implemented 

and tender 


addifonalflinding for 



be developed. 



000 to develop the 


document 


turther extension. 






site and erection of 


compilafon. 








pallisade fencing. 





T 3.13.3 
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Employees: Cemetories and Cremotoriums 

Job Level 

Year-1 

YearO 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % of 
total posts) 

% 

0-3 

8 

8 

6 

2 

25% 

4-6 

0 

0 

0 

0 

#DIV/0! 

7-9 

0 

0 

0 

0 

#DIV/0! 

10-12 

0 

0 

0 

0 

#DIV/0! 

13-15 

0 

0 

0 

0 

#DIV/0! 

16-18 

0 

0 

0 

0 

#DIV/0! 

19-20 

0 

0 

0 

0 

#DIV/0! 

Total 

8 

8 

6 

2 

25% 

T 3.13.4 


Financial Performance Year 0: Cemetories and Crematoriums 

R'OOO 

Details 

Year-1 

YearO 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

564 

475 

- 

498 

5% 

Expenditure: 






Employees 

817 

1,611 

738 

600 

-168% 

Repairs and Maintenance 

2 

2 

2 

0 

-284% 

Other 

356 

440 

440 

411 

-7% 

Total Operational Expenditure 

1,175 

2,053 

1,180 

1,012 

-103% 

Net Operational Expenditure 

611 

1,578 

1,180 

514 

-207% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calcuiated by dividing the difference between the Actuai 

and Original Budget by the Actual. T 3.13.5 


COMMENT ON THE PERFORMANCE OF CEMETORIES & CREMATORIUMS OVERALL; 

At this stage provision has been made to extend one regionai cemetery (Ekuthuieni) due to the need 
for additionai iand. Trees needs to be removed, soii needs to ieveied and the fence needs to be 
extended. Provision has aiso been made to iegaiize the iiiegai cemetery at Kwa Zenzeie. The 
operationai budget as weii as the maintenance budget is spend based on the business pian compiied 
for maintenance. 

T3.13.7 
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3.14 CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 


INTRODUCTION TO CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 

Social Work services rendered were divided into Case Work and Community Development Work. 
Sedibeng District Municipality in conjunction with the B Local Authorities are in process of developing a 
framework in terms of legislation whereby Social Services will be rendered at local level in future. It 
must also be noted that Social Development Services rendered at Local Authority level is Non 
Statutory. 

Social services are provided to the broader community residing in Lesedi. These services include 
aspects such as neglect, accommodation, capacitation, safety and referral to other registered 
organizations in cases where the Council do not have the capacity to assist. 

1 . Family Support including the Aged, Social problems etc. 

2. Indigent Management: Program implemented to assist poor families that qualified to be 
assisted in terms of the Indigent Policy. 

3. Child care (ECD) 

T 3.14.1 


SERVICE STATISTICS FOR CHILD CARE 

Child care facilities are mainly inspected by the Environmental Health Section. If during the inspections 
it is noticed that Social Services or any other type of support such as nutrition is needed, assistance is 
requested from those departments. 

INSPECTIONS CONDUCTED: 

During inspections aspects such as overcrowding, menu, sanitation, safety, and other health related 
matters are addressed. Health education is also done. In addition to this an NGO is in process of 
training the teachers rendering services at the especially informal creches. 

FORMAL INFORMAL 

170 Inspections 266 Inspections 

T 3.14.2 
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Employees: Child Care; Aged Care; Social Programmes 

Job Level 

Year-1 

YearO 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % of 
total posts) 

% 

0-3 

0 

0 

0 

0 


#DIV/0! 

4-6 

0 

0 

0 

0 


#DIV/0! 

7-9 

0 

0 

0 

0 


#DIV/0! 

10-12 

3 

3 

3 

0 

0% 

13-15 

0 

0 

0 

0 


#DIV/0! 

16-18 

0 

0 

0 

0 


#DIV/0! 

19-20 

0 

0 

0 

0 


#DIV/0! 

Total 

3 

3 

3 

0 

0% 

T 3.14.4 



COMMENT ON THE PERFORMANCE OF CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 

OVERALL: 

No capital budget allocated to this section. 

T 3.14.7 
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COMPONENT E: ENVIRONMENTAL PROTECTION 


This component includes: pollution control; biodiversity and landscape; and costal protection. 


3.15 POLLUTION CONTROL 


INTRODUCTION TO POLLUTION CONTROL 

Environmental health services do play a role with regard to pollution control. Our main focus area is 
land, water and air quality control within the scope of Environmental Health. Over and above the 
mentioned areas, this section is also responsible for medical waste management whereby we need to 
ensure that all medical waste generators in Lesedi comply with the Gauteng Provincial Health Care 
Regulations. 

1 . The Highveld Priority Airshed Plan, of which Lesedi is included has been finalised. 

2. All complaints relating to pollution control (air, Ian, water and medical waste) were attended to. 

3. Cases beyond our scope were referred to relevant departments. 

T 3.15.1 
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COMPONENT F: HEALTH 


This component includes: clinics; ambulance services; and health inspections. 


INTRODUCTION TO HEALTH 

Note: Recent legislation includes the National Health Act 2004. 

Primary Health Care is a service aimed at mainly assisting the community not having medical aids. 
The service also caters for patients who’s medical aids are exhausted. Primary Health care comprises 
of preventative, reactive, educational and rehabilitative services. Land has been availed by Lesedi 
Local Municipality to the following Government Institutions to improve on health care services: 

Department of Health: 

Land at Extension 23 and Vischkuil to establish Health Posts. 

Land at Ext 23 and Devon to establish EMS offices. 

Service delivery priorities are determined by the Department of National Health and include the 
following, over and above the normal core (basket) of PHC services rendered: 

Drug Management- Training was offered to all Professional Nurses to comply with legislation 
Cleanliness of facilities: Regular inspection of facilities 

Patient Safety: Appointment of 24 hour security services at all facilities as well as alarms at all 

clinics. 

Infection Prevention and Control: All Nurses were sent on IPC training 
Positive Attitude towards patients: Still a challenge 
Waiting time: Still a challenge due to capacity challenges 
Infrastructure: ART site built at Ratanda clinic via Broad-Reach 

T3.17 
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3.17 CLINICS 


INTRODUCTION TO CLINICS 

As mentioned, PHC services are mainiy catering for the poorest of the poor and is a free of charge. 
Extended hours were impiemented at two ciinics and one sateiiite ciinic (Jameson Park) which opened 
3 days per week is now a fuii time (5 day) operationai ciinic. Additionai personnei (different categories) 
were appointed to address the personnei issues at different ciinics. Primary Heaith care Services is the 
responsibiiity of the Provinciai Heaith Department and is the Locai Authority rendering this service on 
behaif of the Provinciai Government untii such time Provinciaiization is finaiised. By impiementing the 
abovementioned actions, the service became more accessibie to the community. 

Currentiy Lesedi Locai Municipaiity has 6 fuii time operationai ciinics and Gauteng Heaith Department 
has 2 fuii time operationai ciinics as weii as three mobiie units to service the area. 

The foiiowing toois were impiemented to improve the quaiity of service rendering: 

Red Fiag Review 
Reguiar Review 
In depth Review 

Audit on service standards by an independent Consuitant appointed by Gauteng Heaith 
Department. The gaps identified during this audit wiii remain standing items on the IMT and Faciiity 
Manager’s meetings untii resoived. 

Quaiity Management Teams were recentiy appointed to evaiuate faciiities within Lesedi to 
ensure that our faciiities compiy with the norms and standards for the impiementation the Nationai 
Heaith Pian in Sedibeng. 

T 3.17.1 


Service Data for Clinics 


Details 

Year -2 

Year -1 

YearO 

Actual No. 

Estimate No. 

Actual No. 

Estimate No. 

1 

Average number of Patient visits on an average day 

540 

600 

630 

720 

2 

Total Medical Staff available on an average day 

36 

28 

28 

24 

3 

Average Pateint waiting time 

240 mins 

180 mins 

240 mins 

120 mins 

4 

Number of HIV/AIDS tests undertaken in the year 

7800 

7000 

6964 

5400 

5 

Number of tests in 4 above that proved positive 

1700 

2000 

1578 

1200 

6 

Number of children thatare immunised atunder 1 year of age 

6400 

6000 

5772 

4900 

7 

Child immunisation s above compared with the child population under 1 year of age 

98.00% 

97.00% 

93.00% 

90.00% 

T3.17.2 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 87 



Concerning T 3.17.2 

Due to infrastructure chaiienges, especiaiiy human capacity not properiy in piace, iong waiting times 
are stiii a chaiienge. We do however try to impiement fast queues in faciiities where possibie. 

Patient waiting times are monitored daiiy at aii faciiities and do we have record of such but as 
mentioned, waiting times are stiii too long.( 3 to 4 hours in certain cases.) 

Actions taken to address waiting times: 

Impiement fast queue for chronic patients. (This however does not seem to be functionai if you 
do not have the personnei component to do the basic screening of each patient.) 

Appiy and motivate for additionai category of staff. (Pharmacy Assistants at aii ciinics, Nursing 
Assistants, Faciiity Managers) 

T 3.17.2.1 


Employees: Clinics 

Job Level 

Year-1 

YearO 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % of 
total posts) 

% 

0-3 

0 

0 

0 

0 

0% 

4-6 

1 

1 

1 

0 

0% 

7-9 

0 

0 

0 

0 

0% 

10-12 

7 

7 

7 

0 

0% 

13-15 

1 

1 

1 

0 

0% 

16-18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Tolal 

9 

9 

9 

0 

0% 

T 3.17.4 
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COMMENT ON THE PERFORMANCE OF CLINICS OVERALL: 

No capital budget for clinics. 

T3.17.7 

3.18 AMBULANCE SERVICES 


INTRODUCTION TO AMBULANCE SERVICES 

Ambulance Service is rendered by the Gauteng Provincial Government. 


T 3.18.1 


3.19 HEALTH INSPECTION; FOOD AND ABBATOIR LICENSING AND INSPECTION; 
ETC 


INTRODUCTION TO HEALTH INSPECTIONS; FOOD AND ABATTOIR LICENCING AND 

INSPECTIONS, ETC 

Municipal Health Services (Environmental Health Services) is rendered on a agency basis on behalf of 
the Sedibeng District by means of signing a SLA on an annual basis with Sedibeng District Municipality 
as from 1 July 2004. 

The main functions rendered by this section are the following: 

Monitoring of Water Ouality 

Food Safety and Hygiene monitoring 

Waste Management and general Hygiene monitoring 

Surveillance of premises (Ventilation; Moisture proofing; Structural Safety etc. 

Communicable and Environmental related Disease Control and Monitoring 
Vector Monitoring and Control 
Environmental Pollution control 

Disposal of the Dead: Paupers; Cemeteries; Funeral Undertakers etc. 

Chemical Waste: Radiation, Safe Energy-use & transportation of radioactive Waste 
In terms of the repealing of the old Health Act, Act 63 of 1977, the following functions which 
used to be Provincial functions in terms of the National Health Act, Act 61 of 2003, also became this 
section’s responsibility as from February 2012 without any additional resources: All Government 
Buildings including Provincial schools. Police Stations, Mortuaries, Forensic laboratories and hospitals 
and Correctional Services. 

It must be noted that this section is not responsible for the licensing of any food premises or abattoir. A 
Certificate of Compliance is issued to premises that complied with the minimum Health Requirements 
regulated by the regulations Governing General Hygiene Requirements for food Premises and the 
Transport of Food. GN 20318 dated 30 July 1 999. 

T 3.19.1 


SERVICE STATISTICS FOR HEALTH INSPECTION, Etc 
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Sort 

Order 

Data Element 

Value 

Comment 

1 

Pesticide poisoning reported to EHP - new case 

0 


2 

Noise complaints received - total 

38 

2 Still outstanding. Wait for Emfuleni to 
assist with the problem 

3 

Noise complaint resolved within the reporting period 

36 


4 

Premises inspected for vectors - total 

3726 

Vector control in done in conjunction with 
normal inspections of premises 

5 

Premise inspected for vectors - no infestation 

3724 


6 

Premises treated for vector infestation 

3 

Obtained services of Accredited Private 
Contractor 

7 

Food poisoning outbreak reported 

0 


8 

Food samples analysed - total 

0 


9 

Food sample non-compliant for labelling 

14 

Notices issued 

10 

Maize meal/bread flour milling establishment inspected - total 

18 


11 

Maize meal/bread flour milling establishment inspected - compliant 

6 


12 

Formal food handling premises - total 

280 


13 

Formal food handling premises inspected - total 

1011 

1 99 Statutory Notices issued in term of 
R918. 

14 

Formal food handling premise inspected - compliant 

812 


15 

Informal food handling premises - total 

201 

Spaza shops included 

16 

Informal food vendors inspected - total 

471 


17 

Informal food vendor inspected - compliant 

253 

218 Notices issued 

18 

Milking Parlours inspected - total 

198 


19 

Milking Parlour inspected and found to have a COA 

48 


20 

Food samples bacteriologically analysed - total 

0 


21 

Food sample bacteriologically analysed - compliant 

0 


22 

Food samples chemically analysed - total 

0 


23 

Food sample chemically analysed - compliant 

0 


24 

Maize meal/bread flour samples analysed - total 

0 


25 

Maize meal/bread flour sample analysed - compliant 

0 


26 

Salt samples analysed - total 

0 


27 

Salt sample analysed - compliant 

0 


28 

Milk Samples analysed - total 

60 


29 

Milk Sample analysed - compliant 

54 


30 

Domestic water samples analysed - Water service authority 

258 


31 

Domestic water sample compliant - Water service authority 

258 


32 

Domestic water samples analysed - Non Water service authority 

30 

2 Boreholes of LLM & Fleidelberg Eggs 

33 

Domestic water sample compliant - Non Water service authority 

13 


34 

Stream water samples analysed 

0 


35 

Stream water sample compliant 

0 


36 

Notifiable water-borne disease reported to EFIP - new case 

0 


37 

Tobacco premises inspected regarding legislation - total 

1691 


38 

Tobacco premise inspected regarding legislation - compliant 

1691 


39 

Funeral Undertaker premise - inspected 

41 


40 

Funeral Undertaker premise - compliant 

41 


41 

Schools inspected in respect of Potable Water - total 

12 

Private school 
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42 

School inspected in respect of Potable Water - compliant 

12 


43 

Schools inspected in respect of sanitation - total 

12 


44 

School inspected in respect of sanitation - compliant 

12 


45 

Public health facilities inspected in respect of potable water - total 

52 

Halls 

46 

Public health facility inspected in respect of potable water - 
compliant 

52 


47 

Public health facilities inspected in respect of sanitation - total 

52 


48 

Public health facility inspected in respect of sanitation - compliant 

52 


49 

Correctional Services inspected in respect of potable water - total 

0 

Provincial function. Became L.A. function 
as from 1 March 2012. 

50 

Correctional Service inspected in respect of potable water - 
compliant 

0 

Provincial function. Became L.A. function 
as from 1 March 2012 

51 

Correctional Services inspected in respect of sanitation - total 

0 

Provincial function. Became L.A. function 
as from 1 March 2012 

52 

Correctional Service inspected in respect of sanitation - compliant 

0 

Provincial function. Became L.A. function 
as from 1 March 2012 


COMMENT ON THE PERFORMANCE OF HEALTH INSPECTIONS, Etc OVERALL: 
No capital budget 


T 3.19.7 
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COMPONENT G: SECURITY AND SAFETY 


This component includes: police; fire; disaster management, licensing and control of animals, and 
control of public nuisances, etc. 


INTRODUCTION TO SECURITY & SAFETY 

Crime has a negative impact in the socio - economic development of the country. Communities need 
to feel safe and secured in their homes, road, work creation, and schools; hence safety needs to be 
the priority in the areas of the municipality. Crime differs from one area to another. Crime in Lesedi 
area manifests itself in a number of ways, namely; 

CRIME IN GENERAL 

Shoplifting 
Burglary residence 
Theft general 
Common Assault 
Assault (GBH) 

Common robbery 
Malicious damage to property 
Theft of motor vehicles 
Theft out of motor vehicle 
Burglary residence 
Illegal trading 

TRAFFIC RELATED CRIME 

Speed offences 
Barrier lines 
Driver fitness 
Vehicle fitness 
Documentation 

T3.20 
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3.20 POLICE 


INTRODUCTION TO POLICE 

Crime prevention in generai is the competency of the South African Poiice Services with very minimai 
assistance from Lesedi Municipaiity and Gauteng Provinciai Traffic. Lesedi traffic officers renders 
iimited services in terms of the actuai crime as our traffic officers are not appointed as Municipai poiice 
as with the case in the Metros. The department reiies more on the provinciai traffic in terms of 
rendering traffic services to the outiying areas due the fact that they have regionai offices from different 
areas. Their service is mainiy focusing on the provinciai roads going through the municipai area. There 
is aiso a good working reiationship with the Department of Justice and the Magisteriai Courts. The 
municipaiity does not have the unit deaiing specificaiiy with the By - Law enforcement and this service 
is rendered by the traffic officiais on random basis. Traffic services are iimited to once a week 
operations and joint operations with other iaw enforcement agencies. These operations are serving us 
a great deai with regards to traffic offenders, the prevention of crime and visibie poiicing. 

The traffic section is stiii struggiing in terms of capacity thus rendering services oniy during day time 
and further avaiis traffic officiais to respond to motor vehicie accidents for night times. The 
responsibiiity of traffic iaw enforcement for iocai traffic is mainiy focused on the CBD. 

Sedibeng District Municipaiity is currentiy in the process of upgrading the CCTV camera system that 
wiii aiso benefit the municipaiity because of the continuous crime trends within the municipaiity. 

NON -GOVERMENTAL SECURITY ROLEPLAYERS 

Lesedi municipaiity area has a number of SAPS stations to reiy on in terms of fighting crime. The 
poiicing precincts are: 

Heideiberg 

Devon 

Ratanda 

Springs 

Nigei 

Private security companies and farming community aiso have their roie to piay to achieve this goai. 
Recentiy the estabiishment of the sector poiicing piayed a pivotai roie in terms reducing criminai 
activities. In addition to the iocai authority’s own resources, other agencies that we can approach for 
assistance is the neighbouring municipaiities such as Ekurhuieni Metro, Sedibeng District and Gauteng 
Provinciai Government. 

OBJECTIVES 

To create the secured and safe environment where the community wiii feei free. 
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GOALS 

Reduce the level of crime by conducting visible policing 

TOP KEY PERFOMANCE AREAS OF THE TRAFFIC DEPARTMENT 

1. Traffic law enforcement 

- This Is the process of ensuring compliance to road traffic legislation. 

This was achievable through conducting amongst others: 

Joint operations - joining efforts with other agencies so as to stop any Illegal activity. 

Speed law enforcement - Identification of hazardous location with Intent to do speed measuring so as 
to ensure voluntary speed compliance. 

Static roadblocks - setting up In strategic positions along the routes In order to cordon off and Isolate 
focus area. 

Sporadic roadblocks - stopping and searching coupled with systematic examination of vehicles for 
shorter periods. This serves as a surprise element, aimed at closing escape routes. 

Selective patrolling - this Is the exercise that run concurrently with the roadblock preventing any 
attempt to bypass. 

Saturation patrols - patrolling areas renown with high Incidents of traffic collisions and Hijacking spots 

2. Escorts 

Ensuring the free and effective flow of traffic by allowing certain vehicles to move as quickly as 
possible In order to prevent unnecessary traffic jams. This service Is provided for funerals, racing, 
abnormal loads and VIPs. 

3. Point duties 

The provision of static traffic control at strategic points as and when the need arises. 

CHALLENGES 

□ CAPACiTY - The current capacity regarding the human resources compared to the area to be 
patrolled needs Intervention. 

□ OPERATiONAL HOURS - There Is currently no personnel deployed for operations after hours 
(Night duties). 

ANNUAL TRAFFiC REPORT JUNE 2011 - JULY 2012 

□ ROADBLOCKS - 09 
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□ 

JOINT OPERATIONS - 13 


□ 

TRAFFIC FINES ISSUED - 2164 


□ 

ESCORTS - 159 


□ 

POINT DUTIES - 180 


□ 

SCHOLAR TRAINING - All registered schools 


□ 

All pedestrians and speed humps that were erected were also painted 


□ 

TRAFFIC ENGINEERING - Traffic signs erected - 257 



- Roads painted - 95 

T 3.20.1 


Metropolitan Police Service Data 


Details 

Year-1 

YearO 

Yearl 



Actual No. 

Estimate No. 

Actual No. 

Estimate No. 

1 

Number of road traffic accidents during the year 

484 

N/A 

509 

N/a 

2 

Number of by-law intfingements attended 

N\A 

N\A 

N\A 

N\A 

3 

Number of police officers in the field on an average day 

8 

N/A 

8 

8 

4 

Number of police officers on duty on an average day 

10 

N\A 

10 

10 

T 3.20.2 


Concerning T 3.20.2 

The number of officers avaiiabie is determined by sampiing the number of officers in the fieid and in 
offices and stations on the same day, sampiing different times of day and different days of the week 
throughout the year. 

T 3.20.2.1 
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Police Policy Objectives Taken From IDP 

Service Objectives 

— ■SmkeWIciiim 

(i) 

Outiine Service Targets 

(ii) 

Year-1 

YearO 

Yearl 

Year 3 

Target 

Actuai 

Tar 

get 

Actuai 

Target 

•Previous Year 

(iii) 

(iv) 

•Previous Year 

(V) 

•Current Year 
(Vi) 

(vii) 

•Current Year 
(viii) 

•Current Year 
(ix) 

•Poiiowing Year 
(X) 

Service Objective XXX 

Reduction in road accidents 

Traffic iaw enforcement 

100% appiicalon of 
b'n enforcement 

100% planned iav» 
enforcement 

100% planned iav» 
enforcement 

20% iav» enforcement 

20% iav» enforcement 

80% ofiav» 

enforcement 

outstanding 

100% compiete 

Idenfilcalon of 
harzadous spots or 

areas 


Escorts of boti irnerais and heavy vehicies 

100% on reguests 

100% compiete 

100% compiete 

100% compiete 

100% compiete 





Poinfs doles 

100% on reguests 

100% compiete 

100% compiete 

100% compiete 

100% compiete 

Devise a seieclon 
and appointment 
steategy. 

100% compiete 

Steategy devetopment 


Schoiar patois programme 

100% monitoring 

80% monitoring 

80% monitoring 

90 % conducted 

90 % conducted 

Devise a seieclon 
and appointment 
steategy. 

100% compiete 

Steategy devetopment 


Maintenance of road signs and markings 

100% ofmaintanance 
and markings 

30% undertaken 

30% undertaken 

40% undertaken 

40% undertaken 

100% cortpiete 

100% compiete 

Identification of new 

areas. 


Road safety campaigns 

100% educational 
campaign 

90% of campaigns 
conducted. 

90% of campaigns 
conducted. 

90% of campaigns 
conducted. 

90% of campaigns 
conducted. 

100% campaigns 
conducted. 

100% campaigns 
conducted. 

Enhance tie 
campaign. 


Reviei* and update of Disaster 

Management 

100% Reviev^and 
update 

10% oftieittork 

conducted. 

10% oftieittork 

conducted. 

10% oftieittork 

conducted. 

10% ofihev^ork 

conducted. 

100% compiete 

100% compiete 

100% compiete 

T 3.20.3 
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Employees: Police Officers 

Job Level 

Year-1 

YearO 

Administrators 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % of 
total posts) 

% 

T12 

3 

3 

3 

0 

0 

T10 

2 

2 

2 

0 

0 

T7 

11 

11 

11 

0 

0 

T2 

3 

4 

3 

1 

0.25 

T 3.20.4 


Financial Performance YearO: Police 

R'OOO 

Details 

Year-1 

YearO 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

2,387 

3,581 

- 

4,735 

24% 

Expenditure: 






Police Officers 






Other employees 

4,002 

4,514 

4,403 

4,277 

-6% 

Repairs and Maintenance 

180 

322 

322 

307 

-5% 

Other 

323 

1,052 

1,057 

1,242 

15% 

Total Operational Expenditure 

4,504 

5,887 

5,781 

5,825 

-1% 

Net Operational Expenditure 

2,118 

2,306 

5,781 

1,091 

-111% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calcuiated by dividing the difference between theActuat 

and Originai Budget by the Actuai. T 3.20.5 


3.21 FIRE 


INTRODUCTION TO FIRE SERVICES 

The fire services within the section of Safety and Security embarked on fire safety inspections and 
risks anaiysis, visits to businesses and pubiic to try and ensure compiiance and to make staff members 
aware of the dangers faced when they have to deai with fire etc. We further embarked on pubiic 
information education reiations sessions at schoois and businesses in order to make peopie aware of 
the dangers of fire and estabiish good reiations with our communities. Our Centraiised 
Communications Centre (CCC) deais with emergency caiis, generai compiaints, water and eiectricai 
compiaints and any other caiis that come in from time to time and thereafter refers it to the reievant 
departments. The water, eiectricity and other compiaints are mostiy bandied after office hours. The 
CCC operates on the 24/7. 

Our average turnout time for the rescue and emergency caiis was immediateiy under 3 minutes 
standing at 2 minutes and the average response time to emergencies was iess than 20 minutes 
standing at 12:30 minutes. 
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A total of 42 Public Information Relations sessions were conducted for businesses with the view of 
advising them on Fire Safety Awareness. 

Other services attended: 

8 - External courses attended by fire fighters 

172 - Internal training sessions carried out that includes all disciplines 

455 - Fire calls attended 

142 - Rescue calls attended 

509 - Motor vehicles accidents attended 

55 307 - No of calls handled by the CCC 

42 - Fire Rational designs completed 

13 - Hazardous Material Incidents responses 

127 - Fire Safety Inspections done 

166 - Fire Hydrants serviced and maintained 

124 - Risks assessments completed 

4 - Fire breaks conducted (depended upon the fire danger rating). When the rating is high; the starting 
of fire is not allowed. 

T 3.21.1 


Metropolitan Fire Service Data 


Details 

Year -1 

YearO 

Yearl 

Actual No. 

Estimate No. 

Actual No. 

Estimate No. 

1 

Total fires attended in the year 

352 

0 

352 

0 

2 

Total of other incidents attended in the year 





3 

Average turnout time - urban areas 

2 minutes 

2 minutes 

2 minutes 

2 minutes 

4 

Average turnout time - rural areas 

2 minutes 

2 minutes 

2 minutes 

2 minutes 

5 

Fire fighters in post at year end 

23 

23 

22 

22 

6 

Total fire appliances at year end 

9 

7 

9 

9 

7 

Average number of appliance off the road 
during the year 

48 

48 

48 

48 

T3.21.2 


Concerning T3.21 .2 

Average turnout times are determined by logging the times taken to reach an emergency incident from 
receipt of call and analyzing the record. Average Fire appliances off the road. The average number of 
busses off the road is obtained by sampling the number off the road on different days at different 
times. 

T 3.21.2.1 
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Fire Service Policy Objectives Taken From IDP 

Service Objectives 

^,..-—SSrv/ce Indicators 

Outline Service 
Targets 

Year-1 

YearO 

Year 1 | Year 3 

Target 

Actual 

Target 

Actual 

Target 

•Previous Year 


•Previous Year 

•Current Year 


•Current Year 

•Current Year 

•Following Year 

(i) 

(ii) 

(iii) 

(iv) 

(V) 

(Vi) 

(vii) 

(viii) 

(ix) 

(X) 

Service Objective xxx 


Fire training 

100% training 
conducted 

86% 

100% training 
conducted 

86% 

86% 

100% complete 

100% complete 

IdentV new training 
needs. 


Hydrants service 

100% to be 

serviced 

90% serviced 

100% to be 

serviced 

75% 

75% 

100% complete 

100% complete 

Identify new area for 
hydrants to be 
installed 


Hazmat Training 

100% training to be 
conducted 

84% 

100% training 
conducted 

84% 

84% 

100% complete 

100% complete 

Identfy new training 
needs. 


Rescue training 

100% training to be 
conducted 

100% 

100% 

100% 

100% 

100% complete 

100% complete 

Identfy new training 
needs. 


Risk assessment 

100% assessment 

to be conducted 

100% 

100% 

100% 

100% 

100% complete 

100% complete 



Fire safety inspections 

100% inspection to 
be conducted 

88% inspection 
conducted 

100% 

88% 

88% 

100% complete 

100% complete 



Public information 

education Relaions 

100% to be 

conducted 

93% 

100% 

93% 

93% 

100% complete 

100% complete 



Fire breaks 

100% 

100% 

100% 

100% 

100% 




T3.21.3 
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Employees: Fire Services 

Job Level 

Year-1 

YearO 

nre^Fighters^^ 

Administrators 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % of 
total posts) 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

4 

4 

4 

0 

0% 

7-9 

33 

33 

33 

0 

0% 

10-12 

6 

6 

6 

0 

0% 

13-15 

0 

0 

0 

0 

' mm. 

16-18 

0 

0 

0 

0 

' #DIV/0! 

19-20 

0 

0 

0 

0 

' #DIV/0! 

Total 

44 

44 

44 

0 

0% 

T 3.21.4 


Financiai Performance Year 0: Fire Services 

R'OOO 

Detaiis 

Year-1 

YearO 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Totai Operationai Revenue 

45 

136 

60 

377 

64% 

Expenditire: 






Fire fighters 

5 565 

6 696 

6 259 

5 789 


Other employees 

- 

- 

- 

- 


Repairs and Maintenance 

33 

160 

160 

38 

-326% 

Other 

802 

2 890 

2 782 

1 783 

-62% 

Total Operational Expenditure 

835 

3 050 

2 942 

1 821 

-68% 

Net Operational Expenditure 

790 

2 914 

2 882 

1 444 

-102% 

T 3.21.5 


COMMENT ON THE PERFORMANCE OF FIRE SERVICES OVERALL; 

Average turnout times are determined by iogging the times taken to reach an emergency incident from 
receipt of caii and anaiysing the record. Average Fire appiiances off the road. The average number of 
busses off the road is obtained by sampiing the number off the road on different days at different times 

T 3.21.7 
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3.22 OTHER (DISASTER MANAGEMENT, ANIMAL LICENCING AND CONTROL, 
CONTROL OF PUBLIC NUISANCES AND OTHER) 


INTRODUCTION TO DISASTER MANAGEMENT, ANIMAL LICENCING AND CONTROL, CONTROL 

OF PUBLIC NUISANCES, ETC 

The preservation of life, property and the environment is an inherent responsibility of local, provincial 
and national government. The Lesedi Local Municipality is relying on Sedibeng District Municipality for 
the provision of these services. However, Lesedi municipality have prepared the emergency 
operational plan to ensure the most effective and economical allocation of resources for the protection 
of people and property in time of an emergency or disaster. This emergency operational plan aims to 
be an extension of the District Emergency plan and must be reviewed periodically and revised as 
necessary to meet the ever changing conditions. 

While no planning can completely prevent death and destruction, good plans carried out by 
knowledgeable and well trained personnel can and will minimize losses. The local plan establishes the 
emergency organisation, assigns tasks and general procedures, and provides for co- ordination of 
planning efforts of the various emergency personnel and service elements. The objective of the plan is 
to incorporate and co- ordinate all the facilities and personnel of the municipality and operational area 
member jurisdiction into an efficient organization capable of responding effectively to any emergency. 

T 3.22.1 
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COMPONENT H: SPORT AND RECREATION 


This component includes; community parks; sports fields; sports halls; stadiums; swimming pools; and 
camp sites. 


INTRODUCTION TO SPORT AND RECREATION 

Lesedi Local Municipality recognizes the fact that residences within its borders have vast talents in Sports, Arts 
& Culture and wants to give formal recognition to those individuals who excel locally. In addition, every human 
being has a fundamental right to access to physical education and sport, which are essential for the full 
development of his/her personality. The freedom to develop physical, intellectual and moral powers through 
physical education and sport must be guaranteed both within sports and recreation. Based on the latter above, 
the municipality will be focusing on the revival of sport by undertaking the following adopted codes by Minister 
of Sports:- 

The imposition of the seven priority codes (Football; Netball; Cricket; Rugby; Athletics; Boxing and Aquatics). 
The indigenous games will be included to accommodate the elderly and people with disability. 

Seven priority codes are part of the developmental programme adopted in order to open up opportunities to 
and expose various communities to different codes which were not readily available or familiar to their 
environment. 

Project in this regard were drawn from the following key pillars of the Gauteng Sport Policy 

Sport Development: Focus Area 

Increase the professional and skilled human resource capacity required to deliver school, recreation and 
competitive events and activities; 

Increase the number and performance of athletes by nurturing and developing identified talent and high 
performance talent. 

Recreation (Mass participation) Focus Area 

To increase the numbers of people that participates in the sport and recreational activities and thus leads 
healthy lifestyle. 

The pillar offers some transformation opportunities through talent identification; training in sport skills with 
possible job creation opportunities. 

Sport Infrastructure development 

The focus of this pillar is to provide sport infrastructure since this is a necessary pre-requisite for implementing 
sport delivery programme. The current inadequacy of sport infrastructure in the municipality impedes 
successful delivery of school, recreational and competitive sport programmes and projects. 

T3.23 
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3.23 SPORT AND RECREATION 


SERVICE STATISTICS FOR SPORT AND RECREATION 

Infrastructure development 

An allocation of R6 030, 000 was received from National lottery distribution Trust Fund in terms of the business 
plan for the upgrading of various sport fields in the Lesedi Local area (in following townships: 

Upgrading of Tennis Courts in Devon R80 000.00 

Construction and Upgrading of Sport field in Vischkuil R950 000.00 

Construction of Sport Field at Jameson Park R2 000 000.00 

Upgrading and Construction of Impumelelo Stadium R3 000 000.00 

Progress to date 

Preliminary Designs completed 

Bid specification compiled and approved 

Problems/hindrances 

Preliminary estimates indicated that funding will not be sufficient to complete all the works as originally 
envisaged. The total estimate for all proposed work is: R13 648 623.95 while the present approved budget is 
only R6 030 000.00 

Intervention 

Application of R 7 618 623.95 has been submitted to lottery for additional funding to complete the existing 
business plan to upgrade various sport fields in mentioned areas. 

Ratanda Stadium 

Practice field has been regressed and restored through funds received from Coca Cola Valpre. 

Upgrading of Ratanda and extension 7 Main fields. 

Automatic irrigation system is been is been installed 
Floodlight repaired and replaced. 

Graded 4 informal fields in Ratanda for clubs practise/training. 

Ratanda Swimming pool. 
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Defected water circulation pump was replaced. 

Painting and repairs of interior walls and floor of the swimming pool. 

Contractor appointed for pool maintenance both Ratanda and Impumelelo on Mondays of every month. 

Pool acids are supplied to ensure that the PH is reduced to desired range. 

Provision of first Aids tools both Ratanda & Impumelelo 

Appointment of the life saver guard at Ratanda swimming pool for swimming season period 1^* September - 
April 30, 2012 

IMPUMELELO SWIMMING POOL 

Pool leakages were repaired. 

Replacement of swimming pool pump 

UNION SPORT FIELD IN HEIDELBERG 

Upgrading of multi-purpose house, player shelter and security fence. 

PIGEON RACE CLUB HOUSE 

Pigeon race club house has been renovated. 

SHALIMAR RIDGE SPORT FILED 

Flood lights repaired and replaced 

Ablution block rewired and sanitation system replaced. 

MAINTENANCE PLAN FOR SPORT FIELDS WAS DEVELOPED. 

ARTS & CULTURE DEVELOPMENT 

Arts & Culture Interim Committee is been established with an aim of gearing to the establishment of an 
institution or partnership that will focus on resource applications. 

EVENTS COORDINATED 

Ishashalazi Theatre and Dance Showcase: The theatre art form group participated to the scheduled auditions 
with an aim of being selected to compete in the Grahamstown event. 

National Art Council: The council was invited to do presentation on how to apply for funding and business plan 
compilation. 
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SPORT & RECREATION 

Sport Council is been established to continue to address all sporting needs in the community by coordinating 
programmes that promotes sports. 

Learn to Swim Programme: The programme is undertaken in conjunction with Swimming South Africa. School 
going children from the age of 1-4 are targeted. Theory lessons conducted at Qhoqhola Primary School. 

Heidelberg Netball & Rugby Clubs were granted permission to utilize Shalimar Ridge and Netball courts in 
Heidelberg Netball Courts. 

Ratanda Eagles Athletics Club granted permission to utilize Ratanda stadium for practice to a duration of 4 
months. 

EVENTS COORDINATED 

Executive Mayor's Sport Award 2012 

Celebration of Heritage in partnership with Ekasi Dreams: Ratanda 

Sports against crime and HIV/AIDS in partnership with Devon correctional Services, Community Police Forum 
and SAPS: Impumelelo 

Talent identification: Under 16 & 17 soccer tournament in partnership with Ayoba Academy: Vischkuil/Endicott. 
O.R. Tambo Inter-Municipal games 2011 

Ratanda Pool Association Grand closure function in partnership with Ratanda Pool Association. 

Executive Mayor's Charity Golf challenge 2011 

SACR MEMORANDUM OF UNDERSTANDING 

Facilitated the signing of Memorandum of Understanding with Gauteng Department of Sports, Arts, Culture & 
Recreation for joint implementation of Gauteng Sport Plan 

HEIDELBERG MOTOR MUSEM 

Facilitated a lease agreement with Sedibeng District Municipality 

T 3.23.1 
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Employees: Sport and Recreation 


Year-1 

YearO 

Job Level 

Employees 


Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 


No. 

No. 

No. 

% 

0-3 






4-6 






7-9 






10-12 

1 

1 

1 


0% 

13-15 

1 

1 

1 

1 

100% 

16-18 






19-20 






Total 

2 

2 

2 

1 

50% 

T 3.23.3 
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COMPONENT I: CORPORATE POLICY OFFICES AND OTHER SERVICES 


This component includes: corporate policy offices, financial services, human resource services, ICT 
services, property services. 


3.24 EXECUTIVE AND COUNCIL 

This component includes: Executive office (mayor; councilors; and municipal manager). 


INTRODUCTION TO EXECUTIVE AND COUNCIL 

Our top three service delivery, its infrastructure development roads and storm water, upgrading of 
electricity network and poverty alleviation. All our main roads are accessible and user friendly for our 
public transport and emergency services. Our electricity supply is equal to the demand. Our 
Community Work Program with term employment has responded to our poverty alleviation. Job 
creation have increase through these projects. 

T 3.24.1 


Financial Performance Year 0: The Executive and Council 

R'OOO 

Details 

Year-1 

YearO 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

51,641 

49,040 

49,363 

57,471 

15% 

Expenditure: 






Employees 

8,894 

10,173 

10,624 

14,471 

30% 

Repairs and Maintenance 

- 

11 

11 

- 

0% 

Other 

4,873 

4,913 

5,910 

6,024 

18% 

Total Operational Expenditure 

13,767 

15,097 

16,544 

20,495 

26% 

Net Operational Expenditure 

-37,874 

-33,943 

-32,818 

-36,977 

8% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the difference between the Actual 

and Original Budget by the Actual. t 3.24.5 

Employees: The Executive and Council 

Job Level 

Year-1 

YearO 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % of 
total posts) 

% 

0-3 






4-6 






7-9 






10-12 






13-15 






16-18 






19-20 

31 

31 

31 

3 

10% 

Total 

31 

31 

31 

3 

10% 

Totals should equate to those Included In the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. ‘Posts must be 
established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working days 
lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts within the same set (e.g. 
‘senior management] then dividing that total by 250 to give the number of posts equivalent to the accumulated days. T 3.24.4 
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3.25 FINANCIAL SERVICES 


Financial Service Policy Objectives Taken From IDP 

Service Objectives 

Servicetod/citors 

(i) 

Outline Service Targets 

(ii) 

YearO 

Yearl 

Year 2 

Years 

Target 

Actual 

Target 

Actual 

Target 

'Previous Year 

(iii) 

(iv) 

‘Previous Year 
(V) 

‘Current Year 
(Vi) 

(vii) 

‘Current Year 
(viii) 

‘Current Year 
(ix) 

‘Following Year 
(X) 

Service Objective XXX 

Increase in speed of payment of tariffs, tax demands, invoices 

No more than x% of creditors raised (in Rand 
vaiue) during the year outstanding (ols) atyear 
end 

No more tranT0% of 
current yr creditors 
olsatyr end 

No more than A0% of 
current yr creditors 
olsatyr end 

No more tranT1% of 
current yr credibrs 
olsatyr end 

No more than T1% of 
current yr creditors 
olsatyr end 

No more ban A1% of 
current yr credibrs 
olsatyr end 

No more ban T2% of 
current yr creditors 
olsatyr end 

No more ban T5% of 
currentyr credibrs ols 
atyr end 

No more banT5% of 
currentyr credibrs ols 
atyr end 

Reducing the number of invoices raised by increasing 
advance payment for services rendered (A project requiring 
partipatlon by all departments but let by the central finance 
department) 

x% reducion in number of invoices raised over the 
previous year's brget 

T0% reducion in 
invoices raised; target 
iimit of invoices 

A0% reducion in 
invoices raised; target 
iirrit of invoices 

T1% reducion in 
invoices raised; target 
imit of invoices 

T1% reducion in 
invoices raised; target 
iirrit of invoices 

A1% reducion in 
invoices raised; target 
irrit of invoices 

T2% reducion in 
invoices raised; brget 
iimit of invoices 

T5% reducion in 
invoices raised; brgef 
iimit of invoices 

T5% reducion in 
invoices raised; target 
imit of invoices 

Improving speed of legal measures to recover revenues 

Commence iegai proceedings for recovery of 
revenues within 4 weeks of the due dab 

Legai proceeding 
within 4 weeks of due 

date 

Legai proceeding 
within 4 weeks of due 

date 

Legai proceeding 
within 4 weeks of due 

date 

Legai proceeding 
within 4 weeks of due 

date 

Legai proceeding 
wibin4weeksofdue 

dab 

% of iegai proceeding 
commenced wibin 4 

weeks of due date 

% of iegai proceeding 
commenced wibin 4 

weeks of due dab 

% of iegai proceeding 
commenced wibin 4 

weeks of due dab 

















































































Note: This statement should include no more than the top four prbrity service objectives. The indicators and targets specified above (columns (i) and (ijj must be incoporated in the indtator set for each municipally to rvhich they apply. These are 'universal municipal indtalors'. * 

'Previous Year' refers to the targets that mre set in the Year -f Budget/IDP round; "Current Year' refers to the targets set in the Year 0 fiudgel/IDP round. ‘Folomng Year' refers to the targets set in the Year f Budgef/IDP round Note that al targets in the IDP must be fundable 

Min approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Intergrated Development Plans fIDPs) and chapter S sets out the reguirements for the reduction of performance management arrangement by municipalities in which IDPs play a key role. j 3 25 3 
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Employees: Financial Services 


Year-1 

YearO 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

2 

2 

2 

0 

0% 

4-6 

30 

30 

30 

0 

0% 

7-9 

3 

3 

3 

0 

0% 

10-12 

7 

7 

7 

2 

29% 

13-15 

2 

2 

2 

0 

0% 

16-18 

1 

1 

1 

0 

0% 

19-20 






Total 

45 

45 

45 

2 

4% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. *Posts must be 
established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working days 
lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts within the same set (e.g. 

‘senior management') then dividing that total by 250 to give the number of posts equivalent to the accumulated days. T 3.25.4 


Financial Performance YearO: Financial Services 

R'OOO 

Details 

Year-1 

YearO 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

58,701 

58,663 

51,927 

49,594 

-18% 

Expenditure: 






Employees 

8,810 

10,788 

9,611 

8,672 

-24% 

Repairs and Maintenance 

4 

42 

29 

- 

0% 

Other 

19,417 

9,905 

11,836 

25,068 

60% 

Total Operational Expenditure 

28,231 

20,735 

21,476 

33,740 

39% 

Net Operational Expenditure 

-30,470 

-37,928 

-30,451 

-15,854 

-139% 

Net expenditure to be consistent with summary T 5.1.2 in Chapters. Variances are calculated by dividing the difference between the Actual 

and Original Budget by the Actual. T 3 25 5 


COMMENT ON THE PERFORMANCE OF FINANCIAL SERVICES OVERALL: 

Revenue was less than budgeted for due to the service delivery strikes. The difference in operational 
expenditure is due to bad debts being higher than anticipated and a loss on disposal of assets which 
was not budgeted. No capital projects for financial services. 

T 3.25.7 
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3.26 HUMAN RESOURCE SERVICES 


INTRODUCTION TO HUMAN RESOURCE SERVICES 

Priorities and impact during the year are as foiiows a EE Pian for 5 years was approved, the WSP was 
submitted to LG Seta and impiemented, an EE Committee was estabiished, the EE Report and Pian 
was submitted to DOL and a needs anaiysis was conducted on training and deveiopment and a skiiis 
audit was conducted on the Cogta Web based skiiis audit which is 85% compieted Measures taken to 
improve effectiveness and efficiency improve on discipiine, improve on targets, improve on turn- 
around-time and improve on performances through one-on-one discussions and informai and formai 
meetings. 

T 3.26.1 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 110 



Employees: Human Resource Services 


Year-1 

YearO 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

7 

7 

7 

0 

0% 

4-6 






7-9 

1 

1 

1 

0 

0% 

10-12 

3 

3 

3 

0 

0% 

13-15 

1 

1 

1 

0 

0% 

16-18 






19-20 






Total 

12 

12 

12 

0 

0% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. *Posts must be 
established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working days 
lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts within the same set (e.g. 
‘senior management’) then dividing that total by 250 to give the number of posts equivalent to the accumulated days. T3.26.4 


Financial Performance YearO: Human Resource Services 

R'OOO 

Details 

Year-1 

YearO 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

215 

211 

1,061 

366 

43% 

Expenditure: 






Employees 

1,204 

1,367 

1,552 

1,509 

9% 

Repairs and Maintenance 

- 

10 

10 

2 

-422% 

Other 

636 

882 

1,817 

1,180 

25% 

Total Operational Expenditure 

1,840 

2,259 

3,378 

2,691 

16% 

Net Operational Expenditure 

1,625 

2,048 

2,318 

2,325 

12% 

Net expenditure to be consistent with summary T 5.1.2 in Chapters. Variances are calcuiated by dividing the difference between the Actual 

and Original Budget by the Actual. T 3.26.5 


COMMENT ON THE PERFORMANCE OF HUMAN RESOURCE SERVICES OVERALL: 

We do not have capital projects however we do have a shortage of staff but due to our income that 
was affected by the riot we cannot afford to create more posts 

T 3.26.7 
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3.27 INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 
This component includes: Information and Communication Technology (ICT) services. 


INTRODUCTION TO INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 

Our municipal ICT has been outsourced on a month to month contract to Business Connexions. 

T 3.27.1 


SERVICE STATISTICS FOR ICT SERVICES 

Business Connexion supports the ICT Infrastructure of the Lesedi Local Municipality. Of the 6 
personnel in ICT, BCX has deployed 4 and the Municipality has 2 for transfer of skills purposes. 

All outside municipal offices are radio connected at 300Mbps 

The municipal switchboard has been stretched to all municipal offices including the outside municipal 
offices connected on the one main switchboard in the main building, the stretching of the switchboard 
made it possible for the municipality to cut costs and the direct Telkom lines that cannot be monitored. 

Intranet still needs a significant amount and this can be only be achieved by appointing a contractual 
Web Developer 

The maintenance of ICT contracts has been managed sufficiently and those contracts can be detailed 
as follows; 

0 Hymax - switchboard system 

0 Payday 

0 Org Plus 

0 Symantec end-point - backup exec and anti-virus 
0 Web maintenance - Shadukani 

0 eVenus and cashdrawer - BCX 

0 Web hosting - @lantic 

0 3gs - MTN 

0 Above contracts are maintained on monthly and annually. Hardware and software support is 

fully maintained on a need basis 

T 3.27.2 
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Employees: ICT Services 


Year-1 

YearO 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 






4-6 

5 

5 

5 

5 

100% 

7-9 






10-12 

1 

1 

1 


0% 

13-15 






16-18 






19-20 






Tolal 

6 

6 

6 

5 

83% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. *Posts must be 
established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working days 
lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts within the same set (e.g. 
‘senior management’) then dividing that total by 250 to give the number of posts equivalent to the accumulated days. T3.27.4 


Financial Performance Year 0: ICT Services 

R'OOO 

Details 

Year-1 

YearO 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

- 

- 

- 

0 

100% 

Expenditure: 






Employees 

422 

497 

537 

439 

-13% 

Repairs and Maintenance 

26 

118 

118 

78 

-51% 

Other 

5,041 

4,521 

4,521 

3,979 

-14% 

Total Operational Expenditure 

5,489 

5,136 

5,175 

4,495 

-14% 

Net Operational Expenditure 

5,489 

5,136 

5,175 

4,495 

-14% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are catcuiated by dividing the difference between the Actual 

and Original Budget by the Actual. T 3.27.5 


COMMENT ON THE PERFORMANCE OF ICT SERVICES OVERALL; 

ICT will need and extra resource that will focus on Web development and GIS coordinator as 
the municipality’s GIS is not functional 100%, a request was tabled on the new tender request 
of the coming outsourcing 

Disaster recovery plan was tested by auditors and it came with a green face yet it can still be 
improved when all servers are duplicated at the DR site. 

T3.27.7 
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3.28 PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 


Employees: Property; Legal; Risk Management; and Procurement Services 


Year-1 

YearO 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

2 

2 

2 


0% 

4-6 

10 

10 

10 

0 

0% 

7-9 

4 

4 

4 

0 

0% 

10-12 

3 

3 

3 

0 

0% 

13-15 

2 

2 

2 

0 

0% 

16-18 






19-20 






Total 

21 

21 

21 

0 

0% 

Totals should equate to those Included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. *Posts must be 
established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working days 
lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts within the same set (e.g. 
‘senior management') then dividing that total by 250 to give the number of posts equivalent to the accumulated days. T 3.28.4 


Financial Performance YearO: Property; Legal; Risk Management and Procurement Services 

R'OOO 

Details 

Year-1 

YearO 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

25 

14 

14 

2,125 

99% 

Expenditure: 






Employees 

3,123 

4,001 

3,450 

2,844 

-41% 

Repairs and Maintenance 

87 

125 

125 

27 

-363% 

Other 

1,035 

1,152 

1,488 

3,126 

63% 

Total Operational Expenditure 

4,245 

5,278 

5,063 

5,997 

12% 

Net Operational Expenditure 

4,221 

5,264 

5,049 

3,872 

-36% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are catcuiated by dividing the difference between the Actual 
and Original Budget by the Actual. 

T 3.28.5 
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COMPONENT K: ORGANISATIONAL PERFOMANCE SCORECARD 


This component includes: Annual Performance Scorecard Report for the current year. 


Plan Number: Plan Name 

No. 

Strategic 
Focus 
Area (IDP) 

Key 

Performance 

Indicator 

Baseline 

(Previous 

years 

actual) 

Demand 

Backlog 

Annual 

Target 

(Year) 

5 Year 
Target 

Means of 

verification 

Unit of 

Measure 

Quarterly 

Target 

Quarteiiy 

actual 

Status 

(Achieved/ 

Not 

Achieved) 

Measures 

taken to 
improve 
performance 

Performance 

Monitoring 

Quality 

Assurance 

comment 

Management 

Response 

Internal 

Audit 

Comment 

Portfolio 

of 

Evidence 

















































































































































Note: Set out key plans as per performance scorecard e.g Plan 1: Sustain and build natural enviroment, Plan 2: Economic Development and pb creatbn, Plan 3: Quality living enviroment, Plan 4; Safe, healthy and secure enviroment, Plan 

5: Empowering our citizen, Plan 6: Promoting cultural diversity, Plan 1: Good governance, Plan 8: Financial viability and sustainability. T 3.30 
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CHAPTER 4 - ORGANISATIONAL DEVELOPMENT PERFORMANCE 
(PERFORMANCE REPORT PART II) 


INTRODUCTION 

Council trained all senior managers and most supervisors on the CPMD and we are in the process of 
getting all finance officials competent to adhere to the Treasury Regulations. A Skills audit has been 
conducted and we await the outcome 85% was completed. A needs analysis was send out and 
participation was poor because of no understanding. 

T 4.0.1 


COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL 


4.1 EMPLOYEE TOTALS, TURNOVER AND VACANCIES 


Vacancy Rate: Year 0 

Designations 

*Totai Approved 
Posts 

No. 

‘Vacancies 
(Totai time that 
vacancies exist 
using fuiitime 
equivaients) 

No. 

‘Vacancies 
(as a proportion of 
totai posts in each 
category) 

% 

Municipal Manager 

1 

0 

0.00 

CFO 

1 

0 

0.00 

Other S57 Managers (excluding Finance Posts) 

3 

3 

100.00 

Other S57 Managers (Finance posts) 

1 

0 

0.00 

Police officers 

0 

0 


Fire fighters 

15 

0 

0.00 

Senior management: Levels 13-15 (excluding Finance 

Posts) 

16 

2 

12.50 

Senior management: Levels 13-15 (Finance posts) 

2 

0 

0.00 

Highly skilled supervision: levels 9-12 (excluding Finance 
posts) 

77 

4 

5.19 

Highly skilled supervision: levels 9-12 (Finance posts) 

7 

2 

28.57 

Totai 

123 

11 

8.94 

Note: Tor posts which are established and funded in the approved budget or adjustments budget (where 
changes in employee provision have been made). Full-time equivalents are calculated by taking the total 
number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding 
together all such days lost by all posts within the same set (e.g. ‘senior management’) then dividing that total by 

250 to give the number of posts equivalent to the accumulated days. 
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Turn-over Rate 

Details 

Total Appointments as of 
beginning of Financial 
Year 

Terminations during the 
Financial Year 

Turn-over Rate* 


No. 

No. 


Year -2 

628 

202 

32% 

Year-1 

603 

194 

32% 

YearO 

562 

137 

24% 

* Divide the number ofempioyees who have ieft the organisation within a year, 
by totai number ofempioyees who occupied posts at the beginning of the year 

T4.1.3 


COMMENT ON VACANCIES AND TURNOVER; 

Several attempts was made to fill the Section 56/57 posts and it was decided that when the MM starts 
(Aug 2012) he must preferably be part of the process because he must work with the individual. 
Posts was however advertised and when the Municipal manager started he did drive the process. 
After deliberation it was decided that certain senior management posts was not needed anymore 
because of the need that was driven by legislative requirements that money can be used to establish 
other posts. The turnaround of normal officials is low The MM’s post was filled after negotiations with 
the individual, one Sect 57 passed on and two became vacant because their contracts expired and 
there was an Acting MM at that stage.. 

T 4.1.4 
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COMPONENT B: MANAGING THE MUNICIPAL WORKFORCE 


INTRODUCTION TO MUNICIPAL WORKFORCE MANAGEMENT 

Note: MSA 2000 S67 requires municipalities to develop and adopt appropriate systems and 
procedures to ensure fair; efficient; effective; and transparent personnel administration in accordance 
with the Employment Equity Act 1998. 

There are policies in place unlike what the auditor general is saying, however we are in the process of 
reviewing existing policies and trying to put new policies and adopting generic SALGA policies and 
putting SOP’S in place to ensure transparency and progressive action can be made in future. 
Furthermore road shows will be conducted to explain policies and after the new financial year booklets 
will be printed in different languages to be handed out to official, any amendments thereto will only be 
distributed per page. 

T 4.2.0 
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4.2 POLICIES 


HR Policies and Plans 


Name of Policy 

Completed 

Reviewed 

Date adopted by council or 
comment on failure to adopt 



% 

% 


1 

Affirmative Action 

100% 



2 

Attraction and Retention 

100% 



3 

Code of Conduct for empioyees 

100% 



4 

Deiegations, Authorisation & 

Responsibiiity 




5 

Discipiinary Code and Procedures 

100% 

O-Jan-00 


6 

Essentiai Services 

100% 



7 

Empioyee Assistance / Weiiness 

100% 



8 

Empioyment Equity 

100% 



9 

Exit Management 

100% 



10 

Grievance Procedures 

100% 



11 

HiV/Aids 

100% 



12 

Human Resource and Deveiopment 

100% 



13 

information Technoiogy 

100% 



14 

Job Evaiuation 

100% 


O-Jan-00 

15 

Leave 

100% 



16 

Occupationai Heaith and Safety 

100% 



17 

Officiai Housing 

100% 



18 

Officiai Journeys 




19 

Officiai transport to attend Funerais 

100% 



20 

Officiai Working Hours and Overtime 

100% 



21 

Organisationai Rights 

100% 



22 

Payroii Deductions 




23 

Performance Management and 

Deveiopment 




24 

Recruitment, Seiection and Appointments 

100% 



25 

Remuneration Scaies and Aiiowances 

100% 



26 

Resettiement 




27 

Sexuai Harassment 

100% 



28 

Skiiis Deveiopment 

100% 



29 

Smoking 




30 

Speciai Skiiis 




31 

Work Organisation 




32 

Uniforms and Protective Ciothing 

100% 



33 

Other: 

100% 



Use name of local policies If different from above and at any other HR policies 
not listed. 

T 4.2.1 
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4.3 INJURIES, SICKNESS AND SUSPENSIONS 


Number and Period o1 

Suspensions 

Position 

Nature of Alleged 
Misconduct 

Date of 
Suspension 

Details of Disciplinary Action 
taken or Status of Case and 
Reasons why not Finalised 

Date Finalised 

None 
















































































T 4.3.5 


Discipiinary Action Taken on Cases of Financiai Misconduct 

Position 

Nature of Alleged 
Misconduct and Rand value 
of any loss to the 
municipality 

Disciplinary action taken 

Date 

Finalised 

Environemental Management 
Officer 

R 83 000 

Disciplinary Hearing 

Not yet 

FIRE FIGHTER 

THEFT- DISMISSED 

DISCIPLINARY HEARING 

20120301 

CLLR 

ANC MATTER -DISMISSED 

ANC 

30/06/2012 

ELECTRICIAN 

REFUSE TO WORK- 
DISMISSED 

DISCIPLINARY HEARING 

7072011 

















































T4.3.6 
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COMMENT ON SUSPENSIONS AND CASES OF FINANCIAL MISCONDUCT: 

No Suspensions and fair procedures was foiiowed on dismissais 

T 4.3.7 

COMPONENT C: CAPACITATING THE MUNICIPAL WORKFORCE 
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4.5 SKILLS DEVELOPMENT AND TRAINING 


I 


Skills Matrix 


Management level 

Gender 

Employees 
in post as 
at 30 June 

Number of skilled employees required and actual as at 30 June Year 0 



Learnerships 


Skills programmes & other 
short courses 

Other forms of training 


Total 




YearO 

















Actual: 

Actual: 


YearO 

Actual: 

Actual: 

YearO 

Actual: 

Actual: 

YearO 

Actual: 

Actual: 

YearO 



No. 

End of 

End of 


Target 

End of 

End of 

Target 

End of 

End of 

Target 

End of 

End of 

Target 




Year-1 

YearO 



Year -1 

YearO 


Year-1 

YearO 


Year -1 

YearO 


MM and s57 

Female 


0 

0 









1 



Male 


0 

0 









1 


Councillors, senior 

Female 


3 

3 








2 

1 


officials and managers 

Male 


4 

4 








2 

2 


Technicians and 

Female 


2 

9 











associate professionals* 

Male 


3 

3 











Professionals 

Female 


2 

2 












Male 


6 

8 











Sub total 

Female 


7 

13 








2 

2 



Male 


13 

15 








2 

3 


Total 


0 

40 

57 

0 

0 

0 

0 

0 

0 

0 

8 

10 

0 


*Registered with professional Associate Body e.g CA (SA) j 4,5, 1 
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Financial Competency Development: Progress Report* 

Description 

A. 

Totai number of 
officials employed by 
municipality 
(Regulation 14(4)(a) 
and (c)) 

B. 

Total number of 
officials employed by 
municipal entities 
(Regulation 14(4)(a) 
and (c) 

Consolidated: 

Total of A and B 

Consolidated: 
Competency 
assessments 
completed for A 
and B (Regulation 
14(4)(b) and (d)) 

Consolidated: Total 
number of officials 
whose performance 
agreements comply 
with Regulation 16 
(Regulation 14(4)(f)) 

Consolidated: Total 
number of officials 
that meet prescribed 
competency levels 
(Regulation 14(4)(e)) 

Financial Officials 







Accounting officer 

1 

0 

1 

0 

0 

0 

Chief financial officer 

1 

0 

1 

0 

0 

0 

Senior managers 

7 

0 

7 

0 

0 

0 

Any other financial officials 

0 

0 

0 

0 

0 

0 

Supply Chain Management Officials 

35 






Heads of supply chain management 
units 

1 

0 

1 

0 

0 

0 

Supply chain management senior 
managers 

0 

0 

0 

1 

1 

1 

TOTAL 

45 

0 

10 

1 

1 

1 

* This is a statutory report under the National Treasury: Local Government: MFMA Competency Regulations (June 2007) j 4 5 2 
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Skills Development Expenditure 

R'OOO 

Management 

level 

Gender 

Employees 
as at the 
beginning 
of the 
financial 
year 

Original Budget and Actual Expenditure on skills development Year 1 

Learnerships 

Skills 

programmes & 
other short 

courses 

Other forms of 
training 

Total 

No. 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

MM and S57 

Female 

1 








990000 

Male 

1 









Legislators, 
senior officials 
and managers 

Female 

3 








148500 

Male 

5 








247500 

Professionals 

Female 

5 








445500 

Male 

4 









Technicians and 
associate 
professionals 

Female 

1 








148500 

Male 

2 









Clerks 

Female 

2 








990000 

Male 

0 









Service and 
sales workers 

Female 

0 









Male 

0 









Plant and 
machine 
operators and 
assemblers 

Female 

12 









Male 

48 









Elementary 

occupations 

Female 

0 









Male 

40 








12465000 

Sub total 

Female 

12 









Male 

12 









Total 


24 

0 

0 

0 

0 

0 

0 



*% and *R value of municipal salaries (original budget) allocated for workplace skills plan. 

0/ * 

/o 

*R 

T4.5.3 


COMMENT ON SKILLS DEVELOPMENT AND RELATED EXPENDITURE AND ON THE FINANCIAL 

COMPETENCY REGULATIONS: 

As per regulations, our training plans are regulated by our training Committee with Labour Unions. So 
far, we cant complain about funding because our training budget was able to cater for outstanding for 
MFMA Competency Regulations and were able to ask for extension with 

T 4.5.4 
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COMPONENT D: MANAGING THE WORKFORCE EXPENDITURE 


INTRODUCTION TO WORKFORCE EXPENDITURE 

That our employees fill their WSP matrix questionnaire and have managers must develop the Standard 
Operating Procedures so that we can be able to have the Personal Development Plan to be approved 
by Council. This will make Employee capacitation to be well focused on academic requirements and 
make our institution as one of highly competitive. 

T 4.6.0 


4.6 EMPLOYEE EXPENDITURE 
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CHAPTER 5 - FINANCIAL PERFORMANCE 


INTRODUCTION 

Chapter 5 contains information regarding financiai performance and highiights specific 
accompiishments. The chapter comprises of three components; 

• Component A: Statement of Financiai Performance 

• Component B: Spending Against Capitai Budget 

• Component C: Other Financiai Matters 

Delete Directive note once comment is completed - Piease expiain how your municipaiity sought to 
contain infiationary pressures during the financiai year. Take the 5 most expensive consuitancy 
arrangements in 2008/09 and expiain the costs, the reasons for the engagements and the resuits. 
Inciude such other introductory remarks as you wish. 

T 5.0.1 


COMPONENT A: STATEMENTS OF FINANCIAL PERFORMANCE 


INTRODUCTION TO FINANCIAL STATEMENTS 

Note: Statements of Revenue Collection Performance by vote and by source are included at 

Appendix K. 

Delete Directive note once comment is completed - This component provides an overview of the 
financiai performance of the municipaiity and focuses on the financiai heaith of the municipaiity. 

T 5.1.0 
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5.1 STATEMENTS OF FINANCIAL PERFORMANCE 


Financial Summary 




R' 000 


Year-1 

Current: Year 0 

Year 0 Variance 

Description 

Actual 

Original 

Adjusted 

Actual 

Original 

Adjustments 



Budget 

Budget 


Budget 

Budget 

Financial Performance 







Property rates 

49,916 

45,814 

45,814 

54,510 

16% 

16% 

Service charges 

213.615 

278,534 

317,832 

254,325 

-10% 

-25% 

Investment revenue 

2,027 

1,870 

8,997 

3,024 

38% 

-198% 

Transfers recognised - operational 

62,096 

66,303 

63,734 

60,732 

-9% 

-5% 

Other own revenue 

7,091 

14,806 

775 

30,388 

51% 

97% 

Total Revenue (excluding capital transfers and contributions) 

334,745 

407,326 

437,153 

402,978 

-1% 

-8% 

Employee costs 

83,102 

95,865 

94,494 

91,133 

-5% 

-4% 

Remuneration of councillors 

5,789 

7,362 

6,975 

7,034 

-5% 

1% 

Depreciaton & asset impairment 

39,770 

32,618 

32,618 

40,564 

20% 

20% 

Finance charges 

5,376 

7,000 

7,000 

7,814 

10% 

10% 

Materials and bulk purchases 

139,891 

163,832 

210,832 

172,145 

5% 

-22% 

T ransfers and grants 

- 

- 

- 

- 

0% 

0% 

Other expenditure 

96,396 

75,372 

98,915 

111,829 

33% 

12% 

Total Expenditure 

370,325 

382,049 

450,835 

430,518 

11% 

-5% 

Surplus/(Deficit) 

(35,580) 

25,277 

(13,682) 

(27,541) 

192% 

50% 

Transfers recognised - capital 

33.020 

23,139 

26,692 

26,303 

12% 

-1% 

Contributions recognised - capital & contributed assets 

- 

- 

- 

- 

0% 

0% 

Surplus/(Deficit) after capital transfers & contributions 

(2,560) 

48,416 

13,010 

(1,238) 

4012% 

1151% 

Share ofsurplus/ (deficit) of associate 


- 

- 

- 

0% 

0% 

Surplus/(Deficit) for the year 

(2,560) 

48,416 

13,010 

(1,238) 

4012% 

1151% 








Caoital expenditure & funds sources 







Capital expenditure 

64,286 

44,979 

38,910 

40,392 

-11% 

4% 

Transfers recognised - capital 

33,020 

23,339 

26,692 

26,303 

11% 

-1% 

Public contributions & donations 

- 

- 

- 

- 

0% 

0% 

Borrowing 

7,192 

4,600 

- 

- 

0% 

0% 

Internally generated fends 

24,074 

17,040 

17,270 

14,089 

-21% 

-23% 

Total sources of capital funds 

64,286 

44,979 

43,962 

40,392 

-11% 

-9% 

Financial position 







Total current assets 

78,187 

- 

- 

90,956 

% 

% 

Total non currentassets 

921,711 

- 

- 

925,145 

% 

% 

Total current liabilities 

82,745 

- 

- 

80,235 

% 

% 

Total non current liabilities 

52,433 

- 

- 

72,384 

% 

% 

Community wealth/Equity 

864,720 

- 

- 

863,482 

% 

% 

Cash flows 







Net cash from (used) operating 

38,245 

81,033 

(6,232) 

12,584 

-544% 

150% 

Net cash from (used) investing 

(63,560) 

(44,979) 

(35,563) 

(30,465) 

-48% 

-17% 

Net cash from (used) financing 

2,247 

- 

23,903 

20,582 

100% 

-16% 

Cash/cash equivalents at the year end 

3,891 

39,945 

(14,091) 

6,592 

-506% 

314% 

Cash backina/surolus reconciliation 







Cash and investments available 

_ 

- 

- 

- 

% 

% 

Application of cash and investments 

- 

- 

- 

- 

% 

% 

Balance - surplus (shortfall) 

- 

- 

- 

- 

% 

% 

Asset management 







Asset register summary (WDV) 

- 

- 

- 

- 

% 

% 

Depreciation & asset impairment 

- 

- 

- 

- 

% 

% 

Renewal of Existing Assets 

- 

- 

- 

- 

% 

% 

Repairs and Maintenance 

- 

- 

- 

- 

% 

% 

Free services 







Cost of Free Basic Services provided 

- 

- 

- 

- 

% 

% 

Revenue cost of free services provided 

- 

- 

- 

- 

% 

% 

Households below minimum service level 







Water: 

- 

- 

- 

- 

% 

% 

Sanitation/sewerage: 

- 

- 

- 

- 

% 

% 

Energy: 

- 

- 

- 

- 

% 

% 

Refuse: 

- 

- 

- 

- 

% 

% 


Municipality | CHAPTER 5 - FINANCIAL PERFORMANCE 127 


Financial Performance of Operational Services 


R'OOO 


Description 

Year-1 

YearO 

YearO Variance 

Actual 

Original 

Budget 

Adjustments 

Budget 

Actual 

Original 

Budget 

Adjustment 
s Budget 

Ooeratinq Cost 







Water 

39,374 

39,454 

55,418 

53,201 

25.84% 

-4.17% 

Waste Water (Sanitation) 

14,580 

13,941 

16,326 

14,697 

5.14% 

-11.08% 

Electricity 

148,524 

174,456 

228,665 

183,267 

4.81% 

-24.77% 

Waste Management 

16,177 

12,507 

14,877 

17,270 

27.58% 

13.86% 

Housing 

2,488 

2,688 

2,755 

3,077 

12.64% 

10.45% 

ComponentA: sub-tolal 

221,143 

243,045 

318,041 

271,511 

10.48% 

-17.14% 

Waste Water (Stormwater Drainage) 

- 

- 

- 

- 

0.00% 

0.00% 

Roads 

16,290 

16,284 

16,021 

17,390 

6.36% 

7.87% 

T ransport 

- 

- 

- 

- 

0.00% 

0.00% 

Component B: sub-tolal 

16,290 

16,284 

16,021 

17,390 

6.36% 

7.87% 

Planning 

16,055 

8,561 

9,787 

12,200 

29.83% 

19.77% 

Local Economic Development 

- 

- 

- 

- 

0.00% 

0.00% 

Components: sub-tolal 

16,055 

8,561 

9,787 

12,200 

29.83% 

19.77% 

Planning (Strategic & Regulalary) 

- 

- 

- 

- 

0.00% 

0.00% 

Local Economic Development 

- 

- 

- 

- 

0.00% 

0.00% 

ComponentC: sub-tolal 


r 

r 

r 

0.00% 

0.00% 

Community & Social Services 

8,702 

10,014 

8,722 

8,802 

-13.77% 

0.92% 

Enviromental Proctecton 

8,074 

8,203 

7,765 

9,107 

9.92% 

14.73% 

Health 

4,827 

7,565 

6,954 

8,843 

14.46% 

21.36% 

Security and Safety 

12,062 

12,953 

12,306 

13,435 

3.58% 

8.40% 

Sport and RecreaCon 

2,418 

3,044 

2,709 

2,636 

-15.50% 

-2.77% 

Corporate Policy Offices and Other 

80,753 

66,830 

68,168 

86,594 

22.82% 

21.28% 

Component D: sub-tolal 

116,836 

108,610 

106,624 

129,418 

16.08% 

17.61% 

Total Expenditure 

370,325 

376,500 

450,474 

430,518 

12.55% 

-4.64% 


In this table operational income is offeetagaist operational expenditure leaving a net operational expenditure total for each service as 

shown in the individual net service expenditure tables in chapter 3. Variances are calculated by dividing the difference between 

actial and original/adjustments budget by the actual. T 5.1.2 
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COMMENT ON FINANCIAL PERFORMANCE: 

Delete Directive note once comment is completed - Comment on variances above 10%. 

Electricity: Due to over budgeting on bulk purchases 

Water Waste: The difference is due to deliberate cost cutting due to cash flow problems. 

Waste Management: Bad debts higher than budgeted 

Planning, Housing and Health: The difference is due to additional depreciation on assets not 
previously recognised. 

Corporate Policy Offices and Other: Additional depreciation on assets previously not recognised, 
impairment on assets not budgeted for and security services. 

T5. 1.3 


5.2 GRANTS 


Grant Performance 


R’ 000 


Description 

Year-1 

YearO 

Year 0 Variance 

Actual 

Budget 

Adjustments 

Budget 

Actual 

Original 

Budget 

(%) 

Adjustments 

Budget 

(%) 

Ooeratinq Transfers and Grants 






National Government: 

33 977 

- 

- 

24 756 



Equilable share 

21 565 



17 303 



Municipal Systems Improvement 

4 524 



2182 



Department of Water Aflairs 

6 665 



4 283 



Levy replacement 

1 222 



988 



Other transfers/grants [insert description] 







Provincial Government: 

18 925 

- 

- 

5 994 



Health subsidy 

8 645 



3 786 



Housing 

4 865 



1 502 



Ambulance subsidy 

846 



219 



Sports and Recreation 

4 568 



489 



Other transfers/grants [insert description] 







District Municipality: 

- 

- 

- 

- 



[insert description] 














Other grant providers: 

- 

- 

- 

- 



[insert description] 














Total Operating Transfers and Grants 

52 902 

- 

- 

30 751 




Variances are calculated by dividing the difference between actual and original/adjustments budget by the actual. 

Full list of provincial and national grants available from published gazettes. T 5.2.1 
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COMMENT ON OPERATING TRANSFERS AND GRANTS: 

Note: For Municipal Infrastructure Grant (MIG) see T5.8.3. For other conditional transfers including 
Neighborhood Development Partnership Grant (NDPG); Public Transport Infrastructure and Systems 
Grant (PITS) see Appendix L 

Not all health subsidies ciaimed by the municipaiity were paid over by the heaith department. 

Library grant due to iibrary burnt during strikes. 

T 5.2.2 
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5.3 ASSET MANAGEMENT 


TREATMENT OF THE THREE LARGEST ASSETS ACQUIRED YEAR 0 

Asset 1 

Name 

Investment Property 

Description 

Land 

Asset Type 

Land 

Key Staff Involved Service Provider 

Staff Responsibilities Planning & Development 

Asset Value 

Year -3 

Year -2 

Year -1 

Year 0 

19 784 998.00 



10 100 747.00 

Capital Implications 

Valuations 

Future Purpose of Asset 

Revenue 

Describe Key Issues 

To booste our revenue base 

Policies in Place to Manage Asset 

Yes 

Asset 2 

Name 

Roads 

Description 

Roads, paviments & Bridges 

Asset Type 

Infrastructure 

Key Staff Involved Technical Services 

Staff Responsibilities Project Management Unit 

Asset Value 

Year -3 

Year -2 

Year -1 

Year 0 




8 886 488.00 

Capital Implications 

Maintanance 

Future Purpose of Asset 

Locomotions 

Describe Key Issues 

Having Access to all parts of LLM 

Policies in Place to Manage Asset 

Yes 

Assets 

Name 

Reticulation 

Description 

Electricity 

Asset Type 

Infrastructure 

Key Staff Involved Technical Services 

Staff Responsibilities Technical Services 

Asset Value 

Year -3 

Year -2 

Year -1 

Year 0 

8 887 000.00 



5 278 722.00 

Capital Implications 

Maintanance 



Future Purpose of Asset 

To reticulate electricity 


Describe Key Issues 

Policies in Place to Manage Asset 

Supply of power to the entire community 

Yes 


T 5.3.2 
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Repair and Maintenance Expenditure: Year 0 


R' 000 



Original Budget 

Adjustment Budget 

Actual 

Budget variance 

Repairs and Maintenance Expenditure 

19 591 181.00 

23 880 083.00 

21 735 995.00 

-11% 


T 5.3.4 


COMMENT ON REPAIR AND MAINTENANCE EXPENDITURE; 

93.7% of the repairs and maintenance budget (adjusted budget) was spent. Repairs and maintenance 
being 5% of the totai expenditure is iess than the recommended 1 0%. A greater amount wiii need to be 
aiiocated to repairs and maintenance in the future due to the aging infrastructure. 

T 5.3.4. 1 


5.4 FINANCIAL RATIOS BASED ON KEY PERFORMANCE INDICATORS 
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Total Outstanding Service Debtors 



Total Outstanding Service Debtors -Measures how much money is still owed by the community for water, electricity, waste removal and sanitation compared to 
how much money has been paid for these services, it is calculated by dividing the total outstanding debtors by the total annual revenue. Mower score is better. 

Data used from MBRRSA8 


T 5.4.3 
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COMMENT ON FINANCIAL RATIOS: 
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Give trend for ratios. It can be seen that the municipaiity’s financiai position is deteriorating. 

T 5.4.9 


COMPONENT B: SPENDING AGAINST CAPITAL BUDGET 


INTRODUCTION TO SPENDING AGAINST CAPITAL BUDGET 

Delete Directive note once comment is completed - Capital expenditure relates mainly to 
construction projects that will have value lasting over many years. Capital expenditure is funded from 
grants, borrowings and operating expenditures and surpluses. Component B deals with capital 
spending indicating where the funding comes from and whether Municipalities are able to spend the 
available funding as planned. In this component it is important to indicate the different sources of 
funding as well as how these funds are spend. Highlight the 5 largest projects (see T5.7.1) and 
indicate what portion of the capital budget they use. In the introduction briefly refer to these key 
aspects of capital expenditure (usually relating to new works and renewal projects) and to Appendices 
M (relating to the new works and renewal programmes), N (relating to the full programme of full capital 
projects, and O (relating to the alignment of projects to wards). 

T 5.5.0 


5.5 CAPITAL EXPENDITURE 


Capital Expenditure: Year O 



■ Capital Expenditure 

■ Operating Expenditure 


T 5.5.1 


5.6 SOURCES OF FINANCE 
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Capital Expenditure - Funding Sources: Year -1 to Year 0 


R' 000 


Details 

Year-1 

YearO 

Actual 

Original 
Budget (OB) 

Adjustment 

Budget 

Actual 

Adjustment to 
OB Variance 

(%) 

Actual to OB 
Variance (%) 

Source of finance 








External loans 

3542 

5500 

5520 

5511 

0.36% 

0.20% 


Public contribufons and donations 

248 

300 

390 

421 

30.00% 

40.33% 


Grants and subsidies 

3451 

3700 

3700 

3856 

0.00% 

4.22% 


Other 

2451 

4500 

4600 

4565 

2.22% 

1.44% 

Total 

9692 

14000 

14210 

14353 

32.59% 

46.19% 

Percentage of finance 








External loans 

36.5% 

39.3% 

38.8% 

38.4% 

1.1% 

0.4% 


Public contributions and donations 

2.6% 

2.1% 

2.7% 

2.9% 

92.1% 

87.3% 


Grants and subsidies 

35.6% 

26.4% 

26.0% 

26.9% 

0.0% 

9.1% 


Other 

25.3% 

32.1% 

32.4% 

31.8% 

6.8% 

3.1% 

Capital expenditure 








Water and saniteton 

1845 

4300 

4250 

4256 

-1.16% 

-1.02% 


Electricity 

1562 

2400 

2480 

2453 

3.33% 

2.21% 


Housing 

1243 

2700 

2800 

2685 

3.70% 

-0.56% 


Roads and stormwater 

1352 

1500 

1400 

1486 

-6.67% 

-0.93% 


Other 

3690 

3500 

3450 

3473 

-1.43% 

-0.77% 

Total 

9692 

14400 

14380 

14353 

-2.22% 

-1.08% 

Percentage of expenditure 








Water and sanitation 

19.0% 

29.9% 

29.6% 

29.7% 

52.4% 

95.2% 


Electricity 

16.1% 

16.7% 

17.2% 

17.1% 

-150.1% 

-205.4% 


Housing 

12.8% 

18.8% 

19.5% 

18.7% 

-166.8% 

51.7% 


Roads and stormwater 

13.9% 

10.4% 

9.7% 

10.4% 

300.2% 

86.8% 


Other 

38.1% 

24.3% 

24.0% 

24.2% 

64.3% 

71.7% 


T5.6.1 
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External loans 

Public contributions and donations 

Grants and subsidies 

Other 

—t— Water and sanitation 
• Electricity 
Housing 

Roads and storm water 
Other 


COMMENT ON SOURCES OF FUNDING: 


Grants: Integrated National Electrification Grant (INEG) not originally budgeted for. 

Other: Capital projects reduced due to cash flow challenges 

T 5.6.1. 1 
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5.13 GRAP COMPLIANCE 


GRAP COMPLIANCE 

GRAP is the acronym for Generally Recognized Accounting Practice and it provides the rules by which 
municipalities are required to maintain their financial accounts. Successful GRAP compliance will 
ensure that municipal accounts are comparable and more informative for the municipality. It will also 
ensure that the municipality is more accountable to its citizens and other stakeholders. Information on 
GRAP compliance is needed to enable National Treasury to assess the pace of progress and consider 
the implications. 

The Municipality is fully compliant with GRAP. 
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CHAPTER 6 - AUDITOR GENERAL AUDIT FINDINGS 


COMMENTS ON MFMA SECTION 71 RESPONSIBILITIES: 

Section 71 of the MFMA requires municipaiities to return a series of financiai performance data to the 
Nationai Treasury at specified intervais throughout the year. The Chief Financiai Officer states that 
these data sets have been returned according to the reporting requirements. 

Signed (Chief Financiai Officer) Dated 

T 6.2.5 
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GLOSSARY 


Accessibility 

indicators 

Explore whether the intended beneficiaries are able to access services 
or outputs. 

Accountability 

documents 

Documents used by executive authorities to give “full and regular” 
reports on the matters under their control to Parliament and provincial 
legislatures as prescribed by the Constitution. This includes plans, 
budgets, in-year and Annual Reports. 

Activities 

The processes or actions that use a range of inputs to produce the 
desired outputs and ultimately outcomes. In essence, activities 
describe "what we do". 

Adequacy 

indicators 

The quantity of input or output relative to the need or demand. 

Annual Report 

A report to be prepared and submitted annually based on the 
regulations set out in Section 121 of the Municipal Finance 
Management Act. Such a report must include annual financial 
statements as submitted to and approved by the Auditor-General. 

Approved Budget 

The annual financial statements of a municipality as audited by the 
Auditor General and approved by council or a provincial or national 
executive. 

Baseline 

Current level of performance that a municipality aims to improve when 
setting performance targets. The baseline relates to the level of 
performance recorded in a year prior to the planning period. 

Basic municipal 
service 

A municipal service that is necessary to ensure an acceptable and 
reasonable quality of life to citizens within that particular area. If not 
provided it may endanger the public health and safety or the 
environment. 

Budget year 

The financial year for which an annual budget is to be approved - 
means a year ending on 30 June. 

Cost indicators 

The overall cost or expenditure of producing a specified quantity of 
outputs. 

Distribution 

indicators 

The distribution of capacity to deliver services. 

Financial 

Statements 

Includes at least a statement of financial position, statement of 
financial performance, cash-flow statement, notes to these statements 
and any other statements that may be prescribed. 

General Key 

performance 

indicators 

After consultation with MECs for local government, the Minister may 
prescribe general key performance indicators that are appropriate and 
applicable to local government generally. 

Impact 

The results of achieving specific outcomes, such as reducing poverty 
and creating jobs. 
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Inputs 


All the resources that contribute to the production and delivery of 
outputs. Inputs are "what we use to do the work". They include 
finances, personnel, equipment and buildings. 

Integrated 
Development Plan 
(IDP) 

Set out municipal goals and development plans. 

National Key 

performance areas 

• Service delivery & infrastructure 

• Economic development 

• Municipal transformation and institutional development 

• Financial viability and management 

• Good governance and community participation 

Outcomes 

The medium-term results for specific beneficiaries that are the 
consequence of achieving specific outputs. Outcomes should relate 
clearly to an institution's strategic goals and objectives set out in its 
plans. Outcomes are "what we wish to achieve". 

Outputs 

The final products, or goods and services produced for delivery. 
Outputs may be defined as "what we produce or deliver". An output is 
a concrete achievement (i.e. a product such as a passport, an action 
such as a presentation or immunization, or a service such as 
processing an application) that contributes to the achievement of a 
Key Result Area. 

Performance 

Indicator 

Indicators should be specified to measure performance in relation to 
input, activities, outputs, outcomes and impacts. An indicator is a type 
of information used to gauge the extent to 

which an output has been achieved (policy developed, presentation 
delivered, service rendered) 

Performance 

Information 

Generic term for non-financial information about municipal services 
and activities. Can also be used interchangeably with performance 
measure. 

Performance 

Standards: 

The minimum acceptable level of performance or the level of 
performance that is generally accepted. Standards are informed by 
legislative requirements and service-level agreements. Performance 
standards are mutually agreed criteria to describe how well work must 
be done in terms of quantity and/or quality and timeliness, to clarify the 
outputs and related activities of a job by describing what the required 
result should be. In this EPMDS performance standards are divided 
into indicators and the time factor. 

Performance 

Targets: 

The level of performance that municipalities and its employees strive 
to achieve. Performance Targets relate to current baselines and 
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express a specific level of performance that a municipality aims to 
achieve within a given time period. 

Service Delivery 
Budget 

Implementation 

Plan 

Detailed plan approved by the mayor for implementing the 
municipality’s delivery of services; including projections of the revenue 
collected and operational and capital expenditure by vote for each 
month. Service delivery targets and performance indicators must also 
be included. 

Vote: 

One of the main segments into which a budget of a municipality is 
divided for appropriation of money for the different departments or 
functional areas of the municipality. The Vote specifies the total 
amount that is appropriated for the purpose of a specific department or 
functional area. 

Section 1 of the MFMA defines a “vote” as: 

a) one of the main segments into which a budget of a municipaiity is 
divided for the appropriation of money for the different departments or 
functionai areas of the municipaiity; and 

b) which specifies the totai amount that is appropriated for the 
purposes of the department or functionai area concerned 
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APPENDICES 


APPENDIX A - COUNCILLORS; COMMITTEE ALLOCATION AND COUNCIL 
ATTENDANCE 


Councillors, Committees Allocated and Council Attendance 

Council Members 

Full Time 

/Part 

Time 

FT/PT 

Committees Allocated 

•Ward and/ or Party Represented 

Percentage 

Council 

Meetings 

Attendance 

Percentage 
Apologies 
for non- 

attendance 

% 

% 











































Note: * Councillors appointed on a proportional basis do not have wards allocated to them T A 


Concerning T A 

Delete Directive note before publication: Provide comments on the above tabie. 

TA.1 
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APPENDIX B - COMMITTEES AND COMMITTEE PURPOSES 


Committees (other than Mayoral / Executive Committee) and Purposes of Committees 

Municipal Committees 

Purpose of Committee 

























TB 
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APPENDIX C -THIRD TIER ADMINISTRATIVE STRUCTURE 


Third Tier Structure 

Directorate 

Director/Manager (State title and name) 















































Use as a spill-over schedule If top 3 tiers cannot be 
accomodated in chapter 2 (T2.2.2). 

TC 
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APPENDIX D - FUNCTIONS OF MUNICIPALITY / ENTITY 


Municipal / Entity Functions 

MUNICIPAL FUNCTIONS 

Function Applicable to 
Municipality (Yes / No)* 

Function 
Applicable to 
Entity 
(Yes / No) 

Constitution Schedule 4, Part B functions: 



Air pollution 



Building regulations 



Child care fecilities 



Electricity and gas reticulation 



Firefighting services 



Local tourism 



Municipal airporte 



Municipal planning 



Municipal health services 



Municipal public transport 



Municipal public works only in respect of the needs of municipalities in the 
discharge of their responsibilities to administer tunctions specifically assigned to 
them under this Consfitufion or any other law 



Pontoons, terries, jetties, piers and harbours, excluding the regulation of 
international and national shipping and matters related thereto 



Stormwater management systems in built-up areas 



Trading regulations 



Water and sanitation services limited to potable water supply systems and domestic 
waste-water and sewage disposal systems 



Beaches and amusement tacilifies 



Billboards and the display of adverfisements in public places 



Cemeteries, tuneral parlours and crematoria 



Cleansing 



Control of public nuisances 



Control of undertakings that sell liquor to the public 



Facilities tor the accommodation, care and burial of animals 



Fencing and fences 



Licensing of dogs 



Licensing and control of undertakings that sell feed to the public 



Local amenities 



Local sport tacilifies 



Markets 



Municipal abattoirs 



Municipal parks and recreation 



Municipal roads 



Noise pollution 



Pounds 



Public places 



Refese removal, refese dumps and solid waste disposal 



Street trading 



Street lighting 



T ratfic and parking 



* If municipality: indicate (yes or No); * If entity: Provide name of entity j ^ 
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APPENDIX E - WARD REPORTING 


Functionality of Ward Committees 

Ward Name (Number) 

Name of Ward Councillor and 

elected Ward committee 

members 

Committee 

established 
(Yes / No) 

Number of monthly 
Committee 
meetings held 
during the year 

Number of monthly 
reports submitted 
to Speakers Office 
on time 

Number of 
quarterly public 
ward meetings 
held during year 













































































































TE 
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APPENDIX F - WARD INFORMATION 


Ward Title: Ward Name (Number) 

Capital Projects: Seven Largest in Year 0 (Full List at Appendix 0) 

R' 000 

No. 

Project Name and detail 

Start Date 

End Date 

Total Value 




































TF.1 


Basic Service Provision 

Detail 

Water 

Sanitation 

Electricity 

Refuse 

Housing 

Households with minimum service delivery 






Households without minimum service delivery 





Total Households* 





Houses completed in year 



Shorfell in Housing units 


*lncluding informal settlements T F. 2 


Top Four Service Delivery Priorities for Ward (Highest Priority First) 

No. 

Priority Name and Detail 

Progress During Year 0 













TF.3 


ELECTED WARD MEMBERS (STATING NUMBER OF MEETING ATTENDED - MAXIMUM 12 
MEETINGS) 

Names: xxx (8); xxx (7)... 

TF.3 
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APPENDIX G - RECOMMENDATIONS OF THE MUNICIPAL AUDIT COMMITTEE 
YEAR 0 


Municipal Audit Committee Recommendations 

Date of Committee 

Committee recommendations during YearO 

Recommendations adopted (enter Yes) if not adopted 
(provide expianation) 



























































































TG 
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APPENDIX H - LONG TERM CONTRACTS AND PUBLIC PRIVATE 
PARTNERSHIPS 


Long Term Contracts (20 Largest Contracts Entered into during Year 0) 

R' 000 

Name of Service Provider (Entity or 
Municipai Department) 

Description of Services Rendered by the Service 
Provider 

Start Date of 

Contract 

Expiry date of 
Contract 

Project manager 

Contract Vaiue 

DBSA 

Long Term Loan 

31-Mar-03 

31-Mar-13 


24,373 

DBSA 

Long Term Loan 

30-Jun-06 

30-Jun-21 


5,000 

DBSA 

Long Term Loan 

18-Jan-08 

18-Jan-28 


35,000 

ABSA 

Banking Services 

1 -Mar-08 

28-Feb-13 



Niel De Klerk 

Valuation Roll 

l-Jul-09 

30-Jun-13 


3,450 

DBSA 

Long Term Loan 

16-Jan-10 

16-Jan-30 


9,000 

DBSA 

Long Term Loan 

16-Jan-10 

16-Jan-22 


4,000 



















TH.1 


Public Private Partnerships Entered into during Year 0 

R'OOO 

Name and Description of Project 

Name of Pattner(s) 

Initiation Date 

Expiry date 

Project manager 

Vaiue 

2008/09 





























































TH.2 
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APPENDIX I - MUNICIPAL ENTITY/ SERVICE PROVIDER PERFORMANCE SCHEDULE 


Municipal EntitylService Provider Performance Schedule 


Name of Entity & Purpose 

(i) 

(a) Service Indicatois 

Yeari 

Yeari 

Year 2 

Year 3 

"-'■"(Bf^e Targets 
pi) 

Target 

Actual 

Tar 

get 

Actual 

Target 

'Previous Year 

(iii) 

(iv) 

'Previous Year 
(V) 

'Current Year 
(Vi) 

(vii) 

'Current Year 
(viii) 

'Current Year 
(ix) 

'Following Year 
(X) 
















































































































Note: This statement should kliide no more than the top four priority indtators. * Previoiis Year' refers to the targets that me set in the Year-1 Bodget/IDP round; Xiirrent Yeaf refers to the targets set in the Year 0 Bodget/IDP round. Toltong Year' refers to the targets 
set in the Year 1 BodgeWP round. Note that all targets most be londable ihin approved bodget provisk In column fill set oot the Service Indicator (In bold ialics) then the Service Target onderneath (not 'in bold ■ standard type face) to denote the difference, 
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APPENDIX J - DISCLOSURES OF FINANCIAL INTERESTS 


Disclosures of Financial Interests 

Period 1 July to 30 June of Year 0 (Current Year) 

Position 

Name 

Description of Financial interests* 

(Nil /Or details) 

(Executive) Mayor 



Member of MayCo / 
Exco 





















Councillor 





















Municipal Manager 



Chief Financial 

Officer 



Deputy MM and 
(Executive) 
Directors 


















Other S57 Officials 


















* Financial intersests to be disclosed even if they incurred for only part of the year. See MBRR SA34A 
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APPENDIX K: REVENUE COLLECTION PERFORMANCE BY VOTE AND BY 
SOURCE 

APPENDIX K (i): REVENUE COLLECTION PERFORMANCE BY VOTE 


Revenue Collection Performance by Vote 

R' 000 

Vote Description 

Year-1 

Current: YearO 

Year 0 Variance 

Actuai 

Original 

Budget 

Adjusted 

Budget 

Actuai 

Originai 

Budget 

Adjustments 

Budget 

Municipal Governance and Administration 

106,617 

109,124 

102,545 

125,791 

13% 

18% 

Community and Public Safety 

13,995 

16,160 

11,985 

15,494 

-4% 

23% 

Economic and Enviromenlal Services 

28,955 

24,838 

25,663 

29,760 

17% 

14% 

Trading Services 

217,453 

280,343 

323,652 

258,235 

-9% 

-25% 

Totai Revenue by Vote 

367,020 

430,465 

463,844 

429,281 

0% 

-8% 

Variances are calculated by dividing the difference between actual and original/adjustments budget by the actual. This table is 

aligned to MBRR table A3 T K.1 


APPENDIX K (ii): REVENUE COLLECTION PERFORMANCE BY SOURCE 


Revenue Collection Performance by Source 


R'OOO 


Year-1 


YearO 


YearO Variance 

Description 

Actual 

Original 

Budget 

Adjustments 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Property rates 

26,485 

23,572 

28,075 

23,042 

-2% 

-22% 

Property rates - penalties & collection charges 

8,541 

8,285 

9,054 

8,456 

2% 

-7% 

Service Charges - electricity revenue 

12,355 

10,254 

12,478 

13,219 

22% 

6% 

Service Charges - water revenue 

14,232 

13,235 

13,662 

12,097 

-9% 

-13% 

Service Charges - sanitaton revenue 

6,542 

5,496 

5,954 

6,346 

13% 

6% 

Service Charges - refuse revenue 

1,865 

1,622 

1,865 

1,510 

-7% 

-23% 

Service Charges - other 

5,643 

5,530 

5,925 

5,304 

-4% 

-12% 

Rentals offecilifes and equipment 

5,643 

5,530 

5,925 

5,304 

-4% 

-12% 

Interest earned - external investments 

5,322 

4,470 

5,747 

4,630 

3% 

-24% 

Interest earned - outslanding debtors 

8,455 

8,455 

8,624 

9,554 

12% 

10% 

Dividends received 

1,254 

1,003 

1,191 

1,354 

26% 

12% 

Fines 

2,516 

2,063 

2,264 

2,340 

12% 

3% 

Licences and permits 

6,846 

6,230 

7,256 

6,640 

6% 

-9% 

Agency services 

12,546 

10,413 

11,793 

11,542 

10% 

-2% 

Transfers recognised - operatonai 

2,355 

2,190 

2,425 

2,402 

9% 

-1% 

Other revenue 

48,542 

40,776 

48,542 

46,115 

12% 

-5% 

Gains on disposal of PPE 

4,565 

3,698 

4,337 

4,291 

14% 

-1% 

Enviromenlal Proctection 

5,649 

4,971 

6,157 

4,971 

0% 

-24% 

Total Revenue (excluding capital transfers 
and contributions) 

179,353 

157,791 

181,274 

169,118 

6.70% 

-7.19% 

Variances are calculated by dividing the difference between actual and original/adjustments budget by the actual. This table is aligned to 
MBRR table A4. 

TK.2 
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APPENDIX L: CONDITIONAL GRANTS RECEIVED: EXCLUDING MIG 


Conditional Grants: excluding MIG 

R' 000 

Details 

Budget 

Adjustments 

Budget 

Actual 

Variance 

Major conditions applied by donor (continue below 
if necessary) 

Budget 

Adjustments 

Budget 

Neighbourhood Development 
Partnership Grant 





















Public Transport Infrastructure 
and Systems Grant 




























Other Specify: 




























Total 







* This includes Neighbourhood Development Partnership Grant, Public Transport Infrastructure and Systems 

Grant and any other grant excluding Municipal Infrastructure Grant (MIG) which is dealt with in the main 
report, see T 5.8.3. Variances are calculated by dividing the difference between actual and 

original/adjustments budget by the actual. Obtain a list of grants from national and provincial government. j L 


COMMENT ON CONDITIONAL GRANTS EXCLUDING MIG: 

Delete Directive note once comment is completed - Use this box to provide additionai information 
on grant benefits or conditions and reasons for acceptance. 

TL.1 
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APPENDIX M: CAPITAL EXPENDITURE - NEW & UPGRADE/RENEWAL 
PROGRAMMES 

APPENDIX M (i): CAPITAL EXPENDITURE - NEW ASSETS PROGRAMME 


Capital Expenditure - New Assets Programme* 


R'OOO 


Description 

Year-1 

YearO 

Planned Capital expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY + 1 

FY + 2 

FY + 3 

Caoital exoenditure bv Asset Class 








Infrastructure - Total 

- 

- 


- 

- 

- 

_ 

Infrastructure: Road transport - Total 

- 

- 


- 

- 

- 

- 

Roads, Pavements & Bridges 

Storm water 








Infrastructure: Electricity - Total 

- 

- 


- 

- 

- 

- 

Generation 

Transmission & Reticulation 








Street Lighting 








Infrastructure: Water - Total 

- 

- 


- 

- 

- 

- 

Dams & Reservoirs 








Water purification 

Reticulation 








Infrastructure: Sanitation - Total 

- 

- 


- 

- 

- 

- 

Reticulation 








Sewerage purification 








Infrastructure: Other - Total 

- 

- 


- 

- 

- 

- 

Waste Management 








Transportation 

Gas 








Other 
















Communitv - Total 

- 

- 


- 

- 

- 

- 

Parks & gardens 








Sportsfelds & sladia 








Swimming poois 








Community halls 

Libraries 








Recreational laoilities 








Fire, safety & emergency 








Security and policing 








Buses 








Clinics 








Museums & Art Galleries 








Cemeteries 








Social rental housing 

Other 









Table continued next page 
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Table continued from previous page 

Capital Expenditure - New Assets Programme* 

R'OOO 

Description 

Year-1 

YearO 

Planned Capital expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY + 1 

FY + 2 

FY + 3 

Caoital exoenditure bv Asset Class 








Heritaae assets - Total 

- 

- 


- 

- 

- 

- 

Buildings 








Oltier 








Investment orooerties - Total 

- 

- 


- 

- 

- 

- 

Housing development 








Oltier 
















Other assets 

- 

- 


- 

- 

- 

- 

General vehicles 

Specialised vehicles 








Plants equipment 








Computers - hardware/equipment 








Furniture and other ofSce equipment 








Abattoirs 








Markets 








Civic Land and Buildings 








Other Buildings 








Other Land 








Surplus Assets - (Investment or Inventory) 








Other 
















Aorlcultural assets 

- 

- 


- 

- 

- 

- 

List sub-class 
























Biolooical assets 

- 

- 


- 

- 

- 

- 

List sub-class 
























Intanaibles 

- 

- 


- 

- 

- 

- 

Computers - software & programming 








Other (list sub-class) 
















Total Capital Expenditure on new assets 

- 

- 


_ 

- 

- 

- 


Soecialised vehicles 

- 

- 


- 

- 

- 

- 

Refuse 








Fire 

Conservancy 








Ambulances 








* Note: information for this table may be sourced from MBRR (2009: Table SA34a) TM.1 
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APPENDIX M (ii): CAPITAL EXPENDITURE - UPGRADE/RENEWAL 
PROGRAMME 


Capital Expenditure - Upgrade/Renewal Programme* 


R'OOO 


Description 

Year-1 

YearO 

Planned Capital expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY + 1 

FY + 2 

FY + 3 

Caoital exoenditure bv Asset Class 








Infrastructure - Total 

- 

- 


_ 

- 

- 

- 

Infrastructure: Road transport -Tolal 

Roads, Pavements & Bridges 

- 

- 


- 

- 

- 

- 








Storm water 








Infrastructure: Electricity - Total 

- 

- 


- 

- 

- 

- 

Generation 








Transmission & Reticulation 








Street Lighting 








Infrastructure: Water - Total 

- 

- 


- 

- 

- 

- 

Dams & Reservoirs 








Water purification 








Reticulation 








Infrastructure: Sanitation - Total 

- 

- 


- 

- 

- 

- 

Reticulation 








Sewerage purification 








Infrastructure: Other - Total 

- 

- 


- 

- 

- 

- 

Waste Management 

Transportation 








Gas 

Other 








Community 

- 

- 


- 

- 

- 

- 

Parks & gardens 








Sportsfelds & stadia 








Swimming poois 

Community halls 








Libraries 

Recreational fedlifes 

Fire, safety & emergency 








Security and policing 

Buses 








Clinics 








Museums & Art Galleries 

Cemeteries 








Social rental housing 








Olher 








Heritaoe assets 

- 

- 


- 

- 

- 

- 

Buildings 

Olher 









Table continued next page 
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Table continued from previous page 

Capital Expenditure - Upgrade/Renewal Programme* 


R'OOO 


Description 

Year-1 

YearO 

Planned Capital expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY + 1 

FY + 2 

FY + 3 

Caoital expenditure bv Asset Class 








Investment orooerties 

- 

- 


- 

- 

- 

- 

Housing development 

Oltier 
















Other assets 

- 

_ 


- 

- 

- 

- 

General vehicles 








Specialised vehicles 

Plants equipment 








Computers - hardware/equipment 








Furniture and other ofSce equipment 

Abatlcirs 








Markets 








Civic Land and Buildings 

Other Buildings 








Olher Land 








Surplus Assets- (Investment or Inventory) 








Other 
















Aoricultural assets 

- 

- 


- 

- 

- 

- 

List sub-class 
























Biolooical assets 

- 

- 


- 

- 

- 

- 

List sub-class 








Intangibles 








- 

- 


- 

- 

- 

- 

Computers - software & programming 








Other (list sub-class) 








Total Capital Expenditure on renewal of existing 
assets 
















Soecialised vehicles 

- 

- 


- 

- 

_ 

- 

Refuse 








Fire 








Conservancy 








Ambulances 









* Note: Information for this table maybe sourced from MBRR 12009: Table SA34b) T M.2 
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APPENDIX N - CAPITAL PROGRAMME BY PROJECT YEAR 0 


Capital Programme by Project: Year 0 

R' 000 

Capital Project 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 
(Act - Adj) 

% 

Variance 
(Act - OB) 

% 







Water 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

82 

85 

92 

8% 

11% 

"Project C" 

85 

90 

95 

5% 

11% 

Sanitation/Sewerage 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

Electricity 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

Housing 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

Refuse removal 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

Stormwater 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

Economic development 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

Sports, Arts & Culture 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

Environment 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

Health 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

Safety and Security 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

ICT and Other 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

TN 
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APPENDIX O - CAPITAL PROGRAMME BY PROJECT BY WARD YEAR 0 


Capital Programme by Project by Ward: Year 0 

R' 000 

Capital Project 

Ward(s) affected 

Works completed 
(Yes/No) 

Water 



Project A: War against Water leakages 

Ward 13, 7,11,1,3,4 

R1 million 

Completed 






Sanitation/Sewerage 



Project A: Upgrade Sewer Pipe line in Ratanda Proper 

Ward 1 ,3,4 

R366 128 

Completed 






Electricity 



Project A: Upgrade Electrical Bulk Supply and a New Substati 

Ward 7 and 11 

R11,17 million 

Completed 



Project B: Upgrade Electrical Bulk Supply and New Substation 

Ward 5 and 6 

R6.1 million 

Completed 



Project C: Upgrade Bulk Supply to Heidelberg Industrial 



Ward 9 

R7.13 million 

Completed 



Project D: Installation of 40 energy saving streetlights in 


Heidelberg 

Ward 9 

R200 000 

completed 



Project E: Reconnection of electrical cables 

Ward 1,2,3,4,5,6,7,11 

R350 000 

completed 



Housing 









Retuse removal 



Project A: Upgrade Devon Landfill Site 



(Professional Team appointed to do EIA) 

Ward 13 

On-going until 2015 




Roads and Stormwater 



Project A: Building of 12,5km of Roads and Stormwater 



In Ext8,7,6,1,23,26, Jameson Park and 



Impumelelo 

Ward 5,6,7,11,2, 13, 10 

R30 million 

Completed 



Projects: Resealing of Roads in Heidelberg Area 

Ward 8,10,9, 

R2 million 

Completed 









TO 
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APPENDIX P - SERVICE CONNECTION BACKLOGS AT SCHOOLS AND 
CLINICS 


Service Backlogs: Schools and Clinics 

Establishments lacking basic sen/ices 

Water 

Sanitation 

Eiectricity 

Soiid Waste 
Coiiection 

Schoois (NAMES, LOCATiONS) 













































Ciinics (NAMES, LOCATiONS) 








































Names and locations of schools and clinics lacking one or more services. Use 'x' to mark lack of service at appropriate 
level for the number of people attending the school/clinic, allowing for the proper functioning of the establishment 

concerned. T P 
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APPENDIX Q - SERVICE BACKLOGS EXPERIENCED BY THE COMMUNITY 
WHERE ANOTHER SPHERE OF GOVERNMENT IS RESPONSIBLE FOR 
SERVICE PROVISION 


Service Backlogs Experienced by the Commmunity where another Sphere 
(where the municipality whether or not act on a 

of Government is the Service Provider 
gency basis) 

Sen/ices and Locations 

Scaie of backiogs 

impact of backiogs 

Clinics: 












Housing: 












Licencing and Testing Centre: 












Reseviors 












Schoois (Primary and High): 












Sports Fieids: 












TQ 
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APPENDIX R - DECLARATION OF LOANS AND GRANTS MADE BY THE 
MUNICIPALITY 


Declaration of Loans and Grants made by the municipality: Year 0 

All Organisation or Person in receipt 
of Loans ‘/Grants* provided by the 
municipality 

Nature of project 

Conditions attached to 
funding 

Value 

YearO 

R' 000 

Total Amount 

committed over 
previous and 
future years 

















































































* Loans/Grants - whether in cash or in kind t R 
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APPENDIX S - NATIONAL AND PROVINCIAL OUTCOMES FOR LOCAL 
GOVERNMENT 


National and Provincial Outcomes for Local Government 

Outcome/Output 

Progress to date 

Number or 
Percentage 
Achieved 

Output Improving access to basic services 












Output Implementation ofthe Community Work 
Programme 












Output Deepen democracy through a refined Ward 
Committee model 












Output Administrative and financial capability 












* Note: Some of the outputs detailed on this table might have been reported for in other chapters, the information thereof should correspond with 
previously reported information. 

TS 
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VOLUME II: ANNUAL FINANCIAL STATEMENTS 


Provide the Annual Financial Statements (AFS) to the respective financial year as submitted to the 
Auditor-General. The completed AFS will be Volume II of the Annual Report. 
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